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Selfless Act Brings Good Karma
By Ray Hill, President

A

s we begin a new year and a new decade, I would
like to start this column on a positive note. Included
in this issue of The Mailbag News is a notice regarding a new “CSUN Scholarship Opportunity” that is
being offered and fully funded by Branch 2902 retiree Fred
Shaw and his wife Lisa Guravitz. Applicants must be a child
of an NALC member, with priority given to applicants whose
parent is or was (if deceased) a Tri-Valley Branch 2902
member. All pertinent details are included in the notice
published in this issue. On
behalf of branch 2902 I
would like to thank Fred and
Lisa for going way above
and beyond the call of duty
by creating and funding this
scholarship opportunity for
the children of NALC members. I really appreciate their
generosity and the fact that
they took it upon themselves
(see page 3)
to do such a cool thing. That
is solidarity in action, brothers and sisters. Fred and
Lisa, you two are aces in my
book and you’ve got some
damned good karma coming your way. Thanks, again

CSUN
Scholarship
Opportunity

USPS Management Eats the Menu, not the Meal
Back in the early 1970’s, when I was much younger and
wiser (or so I thought) and actually used to read books (instead of spending 99% of my free time watching every sporting event televised), I enjoyed reading books written by Alan
Watts. In one of his books Watts wrote at length about misguided people (like most of us) that are preoccupied or obsessed
with either the past or the future, or both, and consequently
are incapable of enjoying the present or “The Now,” as he
called it. Watts wrote that if
we are incapable of living in
The Now, we will never be
truly happy because we will
always be obsessing about
something that happened
in the past or looking forward to something that may
or may not happen in the
future. In the meantime, life
passes us by. John Lennon
summed it up perfectly in
one of his songs with the
following lyrics: “Life is what
happens to you while you’re
busy making other plans.”
Amen to that, brother and
sisters.

continued on page 2

Good Karma

continued from page 1

Stop the Clock or Deliver the Mail?

In case you’re wondering why in the
hell I’m “waxing philosophical” here, it
is because I was thinking about a line
that Alan Watts wrote in his discussion of those of us that are incapable
of living in The Now. Watts wrote that
we often tend to “Eat the Menu, not the
Meal”. If you haven’t stopped reading this yet due to extreme
boredom, think about that for a minute. I feel that this perfectly sums up the USPS and their misguided management
of our nation’s precious Postal Service.
For example, several years back USPS Management
came up with the goal of having Carriers complete their street
deliveries by 5:00pm. These days, the goal is 6:00pm. In
principle, this is an excellent goal! Our patrons like to receive
their mail as early as possible and many of us remember the
horror stories about Carriers making deliveries as late as
8:00 PM or 9:00 PM or sometimes even later than that. Carriers
should not have to wear miner’s helmets with flashlights attached
in order to deliver the mail, like we often used to. So, like I said, the
5:00pm (or 6:00pm) goal, in principle, is a good one.
Leave it to the misguided USPS Management to take
a goal that is good in principle and then screw it up. The
goal was, or should have been, to complete deliveries by
5:00pm or 6:00pm, right? No, USPS Management decided
that the goal must be to have all Carriers clocked off of the
street by 5:00pm or 6:00pm (1700 or 1800 on the time clock)
and may the good Lord help them if they clock in at 1701 or
1801! This is deemed a FIVE O’ CLOCK FAILURE or SIX O’
CLOCK FAILURE and like Colonel Klink used to say, HEADS
WILL ROLL! If all deliveries are completed by 5:00pm (1700)
or 6:00pm (1800), then why is it so damned important for the
Carriers to drive like maniacs in order to get back to the Post
Office and run inside so that they will clock in no later than
5:00pm or 6:00pm? I’ll tell you why, it’s because USPS Management eats the menu, not the meal.
USPS Management also needs to understand that their
contractual agreements have no language requiring Carriers to be clocked back in the office by 6:00pm and that
this “goal” leads to multiple Article 8 overtime violations with
costly monetary remedies. They also need to understand
that there are many days the Carriers just can’t deliver all of
their mail and be done by 6:00. What happened to the goodold “Every piece, Every day” USPS motto? Now our motto is
“Every Piece as long as you get your ass back in the office by
6:00pm, Every day.”

These days, scanning is seemingly the most important
issue to USPS management. I fully understand the importance
of scanning and the fact that our customers want to be able
to track their mail. But it seems that USPS management now
cares more about the scans than they do about the handling
and actual delivery of those items that require scanning. I
have heard several complaints about management being far
more concerned about “stop the clock” scans than they are
concerned about properly delivering the actual mail piece
requiring the scanning. Why? That’s right, I’ll tell you why
again, it’s because USPS Management eats the menu, not
the meal.

Spend a Dollar to Save a Dime?
Here in this area of the Sierra-Coastal District, Management has daily teleconferences during which the Manager of Post Office Operations (MPOO), Postmasters,
Managers and some Supervisors go over all of the performance numbers and talk about the vital few (the 5 or
10 “worst” Carriers in the office, numbers wise) and other
such topics of interest. For example, if a carrier has a “stationary event” of 15 minutes or more, they want to know
what local Management is doing about it because we
all know those rotten Carriers are up to no good if their
scanners aren’t moving for 15 minutes or more.
So, the highest paid Postal employees (MPOO,
Postmasters, Managers, Supervisors) have daily teleconferences (totaling several hours per week) to discuss squeezing some more minutes from those damned non-productive
letter Carriers. Anyone want a bite of the menu?
Here’s a topic for Management’s teleconferences if they
are serious about saving the USPS money: How about
instructing the Supervisors, Managers and Postmasters to
quit violating the contract and thereby reduce the cost to the
USPS in grievance handling time and grievance payouts?
Also, how about instructing them to make at least a half-assed
attempt to settle the grievances they generate with their repetitive contractual violations at the lowest possible level instead
of merely saying “send it up” and adding more to the cost of
handling the grievances? Management nit-picks the Carriers
to death over seconds or minutes but their contractual
violations can cost the USPS thousands of dollars in grievance handling time and grievance payouts without them facing any repercussions whatsoever. Why? That’s right, you’ve
got it, USPS Management likes to eat the menu, not the meal.
Until next time, Happy New Year to you all. And, yes, we
will survive.
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CSUN Scholarship Opportunity
Do you have a student planning to attend CSUN Fall 2020?
The Guravitz-Shaw Scholarship is available for kids of NALC members. Fred Shaw, a CSUN
graduate, retired from the Woodland Hills Post Office after 36 years on the job. Fred and his wife,
Lisa Guravitz, then moved to Carpinteria where Fred serves on the City Council. They feel very
fortunate to be in a position to offer this annual $1,000 scholarship.

CSU
Op

Requirements are as follows:

Applicants:
• Must be a child of members of the National Association of
Letter Carriers (NALC), whether active, retired, or deceased.
• Priority will be given to applicants whose parent is or was (if
deceased) an NALC member from the Tri-Valley Branch 2902.
Do yo
• Must submit verification of union membership
(parent, whether parent is active, retired, or deceased).
Fall 20
• Must have a GPA greater than or equal to a 2.50.
• Award is intended for the 2020-2021 academic year.
The G
• Students may apply and be awarded more than once.
NALC members. Fred Shaw
• All enrolled CSUN students who meet criteria regardless of financial need or citizenship
Hills Post Office after 36 ye
status are encouraged to apply.

then moved to Carpinteria
Apply through the CSUN Financial Aid Office:
feel very fortunate to be
https://csun.academicworks.com/opportunities/2100
Application Period: February 17th - May 1, 2020
scholarship.

Requirements are as follows:
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Applicants:

Intentional False Editing of Clock Rings
By James Perryman, Executive Vice President

H

On a daily basis, supervisors edit letter carrier’s clock
rings to fix errors or omissions as recorded in the actual time
figures recorded in USPS’ Time and Attendance Collection
System (TACS). Such editing is necessary to fix incomplete
clock ring entries or lack of moves by the letter carriers from
one function to another. When these time entry errors are noticed, supervisors should change the recorded time in TACS
to reflect when the clock ring should have been made. While
the editing of a letter carrier’s clock rings in these situations
is proper, management must ensure their edits are accurate.
In some cities across the country, the NALC has recently
become aware of some occurrences of intentional false editing of letter carrier clock rings. In most instances, managers
were deliberately changing the end-of-tour clock rings made
by letter carriers to reflect an earlier time when they were actually still working. These edits ranged from just a few minutes to several hours, and resulted in letter carriers not being
paid for the time they actually worked. Throughout the cities
where this took place, letter carriers as a whole were shorted
tens of thousands of dollars in pay.
It is very fortunate that the NALC representatives in those
cities identified these cases of false editing of clock rings,
filed subsequent grievances on those actions, and ensure
the affected letter carriers were made whole for the pay rightfully earned.
Locally within the Sierra Coastal District, Branch 2902 has
recently become aware of some occurrences of intentional
false editing of clock rings and improper swiping of letter carrier’s badges by managers on the Electronic Badge Reader (EBR). In these instances, managers were deliberately
changing the letter carrier’s return to office clock rings and/or
physically swiping the employee’s badge. That’s right, managers were instructing letter carries not to swipe their badges
on the clock upon his/her return from the street, because it
was already done by the manager.
Management’s actions resulted in letter carriers not receiving accurate recorded clock rings for the functions of the
route. The carrier’s clock rings showed that he/she was in the
office when in fact they were still on the street delivering mail
according to the delivery scan point reports. In these cities
where this took place, the actual time that the letter carrier

appy New Year to all the members of Branch 2902, I
hope everyone had a fantastic holiday season. Well,
it’s back to business at the Postal Service and back to
policing the contract while defending the rights of letter carriers. With the New Year, comes a new issue. However,
it appears that we have been down this road before. The road
that I am referring to is FALSIFICATION by MANAGEMENT.
Now think of all the times that your supervisor brought to your
attention that you are allegedly expanding your office time.
Some letter carriers experience this accusation daily. However, in most cases, the only tool that management uses to
determine that the letter carrier is allegedly expanding his/
her office time is DOIS. The letter carrier’s time clock rings are
rarely mentioned during these consultations. Why wouldn’t a
manager include the letter carriers clock rings in the conversation? One possible reason is that management had manually changed the carrier’s recorded clock rings which may
not reflect the actual true time that he/she spent on the functions of the assignment. To put it simple, the manager does
not want the carrier to know that he/she is getting cheated
on the clock rings and the blame for the anomalies is being
placed on the carriers.

Pictured above is retiree and former Tri-Valley Branch 2902
officer, Richard Chavez as he is presented with his 50-year
Gold Card by National Business Agent Representative Calvin
Brookins and President Hill. Thanks for all your support for the
past 50 years and enjoy that free membership.

continued on page 5
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Intentional False Editing of Clock Rings

continued from page 4

spent in the office and/or on the street were completely false
and inaccurate. Management’s intentions were to provide a
false narrative that the letters carriers were returning from the
street by management’s expected goal and return time of
5:00-6:00pm.
Throughout the cities where this took place function
times spent on the delivery routes were fatally flawed and
inaccurate, which leads to management’s false accusations
that letter carriers were expanding his/her office time and/
or street time. Subsequently, the union has investigated and
filed grievances in these affected cities during the time while
I was writing this article.
To have a better understanding of how the fraud hurts the
letter carrier, I will further elaborate on this matter. Letter carriers are required to swipe his/her badge on the EBR to record
the time used for office and street functions. Letter carriers
usually swipe their badge on the EBR to begin tour which
would place employees on office time function. When the
carrier leaves for the street, he/she will swipe their badge on
the EBR to move to the street function, the recording of office
time ends, and the recording of street time begins. Upon the
carrier’s return from the street, he/she will swipe their badge
on the EBR to return to office which will end the recording of
street time and begin the recording of office time in the p.m.
The recording of office time in the p.m. will stop after the carriers swipe their badge on the EBR to end tour. The office
time spent in the morning and in the p.m. will provide the total
office time used for the day. The total time use on the street is
record as well. However, the office and street time recordings
could be inaccurate if the manager improperly edits the carrier’s recorded time. For example, If the manager inappropriately change/edits the carrier’s return to office time to make
it appear that they returned one hour early than the actual
recorded clock ring time, that one hour will be added to the
carrier’s total office time and one hour will be deducted from
carriers’ total street time. Even though the carrier’s were on
the street delivering mail, management’s editing of the clock
ring time, will indicate that the carriers were back in the office.
Therefore, management’s inappropriate actions gave the
false impression that carrier’s had expanded the office time
on the route by one hour and reduced the street time that was
actually used on the route by one hour on the same day. Now,
when the managers are questioned by their bosses about the
clock ring discrepancies and time used on the routes, guess
who will get the blame? That’s right, the letter carriers.
In addition, the false clock rings transmitted to the data used
for Unit Route Reviews and Route Inspection is not adequate
nor accurate to properly adjust routes to as near to eight hours
as possible. False clocks rings and/or missing clock rings
results in overburden routes that require carriers to work well

beyond eight hours on a daily basis and requires the Postal
Service to pay higher unexpected operational cost.
Moreover, management’s fraudulent behavior does not
only cause harm to the letter carrier, it causes harm to the
Postal Service as well.
The Employee and Labor Relations Manual (ELM), Section
665.16 provides:
Behavior and Personal Habits
Employees are expected to conduct themselves during and
outside of working hours in a manner that reflects favorably
upon the Postal Service. Although it is not the policy of the
Postal Service to interfere with the private lives of employees,
it does require that postal employees be honest, reliable,
trustworthy, courteous, and of good character and reputation. The Federal Standards of Ethical Conduct referenced
in 662.1 also contain regulations governing the off-duty
behavior of postal employees. Employees must not engage in criminal, dishonest, notoriously disgraceful, immoral, or other conduct prejudicial to the Postal Service.
Conviction for a violation of any criminal statute may be
grounds for disciplinary action against an employee, including removal of the employee, in addition to any other
penalty imposed pursuant to statute. Employees are expected to maintain harmonious working relationships and
not to do anything that would contribute to an unpleasant
working environment.
The Employee and Labor Relations Manual (ELM), Section
665.44 provides:
665.44 Falsification in Recording Time
Recording the time for another employee constitutes
falsification of a report. Any employee knowingly
involved in such a procedure is subject to removal or other
discipline. Failure of a supervisor to report known late
arrivals is regarded as condoning falsification. These
practices may also result in criminal prosecution.
Furthermore, in some cities managers are requiring and/or
allowing employees to work off the clock, which is a violation
of the National Agreement and the Handbook and Manuals.
continued on page 10

Know Your Rights
The determination as to authorized rest break
locations rest solely with management. There is no
requirement that rest breaks be at a location that
serves refreshments.
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Do Not Mess with My Holiday!
By Albert Reyes, Vice President

t is no surprise when I say Letter
Carriers care about their routes and
their customers. Over the years,
Carriers will build a unique bond
with their customers. There are a few more things Letter Carriers care about other than their assignments. For example,
their annual leave and how it is utilized. Especially during
a holiday week. Although they may care about their routes
and customers, do not mess with their holiday’s and nonworkday’s by mandating them.
Being mandated by their supervisor for a holiday is just as
important to them. Some may even use their annual leave to
block managements attempt to mandate them. You can bet
that if the holiday schedule is not up by Tuesday preceding
the service week and they are mandated they will be the first
to inquire if the mandate was done properly. See your Steward.
Article 11.6 of the JCAM states if the holiday schedule
is not posted as of Tuesday preceding the service week in
which the holiday falls, a full-time employee required to work
on his or her holiday or designated holiday, or who volunteers
to work on such day, will receive holiday scheduling premium
for each hour of work, up to eight hours.
If this is an ongoing issue in your office then management
should review the holiday schedule with the Steward, prior
to posting any mandates. This could potentially resolve any
grievances at the lowest possible level. However, some supervisors just do not care about allowing such grievances
to reach the Formal Step A meeting simply for the reason

to make a 6:00pm goal given to them by district. Therefore,
causing confusion and upsetting full-time employees that
may already have holiday plans. Again, see your Steward.
All too common, a twenty, even thirty year full-time regular employee will be mandated to work their non-workday
or even their holiday while a four or five month City Carrier
Assistant (CCA) is sitting at home because management
improperly planned for the holiday. It is a violation and needs
to be investigated. This could have been prevented if the
supervisor reviewed the holiday schedule with the Steward,
prior to posting. However, management is ultimately responsible for the daily and weekly schedules of all employees.
Article 11.6.B of the JCAM also states the procedure
of the holiday pecking order and should be followed:
1) All part-time flexible employees to the maximum extent
possible, even if the payment of overtime is required.
2) All full-time regular, full-time flexible and part-time regular employees who possess the necessary skills and
have volunteered to work on their holiday or their designated holiday—by seniority.
3) City carrier assistant employees.
4) All full-time regular, full-time flexible and part-time regular employees who possess the necessary skills and
have volunteered to work on their non-scheduled day—
by seniority.
5) Full-time regular, full-time flexible and part-time regular
employees who possess the necessary skills and have
not volunteered on what would otherwise be their nonscheduled day—by inverse seniority.
6) Full-time regular, full-time flexible and part-time regular
employees who possess the necessary skills and have
not volunteered on what would otherwise be their holiday or designated holiday—by inverse seniority.
There are ten paid holidays for full-time regular employees and six paid holidays for a City Carrier Assistants (CCA)
each year. All holidays were fought for and successfully won
by the NALC. All City Carrier Assistance are now getting six
paid holidays! A CCA will now receive 8 hours of straight pay
for New Year’s Day, Memorial Day, Independence Day, Labor
Day, Thanksgiving Day and Christmas Day.
Follow your supervisor’s instructions if you are mandated
and grieve the issue later by seeing your Shop Steward.
District’s 6:00pm goal is nowhere mentioned in the contract.
Check for yourself. Hold management accountable for following the contract. Happy New Year’s and be safe out there. If
you have not done so already download the NALC app! See
you at the next meeting every third Thursday of the month.

Pictured above is Mary Ann Traba as she is presented with
her 35-year Union Membership pin by President Hill at the
November meeting in Chatsworth.
6

Welcome 2020 and Happy New Decade
from the MBA

H

By Chris Alessi, MBA/NSBA Representative

qualified Annuity is not an IRA, but a deferred investment
contract that makes regular payments upon”annuitization.”

appy New Year Brothers and Sisters. The Good News
for the New Year is the New Interest Rate for all the
Retirement Savings Plans will stay the same at
3.25% for 2020 This will stay in effect till the end of
the year. Those of you who have opened your policies in past
years will still receive the Guaranteed rate of 4.5% and 3.5%
depending when you opened your account.
IRA Annual contribution limits for 2020 will remain the
same at: $6,000 for individuals under 50-years old and for
individuals 50-years old and over the amount has increased
to $7,000.
Now is the time to start a “Retirement Savings Plan”
through your MBA. Such as a Qualified Traditional IRA, Roth
IRA, or a Non-Qualified Deferred Annuity.

These great plans are available to all Members of the
NALC their Spouse, Children, Grandchildren, Great-Grandchildren, Step-Children, Step-Grandchildren, and Step-Great
-Grandchildren 18 and older.
Choose how you receive your maturity Income. Options include monthly payments for as long as you live, a joint
annuity payable during the joint lifetimes of two people, and
a lifetime annuity with a guaranteed minimum of 5,10,15, or
20 years.
So, start your Nest Egg growing today for a better tomorrow, and join the MBA and keep yourself and loved ones
secure for the future.
In closing, I would like to wish all of the Officers and the
Brothers and Sisters of our Great Union and all their Families a Great New Year ahead filled with Happiness, Prosperity
and Good Health.
In solidarity always, God Bless you.

Traditional IRA
In a traditional IRA, the contributions you make each year
can be fully deducted from your federal income taxes. In
addition, earnings accumulate tax-free until the time of
withdrawal. Upon distribution at age 59½ or older, the earnings
and principle are taxed as ordinary income. The maximum
annual contribution for a single filer under the age of 50 is
($6,000) and ($7,000) for those 50 and older, with income
eligibility limits of $65,000-$75,000 for single filers, and
$104,000-$124,000 for married couples filing jointly.
Roth IRA
Contributions to a Roth IRA are not tax-deductible, but
your earnings accumulate tax free. At the time of withdrawal,
earnings are tax free from taxes if the owner has held the IRA
for a minimum of five years and are at least 59½ years old.
This Roth IRA allows you to contribute a maximum of ($6,000)
per person under 50-years old and ($7,000) for those 50 and
older with maximum income eligibility limits of $124,000$139,000 for single filers and $196,000-$206,000 for married
couples.
Non-Qualified Annuity
There are no age or income limits for eligibility, no limits on
your annual contributions to the plan, and no requirements
to begin taking mandatory distributions at a certain age.
Earnings accumulate tax-free until time of withdrawal, and
then distributions are taxed only on the interest The Non-

Pictured above is newly retired Carrier Joan Salvatore as she
is presented with her Branch 2902 Retirement Watch at the
November meeting. Congratulations Joan and enjoy that
retirement.
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Making Our Case for those on the Fence
By David Hyman, Branch 2902 Trustee & Political Liaison

G

legislatures. Some of the extreme, ultra conservative l
reetings Sisters & Brothers. We have Congressional
aws they passedin the last decade pushed racial
majorities on all five bills of the NALC has been
discrimination with overt strict voter photo ID laws, rollbacks
pursuing. The bi-partisan support on these bills preof environmental protections, and blocking the Affordable
vents some hostile acts against the USPS. This is
Care Act at the state level.
especially important with Postmaster Megan Brennan planI hope you are benefiting from the new tax laws implening to retire January 31, 2020. The opponents of the Postal
mented
by this administration. In the 2017 fiscal year, Fed
Service are getting ready to make their move by encouraging
Ex owed more than 1.5 billion in taxes. They lobbied hard
the President to appoint a Postmaster that supports privatizfor the new tax law and in 2018 they owed nothing. The tax
ing the USPS. The NALC is also pushing to have at least 280
cuts affecting you and I expire after five years but not for the
co-sponsors on each bill and we reached this goal on both
corporations. Now there is less tax revenue so where will the
the USPS Fairness Act, H.R. 2382 and H.Res 54 for Six Day
future budget cuts be made, most likely the programs that
Delivery. Both H.Res 23, Door Delivery and H.Res 33, Antiserve working folks such as Medicare and Social Security.
Privatization are within 23 votes of the 280 threshold. H.Res
Some reforms may be needed but a change in the Senate &
60, Delivery Standards only has 203 co-sponsors and we still
White House would also help.
need to remind members Sherman and Cardenas to sign
Despite this being the off
on to this bill. Yogi Riley of the
season
for baseball, minor
Postal Clerks union and I visitleague baseball is in the
ed Congressman Cardenas in
news. MLB has targeted
late November to thank him for
42 minor league teams
his support of our issues and
that use 1,200 athletes in
to encourage him to sign on to
smaller communities to
H.Res 60.
be eliminated, including
Labor will continue to
the Lancaster Jet Hawks.
monitor the work of the
Bernie Sanders and house
American
Legislative
minority
leader
Kevin
Exchange Council (ALEC).
McCarthy
have
teamed
This is a group of lobbyists
up to go to bat for these
funded by the Kochs and
42 minor league teams in
big corporations such as
Washington.
Anheuser-Busch, UPS and
Hope you had a nice
Pfizer. ALEC is working to
ram anti-union and far right Pictured above is Congressman Cardenas as he is flanked on his Holiday Season and best
legislation through most state right by Branch 2902 Political Liaison David Hyman and APWU wishes in the New Year!
Representative Yogi Riley on his left as they make a visit to his
office to help en-courage his support for NALC issues.

The Mail Bag News is the official publication of Tri-Valley
Branch 2902 (Chatsworth, California) of the National
Association of Letter Carriers. All opinions expressed are
those of the individual author(s) and do not necessarily reflect the opinions of the NALC or its officers. The Mail Bag
News welcomes articles and letters to the editor; however

the editorial staff of The Mail Bag News assumes complete
authority to decide which letters are presented for publication.
Anonymous articles are not accepted. Permission is hereby
granted to re-print articles. We just ask that you give the
author and the publication appropriate credit.
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Adios Reseda . . .Welcome Brother Cortez

W

By: Frank Salazar President Emeritus

deaf and dumb, but not evil. I’ll stop there, because if Disell Reseda carriers, if you
trict reads this article, they will think that Ms. Tran is giving
noticed, I haven’t been
away the store. You can never be too positive about an office
showing up on Thursday’s
you know.
anymore.
During
my
Oscar is not a mind reader, so you have to make him
enure in your office as the Shop Steward, Brother Oscar
aware of your conCortez decided to
cerns. He also canstep up and become
not walk on water or
your Shop Steward.
cure cancer, but he
I thank Oscar for
probably can help
standing up and all
with everything else.
Carriers in Reseda
It’s always better to
should support him
have a Steward on
by letting him know
site than to have
what’s going on when
someone else like
he’s not looking, not
me come in once a
there or on the street.
week. So, in closing,
Reseda is not
it’s been fun. I don’t
really a bad office.
miss the work, but
It’s pretty good as
I miss the people.
offices go. I have defPictured above Left to Right is Sarah Isordia MPOO, Hong Te, James Morris, Eddie
initely seen worse. Cardenas, Binh Tran, Manuel DeLaPaz, Frank Salazar, Lamont Adams, Postmaster Support your Steward, support your
Sure, every office Katherine Tran, as management recognized Carriers for attendance and safety.
Union and support
has problem maneach
other
and
you
will
have
a
better
working
environment.
agers, incompetents and lazy ones... but those issues don’t
Hasta La Vista, I don’t plan to be back. All my best.
affect your office too badly. Katherine Tran, your Postmaster,
is decent and your Supervisors are not evil, maybe a little

Treasurer’s Report
10/13/19- 11/19/19

General Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Payroll Account
Previous Balance
Receipts
Sub-Total
Disbursements
Total-on-Hand
Convention Fund
Checking Acct #7 .15% rate-USPS-CU
Total of Convention Fund

Contingency Fund
$153,222.60
$ 60,237.16
$213,459.86
($58,219.02)
$155,240.74

$153,033.14
$ 43,000.00
$196,033.14
($40,361.52)
$155,671.62

C.D. 6mos .747% rate-Premier CU-#1

$ 87,438.93

C.D. 6mos .648% rate-Premier CU-#2

$ 11,841.16

C.D. (1) year 1.094% rate Premier CU- #3

$110,283.08

MM Cert #21 26wks .25% rate-USPS-CU

$ 25,024.53

MM Cert #18 26wks .25% rate-USPS-CU

$ 23,177.06

MM Cert #19 26wks .25% rate-USPS-CU

$ 68,187.85

MM Checking #8 26wks .15% rate-USPS-CU

$ 46,258.22

C.D. 6mos .380% Priority One CU

$ 33,607.54

Shares acct USPS-CU

$ 62,880.65

$405,825.48

Retiree Fund

$

Daniel A. Gorman
Financial Secretary-Treasurer

$ 62,880.65
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$7.11

Total of Contingency Fund

4,628.37

Intentional False Editing of Clock Rings
Article 41, Section 3.K of the National Agreement
provides:

continued from page 5

clock rings, and they deserve to be paid for every minute
they work. Letter carriers should never work off the clock
nor should letter carriers be subjected to false accusations,
especially when the source of the issue is management’s
fraudulent behavior.

K. Supervisors shall not require, nor permit,
employees to work off the clock.
The Employee and Labor Relations Manual (ELM),
Section 432.712 provides:

The Letter Carrier Political Fund

Allowed Time
Supervisors must credit employees with all time designated
as work time under the Fair Labor Standards Act. Examples
of time that must be credited as work time if the supervisor
knows or has reason to believe the activities are being
performed during the time, include:

The Letter Carrier Political Fund (LCPF) contribution pays
for the NALC to lobby congress to prevent the Postal Service
from bankruptcy. It also pays to secure the rights of letter carriers to have good paying jobs, benefits, and retirement. All
of the gains that the union has fought for letter carriers can be
taken away with the stroke of a political pen.
It is up to us to have a seat at the political table, to fight for
the jobs and rights of letter carriers. This is why it is important
for every active and non-active letter carrier to make small
campaign contributions to the Letter Carrier Political Fund. It
provides a path to reach out to political figures that will protect the interest and concerns of letter carriers.
The Letter Carrier Political Fund contributes to candidates
who support issues important to letter carriers. Only NALC
members can contribute to the Letter Carrier Political Fund,
it’s our PAC. Letter Carrier Political Fund contributions cannot
be taken from union dues, it is prohibited by Federal Campaign Laws. We only ask that you donate $5.00 a pay period,
which is a very inexpensive way to insure the future and way
of life for letter carriers and their families. Letter Carriers can
make contributions by using POSTALease, Electronic Funds
Transfer, OPM Annuity, Check and Cash.
There are applications available that are user friendly to
help you set up to make campaign contributions. Please contact me if you have any question or need my assistance, I will
be happy to help you.

a. Time spent by employees in performing duties that are
part of, or related to, the employees’ principal work activity, such as pulling mail from a distribution case, collecting tools or supplies, and adjusting rest bars.
b.Time spent continuing to work after a tour ends in order
to correct an error, to prepare records, or to finish up a
task.
c. Time spent working during meal periods.
d.Time spent distributing work to work stations.
Letter carriers should always use his/her badge to clock-in
to all functions on the EBR. Be mindful to make the proper
moves on the time clock to accurately reflect the time spent
performing office and street duties. Never use or swipe
another employee’s badge, even at the request of the
employee or by an instruction given by a manager. If
required to use a PS Form 1260 the same rule applies. Make
sure to complete the form accurately as well. If any of the
above mentioned discrepancies is happening in your office,
notify your Shop Steward immediately. Letter carriers are responsible for recording their times daily by making accurate

Letter Carrier Political Fund

By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Political
Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as
permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions
exceed $200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more
or less than the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their
contribution or their decision not to contribute.
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2019 Muscular Dystrophy Association
Bowl-A-Thon
By Sandy Dearborn, MDA Coordinator

Branch 2902 had their MDA Bowl-A-Thon on
November 3, 2019. While the number of bowlers was down
from past years we still brought in $455 for MDA. A fun

morning was had by all that participated, and each bowler
received an MDA T-Shirt.

The following are the individual scores for each bowler.
Team

Woody Hills

Team Strikers

Team Odd Balls

J. Kirkland

216

B. Golden

131

M. Hill

115

R. Ulman

209

D. Gorman

125

J. Dearborn

110

B. Sucich

98

R. Hill

174

Thank you to all what participated and a Happy 2020 to everyone.

Pictured above are the hearty souls who came
out on Sunday morning November 3rd to
participate in the MDA Bowl-A-Thon. What
they lacked in numbers they made up for in spirit
and raised money for the MDA. Thank you to all
who participated for such a worthy cause.
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STUCK?
A COACH CAN HELP YOU
ACHIEVE YOUR GOALS BY

Coaching is available through your Employee Assistance
Program (EAP) and can be a valuable resource toward
achieving your personal and professional goals.
By working with a coach, you have someone to:
Bounce ideas off & help hold you accountable
Provide input about your goals
Give you the boost you need

1

Promoting self-awareness

2

Clarifying intentions and goals

3

Enhancing skills in identified areas

Help you overcome your concerns

A coach can not only motivate you to help you succeed, but he
or she can also teach you skills to help you achieve your goals.
When you feel unprepared or untrained for a certain task,
it can be extremely easy to put it off out of fear of failure.
The solution to this is to get the training, skills, and education you
need to complete the task successfully and with confidence!
However big your goals, you can fulfill them by taking the right
approach. Even if you’ve struggled to make progress in the past,
a good game plan and your EAP coach help turn your good
intentions into solid actions. This time around, you can be
certain it will be different, and your goals can feel more like a
firm commitment rather than just a vague aspiration. In no time
flat, it will feel like you are where you desired to be!

CONTACT US TODAY!

Working with your EAP coach will help you identify areas where additional
skills training may be needed. Plus, your coach can provide you with
resources and training to improve those areas.

The added confidence
you gain from receiving
good training will make
it easier to accomplish
your goals.

°˛˝˙˙˛EAP˛˜YOU

°˛˝˙˙˛ˆˇ˘˛˜˝ OR TTY: ˝˘˘˛˜ˇ˛˘ˆ˜°

WWW.EAP˜YOU.COM

The images in this material were developed exclusively at private expense by Magellan Healthcare, Inc. (Magellan) and its vendors and constitute limited rights data/restricted special works consistent
with the provisions of United States Postal Service (USPS) Supplying Principles and Practices. Use of the images is authorized in connection with EAP services provided by Magellan under contract no.
2Bemme 12-B0479 and conveys no additional rights beyond those noted here. Upon termination or expiration of the contract, the USPS will, as requested by Magellan, remove the images from this
material if the USPS uses the material following the termination or expiration of the contract. Magellan has no claim based on copyright or otherwise with respect to the content of this material other
than the images.
3018
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RETIREES LUNCH
RAFFLE AT 12:30

Lori Stewart

NALC Branch 2902 Shop Steward
Retired Letter Carrier
35 years of service
Moorpark, CA 93021
Email: Lschultzy@aol.com

JANUARY
Where:

Golden Panda
1825 Madera Rd.
Simi Valley

When:

Tuesday, January 21, 2020

Time:

11:00am to 1:00pm

Office: 805.368.0444
Toll Free: 800.527.0606

FEBRUARY
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Where:

Golden Panda
1825 Madera. Rd
Simi Valley

When:

Tuesday, February 18, 2020

Time:

11:00am to 1:00pm

Moving Forward

TogETHEr
Serving Postal workers for over 86 Years

LOnG BEACH

• Get Paid Two Days Early! Your USPS paycheck
delivered to you TWO DAYS EARLY with direct deposit

3738 Bayer Ave., Suite 102
Long Beach, CA 90808

• Low Auto Loan Rates with 100% financing

nEw LOCATiOn

Toll Free: (877) 337-2728
Mon., Tues., Thurs. 9 am–5 pm
Wed. 8 am–5 pm
Fri. 9 am–6 pm

• FREE Checking and Visa® Debit Card
• Over 30,000 Fee-FREE ATMs
• FREE Mobile and Online Banking with Bill Pay
• 5,300+ Shared Branches

nORTH HOLLywOOD
11304 Chandler Blvd.
North Hollywood, CA 91603
Phone: (818) 769-4200

• Platinum Visa® with no annual Fees
and FREE Rewards

Wed. 12 pm -5 pm
Fri. 12 pm - 5 pm

• Mortgage and Home Equity Loans
If you work for, or are retired from the USPS
call (877) 337-2728, visit any of our convenient
branches or join online at www.postcitycu.org.
Minimum $300 monthly direct deposit required into ExpressPay Checking to waive
monthly fee. Please visit www.postcitycu.org for complete rates and terms.
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wEST SACRAMEnTO
3775 Industrial Blvd.
West Sacramento, CA 95799
Toll Free: (800) 300-7053
Mon.–Thur. 9 am–5 pm
Fri. 9 am–6 pm

BRANCH #2902 OFFICERS

SHOP STEWARD LIST

PRESIDENT
• Ray Hill
EXECUTIVE VICE PRESIDENT
• James Perryman
SENIOR VICE PRESIDENT
• Alex Lopez
VICE PRESIDENT
• Albert Reyes
TREASURER/FINANCIAL SECRETARY
• Dan Gorman

Agoura Hills Chief S.S.

Greg Gaddis

Chatsworth Chief S.S.

Angel Hale

Fillmore Chief S.S.

Connie Ramirez

Moorpark Chief S.S.

Adriana Serrano

No. Hollywood Chief S.S.

Louie Rodriguez

Chandler

Greg Gaddis

Laurel Canyon

Louie Rodriguez

Studio City

Greg Gaddis

Valley Village

Louie Rodriguez

Northridge Chief S.S.

Onofre Varela

Porter Ranch

Onofre Varela

Ojai Chief S.S.

Philip Navarro

Oxnard Chief S.S.

Johnny Boyd

RECORDING SECRETARY

Kathi Albritten

• Laura Rowe

Pablo Galvan
Alternate S.S.

DIRECTOR OF RETIREES
• Bev Sucich
MBA/NSBA REPRESENTATIVE
• Chris Alessi
HEALTH BENEFIT OFFICER
• Joe Gutierrez

Louie Tanglao

Pacoima Chief S.S.

Call Office

Reseda Chief S.S.

Oscar Cortez

San Fernando Chief S.S.

Albert Reyes

M.C.A.

Albert Reyes

North Hills

Albert Reyes

Sylmar / Main Office

Martin Diaz
Robert Tracy

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

Santa Paula Chief S.S.

Marcos Aldrete

Simi Valley Chief S.S.

Sal Lopez

Simi Valley S.S.

SGT.-AT-ARMS

Sandra Dearborn
Durim Kamberi

• Bob Golden
Mt. McCoy Station S.S.
TRUSTEES:

Sal Lopez

Thousand Oaks Chief S.S. Alex Lopez

• Greg Gaddis

Walter Williams

• David Hyman

Mary Stanley

• Louie Rodriguez

Alternate S.S.

• Frank Salazar
• Walter Williams
WEBMASTER
• Larry Orcutt
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Rochelle Harvey

Newbury Park S.S.

Alex Lopez

Ventura Chief S.S.

Laura Rowe

East Ventura S.S.

Laura Rowe

Woodland Hills Chief S.S.

Manny Gonzalez

THE MAIL BAG NEWS
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(818) 700-9615 FAX (818) 700-9755

Canoga Park, CA

br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

ATTENTION ALL DIRECT
DUES PAYING RETIREES!
MEMBERSHIP DUES ARE DUE
AND PAYABLE, JANUARY 1, 2020
Please remit your $24 to the Branch Office:
21540 Prairie Street, #C, Chatsworth, CA 91311
Attn: Dan Gorman, Financial Secretary-Treasurer

BEV SUCICH

Will be serving Snacks at the
FEBRUARY Union Meeting
Thursday, February 20, 2020

Snacks start at 6:00pm

Calendar of Events
FEB
6
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

FEB 17

President’s Day-Holiday

FEB 18
			

Retiree Lunch 11:00am
Golden Panda-Simi Valley

FEB 20
			
			

Regular Branch Meeting 7:00pm
Union Hall-Chatsworth
Snacks served 6:00pm

MAR
5
			

Executive Board Meeting 6:00pm
Executive Council Meeting 7:00pm

MAR
8
			

Daylight Saving
Time begins

