
OFFICIAL PUBLICATION OF TRI-VALLEY BRANCH 2902,
NATIONAL ASSOCIATION OF LETTER CARRIERS AFL-CIO

VOLUME 49, NO. 3 Circulation 2,500 May-June 2007

PROUDLY REPRESENTING: AGOURA, ARLETA, CALABASAS, CHATSWORTH, FILLMORE, GRANADA HILLS, MISSION HILLS, MOORPARK
NEWBURY PARK, NORTH HILLS, NORTH HOLLYWOOD, NORTHRIDGE, OJAI, OXNARD, PACOIMA, PORT HUENEME, RESEDA, SAN FERNANDO,

SANTA PAULA, SIMI VALLEY, SYLMAR, THOUSAND OAKS, VENTURA, WESTLAKE, AND WOODLAND HILLS.
MEMBER: LOS ANGELES COUNTY FEDERATION OF LABOR, AFL-CIO MEMBER: TRI-COUNTIES CENTRAL LABOR COUNCIL, AFL-CIO

NEWS

H SOLIDARITY

H EDUCATION

H ORGANIZATION

On Good Friday, April 6th, the Postal
Service gave their answer concern-
ing our national negotiations and
that answer was no agree-
ment. The Postal Service
declared an impasse, so
once again we are head-
ed for arbitration. Many
have criticized that the
process is taking to
long. However, I would
reply that it’s better to
come to an agree-
ment, if you can, rather
than letting a third par-
ty fashion an agreement
for you. In arbitration,
you hope for the best, but
you really don’t know what
you will end up with until it’s
over and then it’s too late.  The
parties agreed to bypass media-
tion and go straight to arbitration.
Both parties will begin selecting a panel of
three arbitrators. One is selected by the Postal Ser-
vice, another by the Union, and the third is selected by
both parties as the neutral arbitrator and chairman. If
the parties cannot agree on a neutral arbitrator, the
Federal Mediation and Conciliation Service will name
the Chairman. Arbitration moves slowly so don’t expect
any decision soon. The earliest date for a decision
could be fall.

The issue or sticking point resulting in an impasse was

the issue of contracting out. Plain and
simple, the Postal Service and the

ideologues on the Post Board of
Governors want to privatize

the Postal Service. Take for
example, Reno, Nevada.

In Reno, Management
converted 10 city letter
carrier routes to High-
way Contract/Contract
Delivery Service
routes. The 10 regular
city letter carriers will
now become unas-
signed carriers. In Port-

land, Oregon there was
a route that was taking 9

hours a day. Management
decided to adjust the route

to 8 hours by contracting out
1 hour of the route. If you don’t

think that this can happen here, it
can.  Management has plans on the

drawing board to do the same here in our
district. All the NALC was asking for was to retain

the territory we have now, and the in fill that goes with
it. But, that isn’t good enough for the Postal Service. As
usual, they want it all their way.

NALC Fights Back
“NALC believes that the growth of so-called Contract
Delivery Service not only threatens the jobs and in-
comes of America’s 325,000 city and rural letter carri-

No Go! Say It Ain’t So!
By Frank Salazar, President

THE
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PRESIDENT’S REPORT…
Continued from page 1

ers, but also the long-term viabil-
ity of the Postal Service.” In my
opinion, if the Postal Service
were able to contract out, as they
would like, it would only be a mat-
ter of years before the Postal
Service becomes a 3rd world
mail delivery system. You’ll mail
an item, and hope it gets to its
destination. And, you hope it gets
there unopened. Plain and sim-

ple, CDS is a mail delivery system. This type of system
lacks service, because service will take a back seat to
profit and the bottom line. In a CDS environment, de-
liveries would be contracted out to the lowest bidder,
who will mostly likely be minimally screened and un-
accountable. For example, in some parts of Nevada
large companies are bidding an unspecified amount of
dollars for many delivery routes and then subcontract-
ing out the routes for less than the original bid. In one
case, a bidding battle ensued between two sub-con-
tractors with the winner bidding $16,000 a year to de-
liver a 900-stop route.  All a contractor need do is pro-
vide his/her own vehicle, his/her own gas, and his/her
own insurance at his/her own cost. How this can get
done for $16,000 a year is amazing to me. In reality,
the contract will probably be abandoned. Please see
the NALC Fact Sheet on contracting out for further in-
formation.

To put a stop to this poor business decision, the NALC
is supporting Sense of the House Resolution, H. Res.
282. introduced by Congressman, Albio Sires (D-NJ).
“A Sense of the House is legislative language which of-
fers the opinion of the House, but does not make law.”
The NALC is asking that letter carriers, their friends,
and families contact their congressional representa-
tives and ask them to sign on as a co-sponsor of H.
Res. 282.  If legislation is later introduced to stop the
Postal Service from being able to contract out future
letter carrier work, we will need as many co-sponsors
as we can get.

Please contact your congressional representatives
and have them co-sponsor H. Res. 282.

*Note: As I was preparing this article for publication,
the NALC announced a demonstration and informa-
tional picket in front of USPS Headquarters in Wash-
ington D.C. on April 16th to protest the contracting out
of city letter carrier jobs. Members of Congress will join
President Young and rank and file Letter Carriers at

the demonstration in front of L’Enfant Plaza. There are
no plans for nationwide demonstrations and pickets at
this time. However, if it were called for we would like as
many carriers to join in as possible (go to
www.nalc.org for additional details).

Flat Sorting System (FSS) 
On the Way

The Branch has received more bad or less than good
news. We have been notified that the flat sorting ma-
chines are due for implementation in the Coastal Sier-
ra District in mid 2009. In late 2008, 4 machines will be
built for our area and to be deployed and operational
by May 2009. Management plans on eliminating 898
full-time letter carrier positions in the Pacific Area with
approximately 252 coming out of the Sierra Coastal
District.  This is going to be a mess. Those of you that
were around when DPS was first implemented will
know what I am talking about. The Postal Service
plans on withholding vacant routes as they become
available. That means current PTF’s may be PTF’s for
a couple of years longer than anticipated. Manage-
ment’s reasoning is that as full-time carrier routes dis-
appear full-time regular carriers will need work. Thus,
Management will withhold full-time assignments for
these displaced regulars. In the meantime, PTF’s will
most likely opt on these full-time vacancies until they
are filled and Transitional Employees and Casuals will
be hired to backfill for the PTF’s on opts. Sounds like
a mess, it is. Be advised that we have filed grievances
on these issues, and we will continue to file them as
the violations occur. For the record, the NALC does not
agree with the unilateral methodology the Postal Ser-

continued on page 10

ROBERT “BOB” SCHULTZ
Father of Letter Carrier - Moorpark, CA

Featuring Weinbrenner, Rocky and New Balance Shoes

Serving the San Fernando Valley and Ventura County

3324 FAXTON COURT•SIMI VALLEY, CA 93063
PHONE: 805-526-4972

“It is the individual who is not interested in his fel-
low men who has the greatest difficulties in life
and provides the greatest injury to others. It is from
among such individuals that all human failures
spring.”

Alfred Adler, 
Austrian psychoanalyst (1870-1937)
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Just when things seemed to be
running smoothly here in Branch
2902, the Union got smacked
with the word that Management
will be withholding routes in antic-
ipation of projected savings from
the Flat Sequencing System (also
known as FSS). FSS is to flats
what DPS is to letters: flat mail is
sorted by machine in delivery se-
quence for each route and the

carriers take these presorted flats directly to the street.

In the November-December 2006 issue of the Mail
Bag News, we printed a guest article by Indiana Letter
Carrier Roberta Clemmer. In that article, Roberta wrote
about the FSS system and the problems her office had
experienced during their three-month test of FSS. 

The USPS has notified the Union that they anticipate a
reduction of approximately 898 full time positions in
the Pacific Area as a result of the deployment of FSS,
which is due to begin in June of 2009. Management
plans to withhold 252 full time positions in the Sierra
Coastal District. The NALC has filed National Level
Grievances on the FSS issue and locally we will be fil-
ing grievances every time that we receive notification
that a route is being withheld in our branch. Stay tuned
for more information on this issue.

In other news, I’m sorry to report that Branch 2902 is
currently dealing with too many “Notice of Removals”. 
These Removals, which were issued for a variety of
reasons, have been grieved by the Union and are cur-
rently in various stages of the grievance procedure. 

Listed below are some of the allegations that led to
the removals Branch 2902 is currently dealing with:

1) Mishandling of Mail 
2) Irregular Attendance/Tardies
3) Falsification of Pre-Employment Application
4) Failure to Work In a Safe Manner
5) Misconduct 

As I wrote above, these charges are allegations
made by Management and I want to make it clear that
the Union does not necessarily agree that the allega-
tions are true.

Removal grievances are very time consuming and
cause a great deal of stress for the carrier that Man-
agement is attempting to remove. They can also be
stressful for the Union Representatives handling the
grievances, because we know the carriers that are be-
ing removed and we have a great deal of sympathy
and empathy for them.

Sometimes the Union is successful in defending carri-
ers that have been issued Removal Notices, some-
times we are not. Our success in overturning Re-
movals is dependent on several factors, including the
guilt or innocence of the carrier that has been issued
the removal, procedural issues, and the past record of
the carrier involved.

If the carrier is truly innocent of the charges alleged
against him, the Union will be successful in overturn-
ing the unjust Removal. Our success rate in other Re-
moval cases varies, depending on all of the factors in-
volved. One thing I can promise you, your Branch
2902 Officers and Stewards do their very best when
processing all grievances, including removals. 

As long as we follow all of the USPS rules and regula-
tions and refrain from doing anything really stupid, we
will never receive a Notice of Removal.

So follow the rules, show up for work on time and
don’t do anything stupid, OK?

Attention: Military reservists
If you were in the military reserves between 1980 and
2000 and you were also working for the USPS, you
may be entitled to compensation in the form of money
or restored military or annual leave.

The April 2, 2007 issue of the Federal Times has an

WITHHOLDINGS COMING, REMOVALS
ON THE RISE AND SOME RESERVISTS

MAY BE DUE PAY BACK
By: Ray Hill, Executive Vice-President

continued on page 4
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The Article goes on to read: “…Outside the Defense
Department, the Postal Service is the largest single
employer of Guard and reserve members, Tully said.
He said complying with the decision could cost the
Postal Service upwards of $200 million… The policy,
which was changed in 2000, had charged reservists
for every calendar day they were on military leave, in-
stead of charging them for the actual work days they
missed. Reservists who used up their military leave
because they were charged for weekends or other
days they weren’t scheduled to work instead had to
use their own vacation days or take leave without pay
to complete their annual military training.

The court decisions require agencies to restore
annual leave to current employees or provide back
pay to retired workers to make up for the lost com-
pensation or leave that employees incurred be-
cause of the policy. 

WITHHOLDINGS…
Continued from page 3

article written by Tim Kauffman that is titled “Re-
servists eligible for back pay from Postal Service,
MSPB rules”.

This article reads as follows, in relevant part:

“As many as 100,000 military reservists who worked at
the U.S. Postal Service between 1980 and 2000 could
be eligible for thousands of dollars in compensation
because they were improperly charged for their mili-
tary leave, under a new ruling.

The Merit Systems Protection Board decision expands
the scope of a larger back pay issue that ultimately
could cost the government half a billion dollars, said
Matthew Tully, a New York attorney who is represent-
ing affected employees for free…”

COLCPE PIN RECIPIENTS
The following members of Branch 2902 donat-
ed through automatic payment, or donated
$100.00 or more to COLCPE in 2006.  COL-
CPE pins were either presented at the March
meeting or mailed to those who were not at the
meeting. The Branch wishes to recognize them

for their contributions to the letter carrier cause.
Won’t you join these brothers and sisters in the
fight to secure our jobs? Contact COLCPE co-
ordinator Ernestine Hernandez for details
about the contests for signing up now.

Chris Alessi
Jose Barba

John Broderick Jr.
Charlene Brown

Sonny Castellano Jr.
Susan Degenhardt

Andrew Denes
Paul Drapkin
Paulette Dyer

Robbie Elsaleh
Sandra Gaunce

Robert Golden Jr.
Daniel Gorman

Ernestine Hernandez
Ray Hill

David Hyman
Steven Leyton

Timothy O’Connor
Ralph Otte Jr.

Philip Robinson
Gary Rodriguez

Frank Salazar Jr.
Fred Shaw

Yvette Solache
Michael Steele
Beverly Sucich
Arturo Valdez
Onofre Varela

Bradley Walker

continued on page 4
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Hello, I hope all is well. Unfortu-
nately not all is well at the Agoura
P.O. I didn’t think I would be say-
ing this so soon, but “here we go
again”. Just when the Agoura
carriers are enjoying their route
adjustments, upper management
rears its ugly head. 

After 10 years of working on
overburdened routes. The

Agoura carriers finally caught a break, through the Ar-
bitration settlement. The 60-day review process is cur-
rently underway as of this article. It appears a couple
of the new routes that management put together from
the adjustments, will need to be reviewed. Hang in
there Maria and Francisco. 

As I was saying, just as the carriers are enjoying their
adjusted routes management just couldn’t leave a
good thing alone. There is another delivery system on
the horizon. It’s called the Flat Sorting System or FSS.
Yes you guessed it, just like DPS. Your flats will be se-
quenced in delivery order. Well as a result of this new
system, management has figured out, without any
Union input I might add, that the Agoura office should
lose 12 routes. The Agoura office is scheduled to be
on line around May 09’. Fasten your seat belts, its go-
ing to be a bumpy ride! 

Those carriers who remember the results of the DPS
mess in 96’ when we lost 6 routes based on manage-
ments proposed savings before we went on line. The
rest is history as the saying goes. Overburdened
routes, overtime, penalty overtime, and constant ha-
rassment of the 3996 process was the norm. It took
three grievances and an Arbitrator to push manage-
ment to adjust the routes to 8hours. 

I have been instructed to file a grievance on the FSS
process under numerous contract violations. Including
citing the fact that management had not shared any
data to warrant the loss of 12 routes, and just how they
came up with their findings as the contract stipulates. 

I will also let you know that management is going to
withhold any vacant routes from now on. This is due to
the FSS process. That means the senior PTF’s will not
be making regular any time soon. I will be filing griev-

ances on this violation also, and request that the sen-
ior PTF who should be made regular be “made whole”. 

We as a Union thought management had learned from
their mistakes through the DPS process. But I was
wrong; history is repeating itself all over again! By this
I mean that management had figured out that an office
should come on line with DPS first. Then, the office
would be reviewed in 60days and make adjustments
accordingly. But noooooo…one step forward, one gi-
ant leap backwards! Management has it all figured out,
the Union doesn’t know anything, the carriers who de-
liver the mail certainly don’t know anything. So man-
agement decided on paper using their magic pencils,
that they can abolish 12 routes first and then start the
FSS program just as they did back in 96’. 

However I do know that whatever happens, carriers
will do their jobs in spite of managements continued at-
tempts to wreck havoc any chance they get. Until next
time keep your heads up. 

JUST WHEN YOU CATCH A BREAK
By: Greg A. Gaddis, Agoura Chief Shop Steward

WWeellccoommee 
NNeeww MMeemmbbeerrss

The following is a list of new members.  
If any of these members work in your
office stop and welcome them to our

branch.

Pacoima
Mayra Aguirre
Jessie Garcia

Thousand Oaks
Glen Carmona

Ventura
Erik Fuentes
Gabriel Medina
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NALC Calls for Congressional Oversight

The Postal Service is seeking to dramatically expand the
practice of  contracting out delivery services across the
country. NALC believes that the growth of so-called Con-
tract Delivery Service not only threatens the jobs and in-
comes of America's 325,000 city and rural letter carriers,
but also the long-term viability of the Postal Service. It
believes that Congress should closely scrutinize this
practice in the course of fulfilling its oversight function.
NALC stands ready to assist both the House and the
Senate as it undertakes this work.

Background

The United States Postal Service is the second largest
employer in the country. It provides excellent and highly
affordable universal postal services. Today it delivers
twice as much mail to tens of millions of more house-
holds and businesses than it did when it was created 35
years ago, but with significantly fewer employees. Effi-
ciency gains from automation and new business
processes have eliminated nearly 100,000 jobs over the
past decade alone. Thanks to the hard work of more
than 700,000 workers, the U.S. Postal Service is the
most efficient postal service in the world. And thanks to
their unions, these workers earn solid, middle-class
wages and have decent pension and health benefits. In
contrast to the nation's largest employer, Wal-Mart, the
USPS is an exemplary employer.

Unfortunately, postal management is placing this suc-
cess and the future of the Postal Service at risk by turn-
ing to outsourcing as a key business strategy for its core
function. Contracting out the delivery of mail is increas-
ingly being promoted not just in the most rural areas
where Highway Contract Routes (HCR) have long been
an option, but also in urban and suburban areas. In re-
cent years, postal management has initiated a major ef-
fort to promote contract delivery, and in 2006, the USPS
renamed the HCR program Contract Delivery Service
(CDS). Delivery managers have been instructed to favor
CDS using contract employees over delivery by career
city or rural letter carriers for all new deliveries.

The growth in CDS has been dramatic in many parts of
the country. In the Southeast Area, for example, the

number of homes and businesses served by contractors
has exploded in recent years, rising by 34% since 2002.
Over that same period, the number of city and rural de-
livery points grew just 6%.

NALC Opposes Outsourcing 
of Delivery Jobs

Outsourcing delivery is contrary to the broad public
interest
• By using contract delivery workers, the Postal Service
has bypassed the normal recruitment and hiring process-
es that ensure that only qualified and trustworthy people
are entrusted to handle Americans' mail. In so doing, it is
also undermining the federal policy of granting preference
to veterans of the Armed Services for postal jobs.

• Using contractors undermines the accountability of the
Postal Service. CDS contractors often sub-contract their
delivery work to unknown individuals. Neither customers
nor the Postal Service can know who is responsible for
service problems or delivery concerns.

• The CDS contracting process lacks transparency;
wage levels are reportedly less than 50% of those en-
joyed by career letter carriers, but other payments and
fees paid to contractors for "vehicle expenses" and
"overhead costs" eat up whatever labor cost savings
might exist. The details of CDS contracts are subject to
little or no scrutiny. 

Outsourcing delivery threatens the sanc-
tity and security of the mails

• Recruited with minimal screening, CDS contractors and
their unscreened sub-contractors open the possibility
that convicted felons, identity thieves and other undesir-
able workers will gain access to Americans' mail and
their mail boxes.

• The danger of bio-terrorism through the mails was
demonstrated with the anthrax attacks of 2001. Granting
access to the mail stream to an unaccountable, low-paid
work force foolishly risks the security of the mails.

• Outsourcing mail delivery to contract workers weakens
the ability of the Postal Inspection Service to prevent, in-

NALC FACT SHEET
Department of Legislative and Political Affairs — National Association of Letter Carriers, AFL-CIO
100 Indiana Ave. NW — Washington, DC 20001-2144 — 202-393-4695 — www.nalc.org © NALC

February 12, 2007

Postal Service Contracting Out

continued on page 9
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I am writing this article with a
twinge of guilt. Guilt inflicted upon
me by my fellow shop steward at
the Woodland Hills / Calabasas
P.O., union brother, friend and,
more importantly, as far as this ar-
ticle is concerned, editor of the
Mailbag News, Paul Drapkin. He’s
been reminding me that I haven’t
written anything for our local union
rag in quite awhile. I keep telling

him that I do my best writing, for the Mailbag, when I’m
pissed off about something. I guess I’ve either been way
too content lately, or just mellowing with age, because it
usually takes a lot to piss me off these days. But, to get
Paul off my back, exorcise some demons and do a little
venting, I’ve compiled a litany of THINGS THAT PISS
ME OFF!!

Some supervisors piss me off. Not all of them and not
even the ignorant ones. You can cure ignorance with
knowledge and I’m always willing to educate them, as
long as it’s done on the clock and I’m getting paid for it.
The supervisors and postmasters who piss me off are
the ones who abuse their authority and think that just be-
cause they are in a position of power, vested with do-
minion over a carrier work force and carry around a clip
board, act as if they have carte blanch to be a…holes.
Stupid supervisors really piss me off. You can’t fix stupid.
How else are you supposed to feel about a supervisor
who has a history of dishonesty and dispensing mis-in-
formation? Someone who is predisposed to question-
able and abusive behavior and couldn’t spell “cat” if you
spotted them the C and the A?    

A supervisor who gives you a deer in the headlights look
whenever you ask them any thing more complicated
than, “can you give me a 96?”. We have far too many su-
pervisors of limited capabilities and suspect capacities.
Who should listen more and speak less. Whom if they
heeded this advice would probably be less likely to bab-
ble on endlessly about subjects they don’t know anything
about.

The people representing the USPS, during our current
contract negotiations, really rattle my cage. Our craft car-
ries the entire postal operation on their backs. We fix
everyone else’s mistakes. The buck stops with us. We’re
the ones who get the misaddressed mail to the right per-
son. It’s the carriers who take mail mis-cased to the

wrong route and get it to the right route. We’re the postal
workers who still function magnificently in spite of over-
bearing and moronic managers and burdensome and of-
ten ridiculous rules. The positive feelings that the vast
majority of our customers have about the USPS were
hard earned by the letter carriers. The USPS should be
giving our entire craft some serious ass kissing and be
bending over backwards to meet our contractual de-
mands.

It pisses me off when my puppy takes a poop in the mid-
dle of my bedroom. I thought I had that mutt potty
trained!

Scanners tick me off to no end. It’s not that they don’t
perform a valuable function. They make great paper
weights and they keep my coverage’s from blowing all
over the cab when my LLV windows are open. They can
also occasionally be used as a chock block, if your LLV
doesn’t have one. They can even make for a wonderful
weapon to chuck at an attacking dog, so long as you
have good aim and a decent arm. Scanners usually do
just about everything that is expected of them. And that’s
what pisses me off about scanners! They don’t do near-
ly enough. The USPS dispenses more pieces of mail to
more people, to every corner of the globe, than all of the
world’s other delivery services, public and private, com-
bined. USPS hardware should be on the cutting edge of
delivery technology. Yet we’re technologically behind our
competitors. The scanner was invented to create an
electronic tracking system and eliminate any need for a
paper trail. But now, we’ve got both, which is a waste if
time, energy and materials. UPS downloads all informa-
tion, concerning any delivered item, into a computerized
clipboard. It’s quick, efficient and doesn’t need or waste
paper. Our postal hierarchy cries that UPS’ method is too
expensive. How can that be? We’re a friggin’ monopoly
that generates billions of dollars daily! We should be
hemorrhaging money! There’s enough of a cash flow to
not only bring our delivery process into the twenty first
century, but to also give us hefty raises too. Someone at
the top of the postal compost pile needs to be held ac-
countable for this travesty!

I’m grieved at the thought that I may never get a chance
to go out with and romance Lucy Liu. 

Scabs piss me off! They’re all a bunch of ungrateful
thieves. What else do you call people who take for noth-

THINGS THAT PISS ME OFF
By: Joe Vedder, Woodland Hills Chief Shop Steward

continued on page 9
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The single payment plan offered by
the MBA is designed for NALC
members, which provides a finan-
cial building block for complete
peace of mind. This is a whole life
insurance plan for a single once-in-
a lifetime premium. This plan is of-
fered exclusively to NALC mem-
bers by your Mutual Benefit Associ-
ation, a part of our great union and
a part of your life. This insurance is

provided as a service for you, not to profit from you.

The single payment plan is convenient and offers im-
mediate cash value, instant low-interest loan availabil-
ity and of course, death benefits. It cannot be can-
celled at any time without the owner’s request. The
coverage is available in any amount from $5,000-
$50,000. This plan is great for everyone. It’s especial-
ly well suited for children, grandchildren, great grand-
children, husbands, wives, or even retirees who could
use some added security in life.

Once-in-a-Lifetime Premium
By: Chris Alessi, MBA/NSBA Rep.

The single payment plan is easy to buy. Just fill out the
application form and send it in. You will receive your
policy to examine for thirty days. If you’re not fully sat-
isfied or any reason, return it for a full refund of any
premium you’ve paid. There is no risk, so enroll now in
the rock-solid Single-Payment Plan, and give a finan-
cial building block to someone for whom you really
care.

Our Brother Remembered
In closing I would like to give a tribute to Jon Gaunce,
1st President of 2902.  Jon passed away 11 years ago.
He would have been 52 years old on 5-23-07. Jon al-
ways fought the good fight for letter carrier’s rights and
all people’s rights. Jon gained much respect from the
top managers in the Postal Service and all Letter Car-
riers throughout the country. I thank you very much
Jon and want to let you know that you will never be for-
gotten.

In solidarity always, 
God Bless, Chris

WITHHOLDINGS…
Continued from page 4

Tully said the average back payment has totaled
$3,500, although employees have received anywhere
from $400 to $14,000 depending on how long they
were in the reserves.

Reservists who believe they are owed back pay must
file the case with MSPB…” 

If you were in the Military Reserves between 1980 and
2000 while working for the USPS it is possible that
you are entitled to some sort of compensation. If you
want to pursue this matter, visit the “Federal Times”
web site (www.federaltimes.com) and check out the
April 2, 2007 article by Tim Kauffman.

The article mentions a web site for the attorney,
Matthew Tully, who is representing reservists without
fee. Please understand that Branch 2902 has no
knowledge of this attorney, Matthew Tully, and this
article does not indicate that we are endorsing him
or his work.

I have simply thrown this information out to you re-
servists so that you can investigate the situation your-
self. Branch 2902 will not be representing letter
carriers with regards to back pay for reservists be-
cause you must file the case with the MSPB. Visit
the Federal Times web site if you are interested in
pursuing this matter on your own.

Baseball is Back
The Dodgers have started the season with 6 wins and
3 losses and so far they look pretty good. There is a
hell of a long way to go but I think they are going to
have a great year. We shall see…

In Memoriam
Deborah Mercier

Thousand Oaks

Navy Vang
Sylmar
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NALC FACT SHEET…
Continued from page 6

THINGS THAT PISS ME OFF…
Continued from page 7

vestigate and prosecute mail theft, mail fraud and other
illegal uses of the mail (for example, child pornography,
etc.).

Outsourcing delivery is a foolish
business strategy

• Successful businesses do not out-source their core
functions. Professional letter carriers are the public face
of the Postal Service. The public's trust in letter carriers
is an essential business asset of the Postal Service.

• The success of programs like Customer Connect,
which uses city letter carriers as sales agents for postal
products, and technological strategies such as Intelligent
Mail require highly skilled and strongly motivated letter
carriers. Low-paid, unskilled, here-today-gone-tomorrow
contract workers would doom such programs and strate-
gies to failure.

• Outsourcing the last mile would undermine the basic
trust mailers and patrons have in the postal service and
backfire: volume and revenue would fall, offsetting any

ing what others have to pay for? Without the union, we’re
all casuals. No benefits, no annual, no sick leave, no bar-
gaining or worker’s rights and one small sorry ass pay-
check every two weeks. I wouldn’t piss on a scab if they
were on fire.

Prejudice angers and bewilders me. I can’t fathom how
the color of one’s skin, their ancestry, gender, choice of
religion, or their place of origin has anything to do with
their character, decency, intelligence, or human rights.
Life is too short to get hung up on something as terribly
trivial as bigotry. Live and let live. Pursue happiness how-
ever you see fit just as long as it doesn’t harm anyone or
interfere with their right to pursue happiness. And don’t
say that I’m prejudiced against scabs. That’s tantamount
to saying that I’m also prejudiced against murderers and
child molesters.

Carriers who won’t stand up for themselves or don’t go
to a shop steward whenever they’re being abused or tak-
en advantage of  by their postal manager(s), piss me off.
There are some, who work among us, who fear their su-
pervisors. What kind of working environment have they
created for themselves? How can they live like that?
They can just go to their union rep, who has enough
backbone for both of them. Wimps piss me off too.

Whenever the Dodgers lose, or when the Yankees win, I

short-term cost savings. Outsourcing undermines the
public service orientation of the Postal Service

• Letter carriers bring tremendous goodwill to the Postal
Service through the intangible contributions they make to
their communities. Programs such as Carrier Alert,
whereby letter carriers look out for the well-being of eld-
erly and disabled Americans, and the NALC National
Food Drive would atrophy with the spread of Contract
Delivery Services.

• Contract workers would not and could not be counted
on to go the extra mile for the public interest. How many
CDS workers would fulfill the commitment made by the
NALC, the USPS and the Department of Homeland Se-
curity to distribute vaccines and medicines in the face of
a national emergency. The fulfillment of that commit-
ment, made in the Cities Readiness Initiative, will depend
on having the most dedicated and professional letter car-
riers possible.

For further information, please contact the NALC office of
Legislative and Political Affairs 202-662-2833.

get pissed off. I get pissed off a lot during baseball sea-
son.

President Bush pisses me off. He lied to us about our
reasons for going to war. Now, thousands of Americans
have died in a war that we had no business getting into
in the first place. I felt like a voice in the wilderness when
I said, from day one of this war, that Bush was getting us
into a very bad situation. I wake up now finding that most
of the nation has come over to my side. Only Bush’s rich
buddies at Haliburton have benefited from this conflict.
Bush has gutted nearly every law that protects the envi-
ronment and the blue collar working class. He and his
rubber stamp congress have passed legislation that has
stripped us of some of our civil liberties and immunity
from the invasion of our privacy.

Five shelf cases on anything but all apartment and / or
condo routes irritate the hell out of me. If you don’t know
why already, then read my September of ‘04 article in the
Mailbag.

It chafes my butt that I’ve been playing the lottery for
twenty years and yet still find myself having to work for a
living. It also pisses me off that I don’t win as much play-
ing craps, as Ray Hill does. I know that life isn’t fair, but
gimme a break!              

People who bitch too much, like I’m doing here, piss me
off. So I’m takin’ off!
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AAnn IInnvvii ttaatt iioonn ttoo  JJoo iinn
The following are non-members of the NALC.  We wish to extend an invitation to join Branch 2902 

in the efforts to preserve and secure the future rights all letter carriers.

Agoura
L. Bateman
W. Schoen

Chatsworth
M. King

E. Lopez

Fillmore
L. Boschee
D. Tucker

Moorpark
M. Arnold

B. Arrasmith
P. Martino

North Hollywood
C. Andersen
R. Caldwell

Northridge
S. Biondi

R. Martinez
A. Nicoletti

Z. Zaun

Oxnard
J. Villa

Pacoima
A. Ayala

M. Barrios
R. Delcomyn

D. Lopez

Port Hueneme
J. Dreiling
N. Nipper

Reseda
J. Andersen
L. Coulter

M. Guevara
R. Uribe

San Fernando
H. Alvarado

L. Glass
W.Hale

F. Saromo

Simi Valley
M. Boian
J. Lewis

D. Miranda
D. Paniagua
A. Portaro

D.W. Servaes

Thousand Oaks
G. Barraza
M. Beltran
A. Garcia

L. Granados
M. Gray

T. Grimme
J. Hoback

S. King
M. L’Heureux
P. Lo Biondi
D. Matheson

C. Mears
P. Parham

A. Tolo
L. Wiedhopf

Ventura
C. Bareng
M. Burke

D. Defratus
C. Freeman
R. Freeman
A. Gonzalez
R. Magana
P. Mason

E. Schaupp
E. Southerland

N. Vea
L. Wittrock
T. Zavala

Woodland Hills
M. Castro
P. Deluca

T. Le
D.A. Wilson
D.L. Young

PRESIDENT’S REPORT…
Continued from page 2

vice used to make its projections and a national level
grievance has been initiated.  Sorry PTF’s, but this is
the Postal Service’s doing. Make sure you opt on any
and all vacant assignments.

What You Can Do To Help
If you haven’t already become an NALC E-Activist,
please sign up and do so. Becoming an E-Activist will
give you the latest political news and instruct you on
what you can do to become effective at the most op-
portune time. Moreover, try and make any donation
you can to COLCPE, which is the Letter Carrier Politi-
cal Action Committee. Many of our up coming battles
will have to be fought on the legislative battlefield. If we

want to keep our well paying jobs and benefits, we will
have to do battle with corporate privatizers. Yes, we
pay dues to negotiate a good contract. But, whatever
we negotiate can be taken away with the stroke of a
legislative pen.  All COLCPE money is made up of vol-
untary contributions and no dues money. The NALC is
asking for $5.00 a pay period or whatever you can
give. Money is the mother’s milk of politics and a little
donation can go a long way in placing the people we
need in the halls of Congress. So, please consider giv-
ing to make a difference.  In addition, when the NALC
asks, please write your Senators and Congressional
Representatives. Letters to your representatives at the
right time can greatly influence legislation that affects
us. Let’s be proactive and not reactive in protecting our
jobs and our futures. All for now back in two.
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President Salazar called the
meeting to order at 7:05PM. Fred
Shaw led the pledge of alle-
giance. Roll call of officers was
done. Asking to be excused were
Chris Alessi, C.C. Flatts, Steve
Leyton, Marva Golden, Onofre
Varela, and Angel Hale. Fred
Shaw makes a motion to excuse
the brothers and sisters, S/C.

Members are reminded to sign the attendance book,
and buy 50/50 raffle tickets for tonight’s prizes.

Membership reviews the minutes of January 16 meet-
ing. Fred Shaw makes a motion to accept the minutes
as printed, S/C.

ANNOUNCEMENTS
President Salazar reads a thank you letter from United
Way for AFL-CIO Holiday project. A letter from NBA
Manny Peralta concerning safety was reviewed. Joint
labor-management committees need to meet to help
keep the workplace safe. The number of successful
bids for letter carriers have been set back to zero for
now, due to the contract expiration. Carriers will not be
denied a bid due to the number of successful bids they
were awarded over the past five years under the last
contract. The Branch was contacted by Branch 4006,
Canoga Park to have a Texas Hold’em joint MDA fund-
raiser

To take place spring/summer. Details will be worked
out with Canoga Park. Roy Tailors Uniform Company
is looking for representatives in this area. Contact the
branch if interested.

COMMUNICATIONS
President Salazar gave a detailed report on the Na-
tional Rap Session that several members of the
branch attended on January 28 in Los Angeles. The
proposals from NALC and Postal Service were re-
viewed. NALC is against the contracting out of letter
carrier jobs. APWU opened the door for increased em-
ployee premiums for healthcare. The proposals are in
tonight’s handout and on the NALC website.

Minor route adjustments were done in Agoura with
seven new positions created. This was a result of an

arbitration decision where management failed to do
unit route reviews. North Hollywood will be done soon.

NALC will speak with members who are preparing to
retire. Have all records ready when making the call.

DRT grievance activity report for Quarter 1, 2007, re-
viewed by membership. Moorpark has more griev-
ances at the DRT level than any other office in the dis-
trict; Woodland Hills is third highest. Branch 2902 has
56% of the appeals for the district. 

The Branch took in close to $500,000.00 in grievance
settlements for 2006.

VOE surveys are discussed by the membership. Do
not answer #16, “are people being held accountable?”
This has been used against members in the past. Do
answer the rate your supervisor questions.

Branch and NBA’s office are still working on the Inter-
vention process in Woodland Hills.

COMMITTEES
Recreation- Paulette Dyer reports that there will be a
Laughlin trip next year on the President’s day holiday. 
She donates tickets for the Aquarium of the Pacific and
two boxes of See’s candy for tonight’s raffle.

COLCPE- Ernestine Hernandez reports that there are
new drawings for members who sign up fellow mem-
bers to contribute automatically to COLCPE. Prizes
are airfare anywhere in the U. S., and tickets for 2008
Superbowl. CSALC President will be at March 20
meeting in Chatsworth to hand out COLCPE pins. Cur-
rently 41 members of the branch are automatic/ or
over $100.00 contributors.

UNFINISHED BUSINESS
None

NEW BUSINESS
Dan Gorman makes a standing motion for the Branch
to donate $100.00 to the Spring project from AFL-CIO
for Easter baskets for children in shelters, S/C.

GOOD OF THE ASSOCIATION- Know
Your Rights

Union Meeting
February 20, 2007

Newbury Park

continued on page 13
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President Salazar called the meeting to order at 7:05
PM. Bob Golden led the pledge of allegiance. Roll call
of officers was taken. Asking to be excused were Art
Hernandez, Steve Dickerson, Marva Golden, Laura
Walters and Lee Leighton. Fred Shaw makes a motion
to excuse these brothers and sisters, S/C.

An announcement of 50/50 tickets for sale and a re-
minder to sign in for tonight’s meeting.

President Salazar introduces tonight’s guests, NBA
Manny Peralta, CSALC President John Beaumont,
Food Drive Coordinator for Region 1 Paula Miller, and
Joe McDonough from the DRT.

The membership reviews the minutes from the February
20th meeting. Fred Shaw makes a motion to accept the
minutes as printed, S/C.

ANNOUNCEMENTS
Letter Carrier Food Drive will be on May 12. It is on the
second Saturday in May.

Paulette Dyer has donated tickets for an Avenger arena
football game which will be raffled off to benefit MDA.
Flyer is available.

Postage rate hike to 41 cents for a first class letter, ef-
fective May 14, 2007.

Members are reminded to scan all Express Mail as it is
our most valuable product. We must stay competitive
with UPS and FedEx by providing the service our cus-
tomers have paid for.

COMMUNICATIONS
Minor Route Adjustments- Working with management
by taking the average street and office time and con-
sulting with the carrier to make the adjustments. New
routes in San Fernando have been made.

Lobby hour changes- Effective April 2 most offices will
have lobby hours from 8:30-5:30, and Saturday 9:00-
2:00. Collections have also been changed from 5:00PM
to 3:00PM.

DRT grievance activity for the branch- Grievances ap-
pealed to this level have dropped somewhat, due to
management being more contract compliant. Article 8

and Article 41 grievance activity are still high in Oxnard
and San Fernando, but are being settled at the informal
level. DRT has worked hard and are getting the deci-
sions rendered quickly and fairly.

Flat Sorting System (FSS) - District Manager informed
us that the machines would be here in 2008, and pro-
jected to go on line in 2009. Management will begin to
withhold routes, which means that PTF promotions will
cease. Management plans to eliminate 898 positions in
the Pacific area. In our Branch’s area they plan to elim-
inate over 200 full time positions. A grievance has been
filed at the national level over the methodology.

Locally we will file grievances in the offices affected by
the FSS and any withheld positions. We will be taking
steps to protect carrier’s rights and uphold the contract.

Contract Delivery Services- USPS headquarters wants
the district to contract out all new delivery. An ad was
found on Craig’s List for contract delivery in Kansas.
Lowest bidder gets the route. No benefits of any kind.
Must provide own van and insurance. Must supply own
replacement carrier. This is already going on in Las Ve-
gas and Miami areas. This will undermine the service
that the American public has grown accustomed to.
Who knows who or what will deliver the mail.

Congressional Budget Office recommendations- These
are recommendations for cutting Government costs.
Government to pay flat fee for employer cost of health
premiums, use the high five average instead of high
three to determine retirement benefits, restructure
matching funds for FERS, raise retirement contributions
for employees.

Food Drive- Video presentation and Food Drive Coordi-
nator Paula Miller speaks to the membership. Region 1
has a campaign to beat New York “Knockout New York”,
or “Get off Your Fanny and Help Manny”. She notes that
the contracting out of carrier jobs will hurt, if not destroy
the Food Drive. The national goal is to increase the
amount by 10% over last year. Sandy Gaunce an-
nounces that Food Drive cards and posters have been
ordered, food banks contacted, and she is currently
looking for someone to volunteer to print thank you
cards.

Union Meeting
March 20, 2007

Chatsworth

continued on page 13
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COMMITTEES
Recreation- Paulette Dyer donates Six Flag Magic
Mountain adult pass for tonight’s raffle.

COLCPE- Ernestine Hernandez announces the new con-
tests and prizes for signing up members to contribute.

Retirees- Don Minster announces the next luncheon will
be on April 19, at Hometown Buffet in West Hills.

MBA/NSBA- Chris Alessi speaks to the membership about
the Target 65 plan, a whole life plan with limited payments.
There is no premium due after the age of 65. Enrollment is
open to family members and retirees. Policy builds cash
value. Premiums as low as $2.30 per pay period.

NEW BUSINESS
Sandy Gaunce makes a motion to adopt an E-Board
recommendation to reimburse any probationary em-
ployee all Union dues collected if they do not pass pro-
bation if that request is made in writing, S/C.

Fred Shaw makes a motion to adopt an E-Board rec-
ommendation to donate $100.00 to the Saxsenmeir
scholarship fund, S/C.

Sandy Gaunce makes a motion to adopt an E-Board
recommendation to raffle off the Avenger tickets that
were donated by Paulette Dyer with the proceeds to
benefit MDA, S/C.

GOOD OF THE ASSOCIATION
CSALC President John Beaumont speaks to the mem-
bership about the contracting out of letter carrier jobs
and how members of the Senate and House of Repre-
sentatives are viewing this. We must get more legisla-
tively and politically involved President Beaumont asks
“what is your job worth?” Only 1000 out of the 40,000
letter carriers in California give to COLCPE. President
Beaumont presents pins for automatic contributors and
those that contributed over $100.00 during the last year.

NBA Manny Peralta addresses the membership about
COLCPE. The cost of donating $5.00 per pay period is
equal to two minutes pay per day. COLCPE donations
open the doors of Congress for NALC representatives
to discuss our concerns. He shared a horror story about
contracting out and tells the membership that President
Young is speaking to those on Capitol Hill about the
dangers of contracting out our jobs. NBA’s office will
have a campaign school for the 2008 election. NBA Per-
alta presents VP Paul Drapkin with a plaque for Steward
of the Year for 2005-2006.

NALC press release regarding the “Do Not Mail” bill.
President Young states to key legislators that it would
be detrimental to the Postal Service. Advertising mail
generates first class mail and business reply mail.

Step 4 and pre-arb decisions regarding gassing up of
vehicles, washing of vehicles, supervisors opening
postal vehicles reviewed and discussed.

Election of physician when hurt on the job, MI EL 540-
91-1, dated January 25, 1991 discussed. 

Step 4 decision regarding limited duty job offers re-
viewed and discussed.

President Emeritus Mattes reminds the members that
in order to be entitled to “continuation of pay” a CA-1
must be filed within 7 days of the date of injury.

Membership reviews the Treasurer’s report. Sandy
Gaunce makes a motion to accept the Treasurer’s re-
port as written, S/C.

Lori Stewart makes a motion to adjourn, S/C.

Joe Vedder won the 50/50 drawing worth $15.50. Door
prizes won by President Salazar, Carlena McKnerney,
and Greg Gaddis.

Membership drawing worth $1175.00. Name drawn
was B. Link, retiree from Ventura. This member was
not present.

Respectfully submitted by Susan Degenhardt, Record-
ing Secretary

NEWBURY PARK…
Continued from page 11

CHATSWORTH …
Continued from page 12

Membership reviews the Treasurer’s report. Lisa Leal
makes a motion to accept the report as written, S/C.

Thank you to Mike Steele for another delicious Corned
Beef and Cabbage dinner.

Lisa Leal makes a motion to adjourn S/C.

50/50 drawing for $33.50 was won by Sandy Gaunce.
Door prize was won by Jim Dearborn.

David Mai from Thousand Oaks was the name drawn
for the membership drawing worth $1218.50. He was
not present to win.

Respectfully submitted by Susan Degenhardt, Record-
ing Secretary
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www.NorthHollywoodFCU.org

RETIREES LUNCH
Where: Hometown Buffet

Vons Center
1855 Cochran Street
Simi Valley

When: Thursday,
May 17, 2007

Time: 11:30am to 12:30pm

Where: Hometown Buffet
Fallbrook Mall
6633 Fallbrook Ave.
West Hills

When: Thursday,
June 21, 2007

Time: 11:30am to 12:30pm

s y p

10919 Sepulveda Blvd 
P. O. Box 7851 
Mission Hills, CA 91346-7851

For more information, call 1-800-USPS FCU (877-7328).

x�Checking Accounts With Free Access To Cash 
x�VISA Credit and Debit Cards 
x�Savings and Certificates
x�24/7 Online & 

Telephone Account 
Access

x�Access to over 60,000 
ATMs nationwide 

x�Low Rates on Auto,
Mortgage, and 
Consumer Loans 

x�Direct Deposit
x�And More! 

We Deliver...

www.uspsfcu.org 
uspsfcu@uspsfcu.org 

Financial Services To NALC Members! 

Available to
Postal Employees

Nationwide!

$20 BONUS
Any union member who signs up a non-
member will receive a $20.00 sign up
bonus.  Ask your steward for form 1187
to give to the non-member.  Have the
non-member sign up for union member-
ship and either send the form to the
branch office or give it back to the stew-
ard.  Make sure you write your name on
the top right corner of the form so we
know who to pay.
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Address Service Requested

MAY 15 Regular Branch Meeting 7pm 
Union Hall-Chatsworth
Dinner served 6pm

MAY 17 Retiree Lunch 11:30am
Hometown Buffet-Simi Valley

MAY 28 Memorial Day-Holiday

JUN 5 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JUN 17 Fathers Day

JUN 19 Regular Branch Meeting 7pm 
Garden Palm Hotel-Newbury Park

JUN 21 Retiree Lunch 11:30am
Hometown Buffet-West Hills

JUL 3 Executive Board Meeting 6pm
Executive Council Meeting 7pm

JUL 4 4th of July-Holiday

MIKE STEELE
Will Be Serving

DINNER
At The May 

Union Meeting

DINNER starts at 6 p.m.

National Business Agent, Manny Peralta speaks
about the importance of our COLCPE donations at
the March union meeting in Chatsworth as he pres-
ents pins to those members who donated $100 or
more to COLCPE in 2006.

“Man stands in his own shadow and wonders why

it is dark”

-Ancient Zen saying


