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New Year, New Leadership
By Ray Hill, President

T
here will be a couple of major changes in branch 2902’s 
leadership as we begin 2019. Executive Vice Presi-
dent (EVP), Paul Drapkin, will be retiring from USPS  
and from his position as EVP on February 1, 2019.  

During the relatively brief time that I have worked with Paul at 
the branch office, I have been extremely impressed with his 
work ethic and his ability to expertly handle, without complaint, 
any and all tasks that I assigned to him. Paul is an excellent 
grievance handler and was instrumental in resolving many griev-
ances favorably for our members. 

Prior to becoming EVP for the branch, Paul was a long-
time Steward in the Woodland Hills office. Paul is the editor of 
the publication you are now reading, The Mail Bag News, and 
he has agreed to continue in that position for the good of the 
branch. After his upcoming retirement, Paul will be moving to 
Santa Barbara and will be living the good life in that beauti-
ful town. Our Senior Vice President (SVP), James Perryman, 

will assume Paul’s job as EVP and will be working with me as 
branch 2902’s other full-time officer. James is currently the Chief 
Steward in the San Fernando Installation where he handles 
grievances at both the Informal A and the Formal A level of the 
grievance procedure. James has been a Steward and officer of 
the branch for many years now and I am confident that he will 
thrive in his new job and I look forward to working with him. Vice 
President (VP) Alex Lopez will become our new SVP and I will be 
appointing San Fernando installation Steward, Albert Reyes, to 
take Alex’s place as VP of the branch. I want to wish Paul all the 
best in his well-deserved retirement and thank him for his many 
years of outstanding service to the membership of branch 2902 
and the NALC. Good luck to you, Paul.

Here We Go Again
In early November, some of the offices in Branch 2902 were 

affected by wildfires driven by severe winds. The offices affect-
ed the most were the Agoura Hills office, the Simi Valley office, 
the Thousand Oaks office (which includes Newbury Park), and 
the Woodland Hills Office (which includes Calabasas). Some of 
our members and several Postal employees were evacuated 
from their homes and two Postal employees lost their homes, a  
Simi Valley clerk and a Thousand Oaks Supervisor.

Last December the branch was severely affected by  
wildfires fueled by severe winds and 11 months later, here 
we go again. I visited the Agoura Hills office with our National  
Business Agent (NBA), Bryant Almario, where we spoke to the 
Carriers and heard some of their stories about the destruction 
on their routes. Bryant and I drove through some of the areas 
that were most affected by the fires, including a mobile home 
park where more than 200 units burned to the ground. We 
spoke to a couple there whose mobile home was destroyed 
and I was surprised and really impressed with how upbeat and 
positive they seemed, in spite of their loss. Thanks to Calvin 
Brookins from NBA Almario’s office for keeping the branch  
continually informed on what was going on during the fires. 
Thanks also to the Sierra Coastal District Management team 
for doing a good job keeping tabs on all of the employees  
affected by the fires and making sure they were all accounted 
for. Last, but certainly not least, kudos and thanks to all of our 
Carriers who, once again, went way above the call of duty and 
performed admirably in terrible conditions, doing their best to 
ensure that the mail would go through.

President Hill surveys the landscape shortly after the  
devastating fires that ravaged homes in the Agoura  
Hills area.
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Retroactive Payments Made for  
Missed Holidays

Our 2016-2019 National Agreement (better known as our 
“Contract”) includes six paid holidays for CCAs. When our  
current contract was ratified by the membership in August of 
2017, USPS took the position that CCAs should only be paid 
for the holidays that came after that date. NALC disagreed  
and felt that the CCAs should be paid for all holidays that came 
after the first wage increase that we received, retroactively,  
under the terms of the 2016-2019 National Agreement, Novem-
ber 26, 2016. The NALC filed a National Level grievance on the 
issue and the grievance was resolved on July 27, 2018 with the 
following agreement, in applicable part:

“…Employees who were on the rolls as CCAs on 
Christmas Day 2016 (December 25), New Year’s 
Day 2017 (January 1), Memorial Day 2017 (May 29) 
and Independence Day 2017 (July 4), and remain 
on the rolls as a CCA or career city Letter Carrier 
as of the date of this agreement, will receive holi-
day pay pursuant to Article 11.8 of the 2016-2019 
National Agreement for the above-mentioned dates.  
These payments will be made as soon as  
administratively practicable…”

I am pleased to report that these payments have now 
been made and several of our members received grievance  
payments ranging from $208.92 to $517.12 in the paychecks 
they received on December 14, 2018. 

Promotion Pay and “Hold in Place” Dispute
NALC had also challenged two other issues. The first  

issue concerned a proposed change to the promotional pay 
rules contained in Section 422.2 of the Employee and Labor  
Relations Manual (ELM). NALC National Vice President, Lew 
Drass, wrote his column in the December 2017 Postal Record 
on this topic and I have gathered most of the information writ-
ten below from Lew’s column. The language in ELM Section 
422.2 provided that when a Grade 1 letter carrier who was con-
verted to career status after January 10, 2013, and then bid to a  
Grade 2 (T-6) job, would advance two steps in the pay scale 
and begin a new 46-week waiting period for their next step  
increase. So if you were a Grade 1, Step A Letter Carrier who 
bid on a Grade 2 (T-6) job, you would advance to Step C, but 
would have to wait 46 weeks before advancing to Step D of the 
pay scale. In exchange for this benefit, you lost any time credit 
earned in Grade 1, Step A toward your next step increase. This 
rule was in place for many years until USPS unilaterally changed 
it. The unilaterally implemented change provides for Grade 1  
Letter Carriers converted to career status after January 10, 
2013, who then bid to a Grade 2 (T-6) job, to retain their in-step 
credit and stay in the same Step in Grade 2 as they were in 
Grade 1. Under the new rule, a Grade 1, Step A Letter Carrier 

who bids on a Grade 2 (T-6) job will be paid Grade 2, Step A 
pay, and the time credit earned in Grade 1 will count toward the 
46 weeks needed to advance to Grade 2, Step B pay.

The other issue challenged by NALC concerned a made-up 
rule that was not even contained in the proposed handbook 
changes. Management sent a letter to NALC with their pro-
posed handbook changes and included the following language 
in that letter:

“…Employees who were assigned to a Grade 1  
position in RSC Q7, subsequently placed in a  
Grade 2 position, and remain in a Grade 2 position 
will have a one-time additional step waiting period 
of 92 weeks, minus time in step credit at time of 
their most recent promotion in RSC Q7, added to 
the current step waiting period…”

USPS had named this made-up rule the “hold in place”  
proposal to correct alleged salary overpayments. Manage-
ment sent 8,970 letter carriers a PS Form 50 with an adjusted  
schedule that delayed their next step increase to reflect this  
so called “hold in place” rule. The Form 50 stated that the  
step waiting period was “updated to address promotion  
overpayment.”

NALC initiated a national grievance on the unilateral  
handbook change and pay freeze and the grievance was  
resolved on July 27, 2018 with the following agreement, in  
relevant part:

continued on page 4

Pictured above is Christopher Rigali from Thousand Oaks 
as he receives his NALC retirement watch at the November 
Branch Meeting. Good luck in your retirement Chris.
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Treasurer’s Report
11/14/18 - 12/18/18

General Account

Previous Balance $138,292.53
Receipts   $41,115.43
Sub-Total $179,407.96
Disbursements ($43,252.95)
Total-on-Hand $136,155.01

Payroll Account

Previous Balance $137,460.61
Receipts   $37,000.00
Sub-Total $174,460.61
Disbursements ($39,474.91)
Total-on-Hand $134,985.70

Convention Fund

Checking Acct #7 .15% rate-USPS-CU   $24,277.83

Total of Convention Fund   $24,277.83

Contingency Fund

C.D. 6mos .747% rate-Premier CU-#1 $86,425.11
C.D. 6mos .648% rate-Premier CU-#2 $11,706.54
C.D. (1) year 1.094% rate Premier CU- #3 $108,553.68
MM Cert #21 26wks .25% rate-USPS-CU $24,610.77
MM Cert #18 26wks .25% rate-USPS-CU $22,871.18
MM Cert #19 26wks .25% rate-USPS-CU  $67,297.92
MM Checking #8 26wks .15% rate-USPS-CU $46,047.11
C.D. 6mos .380% Priority One CU $33,480.09
Shares acct USPS-CU             $7.11
Total of Contingency Fund $400,999.51

Retiree Fund $5,693.08

Daniel A. Gorman 
Financial Secretary-Treasurer

“After reviewing this matter, we mutually agree to the 
following: 

1. The “Hold in Place” rule will be rescinded. 
City letter carriers affected by this action will  
receive their step increases as scheduled prior to  
being held in place and have their pay calculated  
retroactive to the time they should have received 
their step increase(s)…”

Several of our members were affected by the “hold in place” 
and are awaiting their retroactive pay for their delayed/denied 
step increases. Those payments have not yet been made and 
we do not have a date yet when they will be paid. Stay tuned for 
an update on this matter.

This Ain’t Middle School
Within the past month there have been a couple of  

“incidents” in the branch involving what I would best describe 
as “middle school” behavior. One of the incidents involved  
two male craft employees (one carrier, one clerk) having a  
“conversation” that lead to the two employees making physical 
contact with each other. Well, long story short, both employees 
were placed off work on Article 16.7 emergency suspensions. 
The Carrier subsequently received a 14-day suspension let-
ter that was grieved and is awaiting adjudication in the griev-
ance procedure. Another recent incident involved one female  
carrier cussing out another female carrier over some really  
petty bullshit; Management is currently investigating what  
happened in that case. I’m old and getting less and less patient 
as I age and it absolutely drives my blood pressure to the limit 
when I hear stories about Carriers fighting with their co-work-
ers. I’m really not sure what would make any Carrier think that  
behavior of this nature is acceptable in the work place but I 
can assure you that it is not. I have zero patience for Carriers 
exhibiting this type of bad behavior and I will end this annoy-
ing discussion with a bit of advice for the very few of you who  
need it: Grow up and knock off the crap, children. This ain’t 
middle school. 

Until next time, Happy New year to all!

New Year, New Leadership
Continued from page 3

Pictured above is Dickie Liu. Dickie is from the North  
Hollywood P.O. and is pictured here accepting his  
retirement watch at the November Union Meeting. Good 
luck in your retirement Dickie.
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What a Long Strange  
Trip it’s Been

By Paul Drapkin, Executive Vice President

W
hen I was hired at the Post Office, the Dodgers 
were on their way to the last time they actually 
won a World Series. That was 1988 and I had  
absolutely no clue as to what I was getting into.  

I had just graduated college a few years earlier and was working 
on my Master’s degree in educational psychology when a friend 
who really wanted to work for the Post Office was going to  
Van Nuys to take the entrance exam again (he kept passing 
but getting rejected as an employee because he had several 
tickets on his driving record) and asked me if I wanted to join 
him. I wasn’t busy that day and went along for the ride. Upon 
my arrival I was asked if I wanted to take the test by some lady 
administering the test. I figured that I had to wait for my friend 
anyway so… what the heck. Much to my dismay, I somehow 
passed the test and it wasn’t more than a few weeks later that 
I got a call from the Woodland Hills P.O. asking me to come in 
for an interview with the Postmaster. At first I declined the offer 
but after a second call from the then secretary I agreed to the 
interview date.

I’ll never forget that I went in with a very big chip on my  
shoulder because I wasn’t really seeking employment with the 
Post Office. Luckily, the person interviewing me 
(who shall remain nameless because they still 
are employed with the P.O.) had an even bigger 
chip on their shoulder and was only concerned 
with my availability. I was still single at the time 
with no children and I could see that this was 
pleasing to the Supervisor who only wanted 
to make it clear that I could be scheduled for 
any day, time, place, split shift or length of day 
they wanted. Unlike nowadays with Amazon in 
the picture, Carriers rarely worked on Sundays 
so that did not have to come into play in my  
decision making.

Suddenly I was a PTF Letter Carrier learning  
my way around a city that I was not very 
familiar with. Yes, at first the job was  
really hard and on several occasions I thought 
what the heck am I doing here, but as time 
progressed, I became fairly good at delivering  
mail. In those days (pre-DPS) we cased 
all the letters and flats into separate cases 
so you worked closely with other Carriers  
preparing the mail by “routing” flats for the ones 

who could not do their route in eight hours. This gave me the  
opportunity to gather the words of wisdom from old veteran 
Carriers who would emphasize that while management was 
constantly pushing you, it really didn’t matter what they had to 
say so long as you worked safely and were not just sleeping 
under a tree.

No matter what of course, management never felt we were 
going fast enough. Nothing has changed in that respect in that 
management was only concerned with how fast you could carry 
the swings given to you. 

For whatever reason, I was eventually assigned an  
auxiliary route that just happened to be next to one of the Shop  
Stewards. He would witness the nonsense way in which  
management would talk to me about how slow I was in a very 
unprofessional manner and he told me that I didn’t have to take 
that. I asked well what can I do? He told me to start coming 
to the union meetings and they would show me how to “fight 
back” against the bullying tactics that were being used on me. 
Well I did begin attending union meetings. And soon enough I 

continued on page 6

Pictured above are Jim Pompe and Art Padilla. Both are newly retired from 
the Ventura P.O. Both accepted their retirement watches from the Union  
at the November Union Meeting. Tri-Valley wishes both men a hearty  
congratulations on this fabulous achievement.
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began to learn about how management is expected to treat all 
employees in a professional manner at all times.

In those days the President of the local was a guy named 
Jon Gaunce. Jon was quite a character but he was a VERY 
strong leader of the branch. He was very adamant about our 
rights as Carriers and was clear that we did not have to put up  
with nonsense from management if they were acting in an 
unprofessional manner. I was always impressed with Jon’s  
demeanor but unbending insistence on our rights. I listened to 
the meeting for several months when one day Jon approached 
me and commented on how he had seen me attending the 
meetings on a regular basis. He of course was interested to 
see if I would like to become a Steward. I had no ambition 
to become a Steward but after several more months Jon was 
becoming rather insistent on his wanting me to become a  
Steward to the point where he began telling me rather than  
asking me. I still resisted the flattering advances that Jon made. 
It was not until one of the Stewards in the office had suddenly 
stepped down that I had finally relented and agreed to become 
a Steward. I had no idea what that move was going to lead to.

From there I really began to study the craft of what being a 
Steward, and especially what working for the branch was all 
about. When Jon died rather unexpectedly, Bev Mattes became 
the President of the Branch. Under her tutelage, I honed my 
craft and my writing skills from college resurfaced to help me 
to begin to write the kind of grievances that elevated me to 
the point that I began writing my own Formal A appeals to the 
newly formed, almighty Dispute Resolution Team (DRT), fondly 
referred to as the dirt team. At the same time Bev seemed to 
see something in me that I had yet to recognize when we be-
gan to collaborate on the editing of The Mail Bag News. As  
President she was also the editor and she was looking for  
someone she could train as the editor so that she could be  
free to concentrate on being the president of Tri-Valley. I also be-
gan to express my complete disdain for management in the way 
that I witnessed the treatment of my fellow Carriers. I often wrote 
articles in The Mail Bag News about the fact that Supervisors, 
Managers and Postmasters were all guilty of failing to obtain the 
skills that were necessary to motivate employees to perform  
at their best in a professional manner or that management  
really doesn’t care about safety. Instead I witnessed manage-
ment that was so lacking in skills that they honestly believed 

that fear and intimidation was the way to motivate Carriers. 
For me, it did the exact opposite and instead of looking for 
a way to perform at my highest level possible, I sought out 
ways to perform at the bare minimum required and still keep 
my job. After all, what was the point in performing at a high 
level only to be berated by managers that couldn’t do the 
very job that I was now performing? While I always treated  
the public with the utmost respect because I was truly proud to 
be a Letter Carrier, at the same time I did my best to treat those 
in management that that I deemed deserving, with the utmost in  
disrespect. By this point I had already gained more knowledge 
about Postal Service rules and regulations than any of the  
Supervisors could ever hope to know. This just gave me the 
power to let them know that we Carriers were not going to 
stand for management’s unprofessional conduct towards  
Carriers. I was often guilty of boisterous outbursts aimed at 
management when they were clearly acting like bullies and 
thugs towards carriers. I often said to management that if  
Carriers didn’t show up for work the mail would never get  
delivered but if management didn’t show up for work the mail 
would still get delivered just fine.

Bev also had a very untimely death and Frank Salazar was 
elevated to President. Somewhere along the way, Frank placed 
my name in the hat to become a DRT member and suddenly  
I found myself studying how to be a DRT member at the USPS 
Bolger center near D.C. and becoming certified as a DRT 
member. I got really lucky to be put to work right away at the 
DRT as the backup to union full-time DRT representative Joe  
McDonough. Joe has been the full time union representative at 
the Sierra Coastal District DRT since its inception and a master  
of the craft. Joe was so instrumental in helping me when  
I was unsure of the direction I might take on some very difficult  
grievances. The skills that I acquired as a DRT member were 
absolutely invaluable to me as a Formal A representative and 
now as a full-time officer since Frank retired in 2017.

Well I am officially an old man now having passed my  
60th birthday and I always swore that I would not die in my 
boots the way my good friend Joe Vedder did a few years ago, 
or even just shortly after I retired as my other good friend “Wild” 
Bill Speer had done. 

I have tried to pass whatever knowledge I have acquired 
on to whoever was willing to listen. As I have written in other  
articles, it is time for the younger generation of activists to step 
up and fight for our rights to better wages, hours and working 
conditions. I have been doing it for the better part of 25+ years 
and I have given my best to represent the Carriers of this branch 
but there comes a time when our life’s priorities must take  
precedence and I have reached that point.

I am eternally grateful for all the opportunities that this  
local and the NALC have afforded me. I have had the  
pleasure of having worked for four different presidents includ-
ing Jon Gaunce, Bev Mattes, Frank Salazar and now Ray Hill.  

A Long Strange Trip
Continued from page 5

There is no distinctly American  
criminal class – except Congress. 

— Mark Twain
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Each one of them has had qualities that have helped to shape 
me into the kind of activist that I have become. I have also had 
the pleasure of having worked along with some of the great  
National Business Agents who all have gone on to become  
national officers and one of them (Bill Young) even the national 
President of the NALC. Guys like Bill Young, Tom Young, Dale 
Hart, Manny Peralta, Chris Jackson and current NBA Bryant 
Almario have all had an effect on me as I have navigated this 
very long strange trip I have been on. I want to thank them all 
for the wisdom they have been more than willing to pass on 
to me. I have often times felt like Forest Gump from the movie  
of the same name. Forest, if you might recall, was not the  
brightest bulb but seemed to have this uncanny ability to be 
in the right place at the right time and brush up against great-
ness at every turn. I have also been fortunate enough to have 
brushed up among the greatest. I will miss all of them in some 
manner or another; however, I will not miss the work that the 
job of being a Letter Carrier entails. 30+ years of the Post Office 
and the knuckleheads that are in charge just wears on you and 
I have reached the point in my life where I want my life back.  
I have witnessed far too many who have passed to the great 
beyond without having enjoyed life to the fullest. I have no  
intention of joining that crowd.  

Although I may be retiring from the Postal Service and as 
your Executive Vice President for Tri-Valley Branch 2902,  
current President Ray Hill has asked me to stay on as the  
editor of The Mail Bag News and although I have agreed to do 
so, I would hope that someone younger and far more skilled 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 

Fund, you are doing so voluntarily with the understanding 
that your contribution is not a condition of membership in 
the National Association of Letter Carriers or of employ-
ment by the Postal Service, nor is it part of Union dues. You 
have a right to refuse to contribute without any reprisal. The 
Letter Carrier Political Fund will use the money it receives 
to contribute to candidates for federal office and undertake 
other political spending as permitted by law. Your selection 
shall remain in full force and effect until cancelled. Contri-
butions to the Letter Carrier Political Fund are not deduct-
ible for federal income tax purposes. Federal law prohibits 
the Letter Carrier Political Fund from soliciting contributions 
from individuals who are not NALC members, executive 
and administrative staff or their families. Any contribution 
received from such an individual will be refunded to that 
contributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occupation 
and name of employer of individuals whose contributions 
exceed $200 per calendar year. Any guideline amount is 
merely a suggestion, and an individual is free to contribute 
more or less than the guideline suggests and the Union will 
not favor or disadvantage anyone by reason of the amount 
of their contribution or their decision not to contribute.

Membership 2018 by the Numbers
By Laura Rowe, Branch 2902 Recording Secretary

As of Pay Period 24, 2018 Tri-Valley Branch 2902 has:
Active Carriers 1,312
Retirees (including 24 Gold Card members) 451 
for a total membership of 1,763 

During the last year:
Separated* 362
Retired 61
Deaths 6
(active members)
Transfers out 14
Cancel   30
Total 473  

New Members* 142
Transfers In 16
Re-activate     3
Total 161

*Numbers are high due to hiring and separation of CCAs

Branch 2902 is 96.6% Organized!!!

and smarter than me will come along and want to take The Mail 
Bag News to new heights and continue in the tradition of a great 
local NALC newsletter and bring the issues of importance to 
the local membership. A new perspective is always welcomed 
here. I remember years ago when then branch Secretary Sue 
McVicker was leaving the branch after so many years in that 
position, I had asked Frank what are we going to do with all 
that skill and knowledge walking out the door and he said that 
change is always good. At the time I did not really agree with 
that perspective, but as many more years have passed, I have 
come to appreciate the wisdom of that philosophy. Change 
is one of the constants in our lives that we can all count on.  
Nothing stays the same and just like carrying mail has changed 
in so many ways over the past 30+ years, so the union will 
change to meet the needs of the membership. After all, the 
membership is the Supreme Being of this local and the national 
and with the face of the membership changing; the union needs 
to reflect that change. 

I leave the branch in excellent hands. President Hill certain-
ly has all the skills necessary to continue to captain this ship  
and Senior Vice President James Perryman who will step up  
to become the EVP is quite capable of becoming an excellent 
full-time leader of the branch. 

As I have stated in the title of my article, I recognized that 
life is a long strange trip a long time ago, at least my life has 
been. I wish you all the best and keep in mind that life is but a 
short ride and we make the ride what we want it to be. Make it 
a great ride. 
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The Fight is Not Over
By James Perryman, Senior Vice President

H
appy New Year and greetings to all. Recently the  
Trump administration’s task force released its re-
port evaluating USPS finances and operations (Unit-
ed States Postal Service: A Sustainable Path For-

ward). The report was due on August 10 to the White House.  
However, the administration sat on the report for nearly four 
months, leaving both the Postal Service and Congress to delay 
meaningful action on addressing core issues in order to wait for 
these recommendations.

Rather than fully addressing the artificial financial cri-
sis caused by the 2006 retiree health pre-funding mandate  
enacted by Congress in 2006, the report launches an all-out 
attack on the collective bargaining rights of Postal employees, 
calling for the revocation of the right to negotiate wages by 
America’s Postal unions. President Rolando said “The NALC 
totally rejects this attack on hard-working American workers 
and we are confident that bipartisan majorities in both houses 
of Congress will too.”

The report also calls for massive service cuts – allowing  
USPS to reduce the frequency and quality of delivery  
services, which would result in huge job losses for City Letter Carriers. 

Although it was a huge success for the Democrats to win 
back the majority of power in Congress, it does not mean 
the fight is over. The current White House administration can  
implement the above agenda items with a stroke of a pen. 

There are political figures in Washington, D.C. who are not 
friendly to the working class and their families. These political 
figures can write laws that could have an adverse impact on the 
Postal Service and the jobs of Letter Carriers like the following: 
Reduce mail delivery to five days, elimination of door-to-door 
delivery, reduce health care benefits (Medicare), reduce retire-
ment benefits, and restrict collective bargaining rights from the 
unions. 

The NALC successfully negotiated a contract that in-
sured that Letter Carriers and their families will have  
good wages, benefits, and job security for the duration of 
the National Agreement. The NALC has also made strides in  
insuring that Letter Carriers received good and well deserved 
retirement benefits. However, there are threats in Washing-
ton, D.C. that will strip active and retired Letter Carriers of  
these benefits by the simple stroke of a pen. Just imagine how 

difficult life would be for active and non-active Letter Carriers 
if we lose all the gains and accomplishments that the NALC  
has made.

This is why it is important for every active and non-ac-
tive Letter Carrier to get involved and fight back. There are 
ways to protect our jobs and secure the future of the Postal  
Service. The Letter Carrier Political Fund is a way to reach out  
to political candidates that will protect the interest and concerns 
of Letter Carriers in Washington D.C.  

The Letter Carrier Political Fund (LCPF) is a non-partisan 
Political action committee (PAC) established for the purpose 
of electing qualified candidates who support Letter Carriers 
and who are committed to maintaining a strong and innovative  
United State Postal Service.

Each year the NALC fights to fend off attacks in Congress 
that threatens Letter Carriers Collective Bargaining rights,  
retirement benefits and livelihood. We’ve been successful so 
far, and we want to continue to help elect House and Sen-
ate candidates who will protect us, promote our issues and  
deliver our message to Washington, D.C. Your small  
contribution to the Letter Carrier Political Fund will help send 
Letter Carriers to Washington, D.C. to insure that we have a 
voice at the political table. The Letter Carrier Political Fund  
identifies and contributes to candidates who support issues  
important to Letters Carriers. Only NALC members can  
contribute to the Letter Carriers Political Fund.

Letter Carrier Political Fund contributions cannot be  
taken from union dues because it is prohibited by Federal  
Campaign Laws. 

Letter Carrier Political Fund Contributions are voluntary and 
can stop at any time. There is no open season.

Letter Carriers can make contributions by using PostalEASE, 
Electronic Funds Transfer, OPM Annuity, Check, and Cash.

There are many different types of insurances: Home, auto, 
and life. Making contributions to the Letter Carrier Political 
Fund should be viewed as making contributions to Job and  
retirement insurance which is offered for a very low price.  
A Letter Carrier can make contributions based on what he or 
she can afford. Every little bit helps. 

continued on page 11
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Safety Depends On Me
by Albert Reyes, San Fernando Shop Steward

H
ave you noticed management’s attempt to bring aware-
ness on safety issues? Both in the office and on the 
street they’re done daily if not weekly through stand 
ups or safety talks. Topics include dog bite prevention, 

bending at the knees, hazardous materials and proper hydra-
tion. This isn’t anything new as it is management’s responsibility 
to promote safety.  As per EL-801 1-7, “Scheduled safety talks 
are intended to promote safety awareness. All line-supervisors 
are required to conduct safety talks at least once a week with 
their employee groups.” 

What about safety talks or awareness of outdated vehicles?, 
Or scanners?, Or satchels? All three are necessary for the work 
we do on a daily basis. As carriers we depend on the Postal 
Service to supply us with the right equipment to do our job. As 
per M-41 141, “All necessary equipment and supplies required 
will be furnished by the U.S. Postal Service.”  Is management 
supplying you with the right equipment to do your job? Are we 
holding management accountable if equipment or supplies are 
not being furnished? Or do we believe the answer they give and 
move on?

One might ask how a scanner can be a safety issue? We all 
have received safety texts throughout the day on our scanners, 
correct? On top of the annoying scan 15 pieces of flats first 
then letters messages, management has been able to add dog 
warning alerts specific to the addresses on the routes. If the 
scanners are not working properly we may miss a dog hazard 
alert as we approach a home with a safety issue. What happens 
when you tell management your scanner isn’t working prop-
erly? There are forms, codes, and functions for everything we 
do at the Post Office, but when it comes to properly submitting 
a scanner issue, we don’t create a paper trail. Without that, It’s 
all verbal.

Other than route inspection week are you performing the 
daily routine inspection on your vehicle? This is our responsibil-
ity. We must make a daily safety check of our assigned vehicle 
as outlined in Notice 76, the Expanded Vehicle Safety Check. 
This is to be done before leaving the Post Office parking lot or 
garage. Use PS Form 4565, Vehicle Repair Tag, to report all me-
chanical defects, failures, and vehicle damage to your Supervi-
sor. Sign and date the form and keep a copy for your records. If 
the issue doesn’t get repaired then complete PS Form 4707 DO 
NOT USE tag (red tag) and tie it to the keys. Management has 
been known to give your vehicle to a CCA who may start later 
in the morning. This will eliminate that.

And last but not least, the satchel. Ever had a broken shoul-
der strap? Tried tying it together with rubber bands or worse 
advo straps? Have you called management to report a busted 
satchel strap only be told to do your best, keep going, but make 
it back before 6pm? Of course! So what do you do? Well, to put 
this back on management, ELM 811.2 states, “It is the respon-
sibility of management to provide safe and healthful working 
conditions in all postal owned and postal leased installations. 
Educate all employees in safe work practices, and ensure that 
all employees work safely. Safety is an integral part of all manag-
ers’ responsibilities.”

So in other words, yes, safety depends on us, and it is our 
responsibility to notify management of any potential safety haz-
ards. It is still managements’ responsibility to provide a safe and 
healthy condition so that all employees are safe. Do you know 
where your PS Form 1767’s are in your office? What are PS 
Form 1767s? You do not need to be a safety captain or part 
of a safety committee to report an unsafe condition. PS Form 
1767 can be filled out anonymously. This can be a leaking fau-
cet, busted light bulb or anything deemed a safety hazard. See 
your shop steward to follow up with any safety concerns you 
may have. 

As always be safe out there. Download the NALC app if you 
haven’t done so already!

Pictured above is Michael Zeiper, retiree from the North 
Hollywood P.O. as he is presented with his 50-year Gold 
Card by RAA Calvin Brookins (l) and President Hill (r). Con-
gratulations Michael, and thanks for the 50 years of sup-
porting the NALC.
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MBA-Staying Strong in 2019 with  
3.25% and new IRA Contribution 

Amounts from the IRS
By Chris Alessi, MBA/NSBA Representative

H
appy New Year Brothers and Sisters. The Good News 
for the New Year is the New Interest Rate for all the 
Retirement Savings Plans will stay the same at  
3.25 % for 2019. This will stay in effect till the end of 

the year. Those of you who have opened your policies in past 
years will still receive the guaranteed rate of 4.5% and 3.5% 
depending when you opened your account.

The IRS has announced an increase in the IRA Contribution 
limits. For 2019 the annual contributions which last increased 
in 2013 is increased from $5,500 to $6,000 for individuals  
under 50 years old and for individuals 50 years old and over is 
increased to $7,000.

Now is the time to start a Retirement Savings Plan through 
your MBA, such as a Qualified Traditional IRA, Roth IRA, or a 
Non-Qualified Deferred Annuity.

Traditional IRA - In a traditional IRA, the contribu-
tions you make each year can be fully deducted 
from your federal income taxes. In addition, earnings  
accumulate tax-free until the time of withdrawal. 
Upon distribution at age 59 ½ or older, the earn-
ings and principle are taxed as ordinary income. 
The maximum annual contribution for a single filer  
under the age of 50 is ($6,000) and ($7,000) for 
those 50 and older with income eligibility limits of 
$64,000-$74,000 for single filers, and $103,000-
$123,000 for a married couple filing jointly.

Roth IRA - Contributions to a Roth IRA are not  
tax-deductible, but your earnings accumulate tax 
free. At the time of withdrawal, earnings are tax 
free from taxes if the owner has held the IRA for a  
minimum of 5 years and are at least 59½ years old. 
This Roth IRA allows you to contribute a maximum  
of ($6,000) per person under 50-years old and 
($7,000) for those 50 and older with maximum  
income eligibility limits of $122,000-$137,000 for 
single filers and $193,000-$203,000 for married 
couples.

Non-Qualified Annuity - There are no age or  
income limits for eligibility, no limits on your annual 
contributions to the plan, and no requirements to 
begin taking mandatory distributions at a certain 
age. Earnings accumulate tax-free until time of  
withdrawal, and then distributions are taxed only on 
the interest.  The non-qualified annuity is not an IRA, 
but a deferred investment contract that makes regu-
lar payments upon annuitization. 

These Great plans are available to all Members of the NALC 
and their spouse, children, grandchildren, great-grandchildren, 
step children, step grandchildren, and step great-grandchildren 
18 and older.  

Choose how you receive your maturity Income – options  
include monthly payments for as long as you live. A joint annuity 
payable during the joint lifetimes of two people, and a lifetime 
annuity with a Guaranteed minimum of 5,10,15, or 20 years.

So start your nest egg growing today for a better tomorrow, 
and join the MBA and keep yourself and your loved ones secure 
for the future.

In closing I would like to wish all of the officers and the  
brothers and sisters of our great union and all their families  
a great new year ahead filled with happiness, prosperity and 
good health.

In solidarity always, God bless you.

KNOW YOUR RIGHTS
M-00552 Step 4 
October 24, 1983, H1N-4B-C 16840
While an employee is in a 204B supervisory status, he or 
she cannot exercise a bid preference for a temporary as-
signment available under Article 41, Section 2.B.3 or 2.B.4.

M-00489 Step 4
November 3, 1983, H1N-5B-C 3489
For the purposes of ELM 513.362, an absence is counted 
only when the employee was scheduled for work and failed 
to show. A nonscheduled day would not be counted in de-
termining when the employee must provide documentation 
in order to be granted approved leave.
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2018 MDA Bowl-A-Thon
By Sandy and Jim Dearborn, MDA Coordinators

T
his year we had 13 bowlers show up for the MDA fund 
raiser and we brought in $561 to help support the  
MDA. MDA supplied several prizes which were given 
out to our bowlers.

Snacks were provided by: Panera Bread - bagels, David 
 Hyman - butter and cream cheese, and James Espinosa - egg 
rolls. Thank you to Patty Uhlman for all her help.

Pictured above is the MDA “crew” that shows up each 
year to participate in the branch MDA Bowl-A-Thon  
to help raise money for the NALC’s campaign to help 
defeat Muscular Dystrophy. Thanks to everyone who  
participated to such a worthy cause.

Once again everyone had a good time and these are the teams 
with the individual High Scores.

Team Woody Hills   Team Blue Eagles

J. Kirkland 200 J. Espinosa 253
R. Uhlman 227 J Alvarez 114
  L. Rodriquez  100
  B. Sucich 108
 

Team Once-A-Year   Team Odd Balls

D. Hyman 153 M. Hill  128
D. Gorman 112 J. Dearborn 111
B. Golden 127 R. Hill 163
F. Salazar 116

We hope everyone had Happy Holidays and we 
hope to see you next year at the Bowl-A-Thon.

A Letter Carrier can make contributions based on what he or she can  
afford. Every little bit helps. 

To pay as little as $5.00 a pay period to help insure that the way of life that 
we have become accustomed to will not be stripped away with the stroke of 
the Presidential pen is the cost of that Starbucks latte that we might enjoy. 
$5.00 a pay period to help insure that we can continue to fund our children’s 
future education is a mere pittance. The investment of $5.00 a pay period is 
a very inexpensive way to insure our very existence continues uninterrupted. 
Every Letter Carrier should find a way to make this voluntary contribution 
towards their job insurance.

If any active or non-active Letter Carrier needs assistance setting up their 
contributions feel free to contact me. I am the Letter Carrier Political Fund 
Coordinator for Branch # 2902 and I will be more than happy to assist. 

The Mail Bag News is the official publication of 
Tri-Valley Branch 2902 (Chatsworth, California) 
of the National Association of Letter Carriers.  
All opinions expressed are those of the  
individual author(s) and do not necessarily  
reflect the opinions of the NALC or its officers. 
The Mail Bag News welcomes articles and  
letters to the editor; however the editorial staff  
of The Mail Bag News assumes complete  
authority to decide which letters are presented 
for publication. Anonymous articles are not  
accepted. Permission is hereby granted to  
re-print articles. We just ask that you give the 
author and the publication appropriate credit.

The Fight is Not over
Continued from page 8
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White House Task Force Report has 
Postal Service in Crosshairs

By David Hyman, Branch 2902 Trustee & Political Liaison  

H
ope you all had a nice holiday season. We have a  
new Congress that was sworn in January 3rd and  
will shortly have them build on what the previous  
Congress did. As you might recall, the present adminis-

tration has us in the radar with the threat of privatization. 
The White House Task Force Report is now out and available 

to read at:
www.21cpw.com/wpcontent/uploads/2018/12/USPS 
A Sustainable_Path_Forward_report_12-04-2018.pdf  
The report is not supportive of the USPS as it now is. We 

proactively have the President stopped with House Resolution  
993 by Stephen Lynch (MA) & Rodney Davis (IL). This bill  
had 239 co-sponsors to require the USPS remain the entity it 
presently is, and not a privatized business. This total represents 
a majority of the House so unless the president issues some 
sort of executive order, we are safe for now. 

This past Congress we had 246 co-sponsors House  
Resolution 15 for Six Day Delivery, 241 co-sponsor House  
Resolution 28 for Door Delivery, and 213 co-sponsor House 
Resolution 31 for Service Standards. Most likely these bills will 
be re-introduced for the new Congress session.  

Sgt.-at-Arms, Bob Golden and I will be in DC the last week 
of February to lobby our members to get them on board 
with co-sponsoring these bills. We’ll also get the chance to  
meet the new representative for the 25th Congressional District, 
Katie Hill.  

Bob and I spent countless hours in Simi Valley helping to get 
her message out. Although Steve Knight eventually support-
ed our issues this past session, his timing and the Blue Wave  
did him in. 

Another bill in the Senate to keep an eye on is Senate Bill 
2755 by Kristen Gillibrand (NY). This bill would allow the USPS 
to provide financial services throughout the USA establishing 
Postal banks in up to 30,000 post offices. Priority would be 
given to low income locations that lack traditional banking ser-
vices and therefore need to rely on the costly payday lending 
industry. Previously Senators  Bernie Sanders (VT), Elizabeth 
Warren (MA) and Cedric Richmond (LA) attempted similar legis-
lation. Senate Bill 2755 was sent to the Homeland Security and 
Government Affairs Committee last April so we’ll see if anything 
happens this year with it. 

Hard to believe spring training is just around the corner.  
There is a possibility Labor will not be supporting the Dodgers 
this upcoming season. During the Worlds Series while visiting 
Boston, their host hotel, the Marriott had a labor dispute with 
the UNITE union. The Dodgers entered the hotel through the 
back to avoid the picket line. Rusty Hicks, the President of the 
Los Angeles Federation of Labor wrote to the Dodger president 
regarding this incident demanding an apology and this issue 
has not been adequately resolved. 

Labor may not be in the ball park this year as a group like  
the 5,000 of us were this past season. Labor tried to get 
the Dodgers in replacement hotel lodging but this was not  
accepted. Another issue was that some of the player’s  
contracts specified they were to stay in suites which may not 
have been an option with the other hotels. We might not be  
doing our annual group Dodger game if this is not resolved. The 
Yankees also crossed the picket line in the American League 
Championship Series.

Best wishes for the New Year!

KNOW YOUR RIGHTS
MEMORANDUM OF UNDERSTANDING BETWEEN THE UNITED STATES POSTAL SERVICE  

AND THE NATIONAL ASSOCIATION OF LETTER CARRIERS, AFL-CIO

Re: Bereavement Leave
City letter carriers may use a total of up to three workdays of annual leave, sick leave or leave without pay, to make arrangements 
necessitated by the death of a family member or attend the funeral of a family member. Authorization of leave beyond three 
workdays is subject to the conditions and requirements of Article 10 of the National Agreement, Subsection 510 of the Employe 
e and Labor Relations Manual and the applicable local memorandum of understanding provisions.
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RETIREES LUNCH
RAFFLE AT 12:30

JANUARY
Where: Golden Panda 
 1825 Madera. Rd., Simi Valley
When: Tuesday, January 15, 2019
Time: 11am to 1pm

FEBRUARY
Where: Golden Panda 
 1825 Madera. Rd., Simi Valley
When: Tuesday, February 19, 2019
Time:  11am to 1pm

WANTED
Your clean, gently used or brand new, unwanted 
Postal uniforms. New CCA Carriers are in need. 
Please help by donating your excess uniforms to  
the Union Hall, where they will be distributed to  

new fellow union member CCAs.  
Your Shop Steward can help with details.
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Moving Forward 
TogETHEr

If you work for, or are retired from the USPS 
call (877) 337-2728, visit any of our convenient 
branches or join online at www.postcitycu.org.

Minimum $300 monthly direct deposit required into ExpressPay Checking to waive 
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

Serving Postal workers for over 86 Years
•   Get Paid Two Days Early! Your USPS paycheck 

delivered to you TWO DAYS EARLY with direct deposit

•   Low Auto Loan Rates with 100% financing 

• FREE Checking and Visa® Debit Card

•  Over 30,000 Fee-FREE ATMs

•  FREE Mobile and Online Banking with Bill Pay

•   5,300+ Shared Branches

•   Platinum Visa® with no annual Fees  
and FREE Rewards

•   Mortgage and Home Equity Loans

LOnG BEACH
nEw LOCATiOn 

3738 Bayer Ave., Suite 102 
Long Beach, CA 90808

Toll Free: (877) 337-2728 

Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

nORTH HOLLywOOD 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

Wed. 12 pm-5 pm 
Fri. 12 pm - 5 pm

wEST SACRAMEnTO 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Toll Free: (800) 300-7053

Mon.–Thur. 9 am–5 pm 
Fri. 9 am–6 pm
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

• Paul Drapkin  

SENIOR VICE PRESIDENT

• James Perryman  

VICE PRESIDENT

• Alex Lopez  

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Frank Salazar  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Angel Hale  

Fillmore Chief S.S.  Call Office  

Moorpark Chief S.S.  Call Office  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Onofre Varela  

Porter Ranch  Onofre Varela  

Ojai Chief S.S.  Philip Navarro  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Lorie Moore  

Reseda Chief S.S.  Call Office  

San Fernando Chief S.S.  James Perryman  

M.C.A.  James Perryman  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S  Marcos Aldrete  

Simi Valley Chief S.S.  Sandra Dearborn  

 Dan Cabrera 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Laura Rowe  

Woodland Hills Chief S.S.  Nilo Gatus  

 Manny Gonzalez 
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Canoga Park, CA

 JAN 15 Retiree Lunch 11:00 am 
   Golden Panda-Simi Valley 
   1825 Madera Rd.

 JAN 17 Regular Branch Meeting 7:00 pm
   Union Hall-Chatsworth
   Dinner served 6:00 pm
 JAN 21 Martin Luther King Jr. Day - Holiday
 FEB  7 Executive Board Meeting 6:00 pm
   Executive Council Meeting 7:00 pm
 FEB 18 Presidents Day - Holiday
 FEB 19 Retiree Lunch 11:00 am 

   Golden Panda - Simi Valley 
   1825 Madera Rd.

 FEB 21 Regular Branch Meeting 7:00 pm 
   Union Hall - Chatsworth 
   Snacks served 6:00 pm

MAR  7 Executive Board Meeting 6:00 pm 
   Executive Council Meeting 7:00 pm

MAR 10 Daylight Savings Time begins
MAR 19 Retiree Lunch 11:00 am 

   Golden Panda - Simi Valley 
   1825 Madera Rd.

MAR 20 Spring Begins
MAR 21 Regular Branch Meeting 7:00 pm 

   Union Hall - Chatsworth 
   Dinner served 6:00 pm

Calendar of Events

BEV SUCICH
Will be serving Dinner at the  

January Union Meeting
Dinner starts at 6:00 pm

ATTENTION ALL DIRECT  
DUES PAYING RETIREES!

MEMBERSHIP DUES ARE DUE
AND PAYABLE, JANUARY 1, 2019

Please remit your $24  
to the Branch Office:

21540 Prairie Street, #C 
Chatsworth, CA 91311

Attn: Dan Gorman 
Financial Secretary-Treasurer


