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The President of the United States is ________?
By Ray Hill, President

continued on page 2

Election Notice
This is official notice to all members of Branch 2902 that nominations for Branch officers will be accepted during the December 17, 

2020 and January 21, 2021 Branch meetings beginning at 7:00 pm. These meetings will be conducted via Zoom and Teleconference. 
In order to get the link for the Zoom and Teleconference meeting(s), you must send an email to webmaster@nalcBranch2902.org no 
later than 1:00 pm on December 17, 2020 or January 21, 2021. If you are unable to send an email, phone the Branch 2902 office at  
(818) 700-9715 or (818) 700-9747 no later than 1:00 pm on the meeting date, and the link will be provided to you. If you are unable 
to attend either of the Zoom/Teleconference meetings on December 17, 2020 or January 21, 2021, you may submit a nomination by 
mail to the Branch 2902 office located at 21540 Prairie St. Suite C, Chatsworth, CA. 91311. Nominations submitted by mail must be 
received at the Branch 2902 office no later than January 21, 2021. Ballots will be counted on February 18, 2021.

The following officer positions will be open for nomination: President, Executive Vice President, Senior Vice President, Vice President, 
Treasurer-Financial Secretary, Recording Secretary, Director of Retirees, MBA/NSBA officer, Health Benefit Officer, Assistant Health  
Benefit Officer, Sergeant-at-Arms and five Trustee positions. These officers will serve a less than three-year term that will expire after 
our next Branch Elections to be conducted in December 2023. The President, Executive Vice-President, Senior Vice-President, Vice-
President, Secretary-Treasurer, and Recording Secretary shall be delegates to state and national conventions by virtue of their office.

All nominations may be accepted or declined verbally at the nominating meetings, or in writing no later than seven calendar days  
after the close of nominations on January 21, 2021. Failure to accept nominations as stated will result in an automatic decline. 

The election will be conducted by secret ballot. Ballots will be mailed to each member in good standing at their last known address. 
Completed ballots will be accepted up to 5:00 pm on February 18, 2021 at Jon Gaunce Union Hall.

Laura Rowe, Recording Secretary

B y the time you are reading this issue of The Mail Bag 
News, we should know who the President of the 
United States is. When I was a youngster, my dear  
departed uncle cautioned me to never argue politics or  

religion with anyone, because he knew that such arguments  
were pointless and would only lead to animosity between the 
arguers. I heeded my uncle’s advice for many years but have 
reached a point in life where I no longer care about political  
correctness so I will say my piece and let the chips fall  
where they may. Many of you readers voted for and support 
President Trump, although I sure as hell have no I idea why. 
How anyone could support a candidate who disrespects 
them, wants to eliminate collective bargaining and cut their 

pay and benefits, questions their ability to deliver election 
mail with integrity and wants to dismantle and privatize the  
operations of their employer (USPS), is an absolute mystery  
to me. One carrier who I spoke to recently went so far as 
to tell me that President Trump was “God’s choice” for  
President. It floors me to hear comments like that when I think 
of Donald Trump’s “heathen history,” which is too extensive for 
print in this limited space. Does the name Stormy Daniels ring 
a bell with anyone? Another carrier commented that he was 
voting for Trump because Joe Biden has dementia and wears 
a diaper. These sentiments coming from NALC Union letter  
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The President is______? continued from page 1

continued on page 6

carriers leave me very, very worried  
about the outcome of the election and 
fearful that Donald Trump may very well  
be re-elected. I hope I am wrong, but  
we shall see.

I Am a Selfish Voter
Both the Democrat and Republican parties have major flaws 

and are far from perfect, but I am a selfish voter and vote for 
candidates that support issues vital to letter carriers and our 
employer, the USPS. Was Democrat Joe Biden the perfect 
presidential candidate for America? Of course he was not. 

Nevertheless, I voted for Democrat Joe Biden for several  
reasons, including the fact that he was the candidate that was 
not Donald Trump and also because he was the candidate  
that supported letter carriers and the USPS. NALC sent a  
survey to all the candidates running for President in this  
election and only two of them, Joe Biden and Bernie Sanders, 
responded. President Trump did not respond, which came as 
no surprise; he failed to respond to NALC’s last survey prior 
to his election in 2016. President Trump has not hidden his  
disdain for the USPS and it is obvious he does not care about the  
survival of our beloved employer.

Of course, these are not the only reasons I voted for Joe 
Biden; I voted for Joe Biden because I am hopeful that if Joe 
Biden wins and President Trump is evicted from the White 
House premises (hopefully in a peaceful manner), Joe Biden 
can really and truly MAKE AMERICA GREAT AGAIN! 

However, as I write this column three weeks from election 
day, I am seriously worried about the outcome of the election. 
Many people I speak to are overly confident that Joe Biden will 
easily oust President Trump, but I must caution them to think 
back to the last election when they all thought Donald Trump 
had no shot of winning. As Gomer Pyle, USMC used to say, 
“Surprise, Surprise, Surprise!” The overconfidence of many Joe 
Biden voters concerns me and I am certain that this election is 
far from a slam dunk. Throw in the fake news sentiment that 
Joe Biden has dementia and consider the fact that his running 
mate, Kamala Harris, is a woman of color who would be next in 
line to run the country and you will see the credence in my fears 
of the election outcome. 

USPS Steps Up to The Plate  
Handling Election Mail

President Trump cast aspersions on the integrity of some  
letter carriers and the entire USPS, in his attempt to create 
doubt in voter’s minds of the ability of USPS to properly handle 
and process ballots and other election material. This should 
have really angered all letter carriers and shame on you if it  
did not. The USPS has long played a crucial role in U.S.  
elections, though never more so than in this election, with the 
continuing COVID-19 restrictions. 

USPS took the election very seriously and created the  
56-page “Delivery, Retail & Customer Service Operations 
Political/Election Mail Guidebook” that opens with the  
following introduction, in part:

“…The U.S. Postal Service’s number one priority between 
now and the November election is the secure, timely delivery 
of the nation’s Election Mail. The Postal Service is commit-
ted to fulfilling our role in the electoral process when public 
policy makers choose to utilize us as a part of their election 
system. We provide election officials with a secure, efficient 
and effective means to enable citizens to participate in elec-
tions. The purpose of this Delivery Operations guidebook is 
to establish a nationally standardized procedure to process 
and deliver Political Mail, including Political Campaign and 
Political Message Mail, and Election Mail… Official Election 
Mail is any is any item mailed to or from authorized election 
officials that enables citizens to participate in the voting pro-
cess. Election Mail includes Mail-In Ballots, Balloting Materi-
als, Voter Registration Cards, Ballot Applications, and Polling 
place notifications. …The number of “Vote-by-mail” states 
and mail-in voting volumes will increase in 2020. Proper bal-
lot handling and processing, both outgoing and incoming, 
will be critical. ALL return ballots must be cancelled on our 
AFCS’s and AFSM 100’s or hand cancelled. The cancellation 
mark represents the date the Postal Service accepted cus-
tody of the mailpiece and may be used to determine whether 
a ballot was returned in a timely manner by some states…”
This “Election Mail Guidebook” included Stand Up Talks to 

be conducted including the “Official Mail Stand Up Talk” that 
read as follows:

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political Fund, you are doing so voluntarily with the understanding that your 
contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal 
Service, nor is it part of Union dues. You have a right to refuse to contribute without any reprisal. The Letter Carrier Po-
litical Fund will use the money it receives to contribute to candidates for federal office and undertake other political spend-
ing as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier  
Political Fund are not deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund from 
soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any 
contribution received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts 
to collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed 
$200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than 
the guideline suggests and the Union will not favor or disadvantage anyone by reason of the amount of their contribution or their 
decision not to contribute.
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If You Want it Done Right Get it  
Written in BLACK and WHITE

By James Perryman, Executive Vice President

Greetings brothers and sisters, I hope all is well. Okay, let’s 
get right into it. At the time of writing this article, letter 
carriers should or will be heading into the political sea-
son, and the holiday season will follow right on the heals 

of the election. During this strenuous time of the year dedicated, 
hardworking letter carriers look forward to taking some well-
deserved annual leave. Additionally, the annual leave selection 
process for the upcoming new year will begin as well. It’s also 
common for employees to request sick leave during this time of 
the year. Although, sick leave may have been used for issues 
related to the current pandemic, carriers also request sick leave 
when incapacitated for work due to issues such as the common 
cold, flu, and injuries. Whether the requested is made for annual 
or sick leave, if you don’t take the necessary steps to complete 
and submit the PS Form 3971 properly it may become a frus-
trating situation to endure. In other words, if you want it done 
right, get it written in black and white. For example; some 
carriers have been involved in bad experiences and unneces-
sary confrontations with management when requesting leave 
for COVID-19 related reasons. Some of these disputes have 
led to the improper charging of an employee’s leave that led to 
discrepancies in pay. Also, there have been situations in which 
carriers were not approved or paid for annual leave that was 
scheduled on the carrier annual leave board. When the union 
investigates these matters, in some cases it has found that the 
PS Form 3971 was not properly completed and/or submitted 
by the employee. And, if the form was completed and submit-
ted correctly, it was not properly handled and/or recorded by 
management. The union has addressed these issues locally 
and will continue to try to resolve these matters expeditiously. 
However, all involved will need to be responsible in his or her 
part to help resolve these concerns.

Who is responsible for the mishandling of leave request?  
Both carriers and managers have an opinion on who to blame. 
In the carriers view, management was at fault because of the 
improper instructions that were given to complete and submit 
the leave request form and/or management failed to properly 
handle such request. Conversely, in management’s view, car-
riers were at fault by not completing and submitting the leave 
request form as instructed. One would think that the task of 
requesting and recording leave should not be difficult, and, the 
task should be completed without unnecessary conflict. How-
ever, it appears to be a challenge in some of the offices that we 
represent locally. Nevertheless, I will try to provide information in 
this article that should provide assistance to eliminate some of 
these issues when requesting leave.

Time and time again the union addresses the concerns of 
carriers that submit request for leave that was disapproved 
without reason, unanswered, and/or miss-handled by man-
agement. Management may argue that they properly handled 
the request for leave, which may or may not be true. However,  

regardless of whom the blame falls on, management is obligated 
to correct problems before they become grievances whenever 
possible. Moreover, the carriers are responsible for the proper 
completion and submission of the leave request form as well.  

There have been times when the union has investigated  
issues related to management’s failure to address employees’  
request for leave only to find that the employees had left their 
Form 3971 on the supervisor’s desk, which the supervisor 
claimed to have never received. In most cases the Form 3971 
ends up missing. When these types of situations occur, it may 
hinder the union’s ability to resolve the dispute to get the leave 
approved for the day or days that are being requested. In other 
words, if there is no copy of the Form 3971 submitted by the 
grievant, a filed grievance may not be sustained. Even if the 
copy of the Form 3971 is provided days later, it may delay the 
union’s ability to resolve the matter immediately at the lowest 
possible level. The union may be able to sustain the grievance, 
but it may not result in getting the requested day or days need-
ed due to the delay in receiving a copy of the request form.  

When requesting leave, carriers should not leave the  
PS Form 3971 at the supervisor’s desk without having the  
(Supervisor Signature and Date Notified) section of the form 
completed. After this section is completed by management,  
a copy of the Form 3971 should be provided to the carrier 
immediately, and if not, ask for it. Note: This copy will not serve  
as proof that the leave was approved; rather it will serve as  
proof that the request for leave was submitted and received  
by management. Most, if not all, Office Local Memorandum of 
Understandings  (LMOU) provides a time frame for management 
to answer  the employee’s leave request. Management should 
answer the request and provide a copy of the Form 3971 to the 
carrier as prescribed in the National Agreement.  

Again, management has an obligation to resolve problems 
before they become grievances. The union will attempt to  
resolve all issues, including request for leave issues at the  
lowest possible level. If there is a leave request dispute, I advise 
carriers to have a copy of your submitted Form 3971 available, 
and request to see a Shop Steward immediately.  Doing so may 
provide the union the opportunity to resolve the issue and get 
the requested day or days approved as soon as possible.  

If carriers are not sure on how to properly complete and  
submit the Form 3971, they should seek guidance from a 
Shop Steward to avoid delays in the processing of the request. 
The objective is to ensure that the form is completed correctly 
and properly submitted to management to avoid unnecessary  
delays. After all, it’s the employee and not the manager that may 
lose out if the leave request is delayed or not processed due  
to procedural errors. The Letter Carrier Resource Guide is  

continued on page 4
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Get it in BLACK and WHITE continued from page 3

available at nalc.org and provides excellent information on how 
to properly submit for leave.  

Requesting for Scheduled and  
Unscheduled Leaves

The PS Form 3971 is a USPS official document used for 
the request or notification of absences. USPS employees are 
required to complete this form when requesting or using any 
type of leave. Both the requesting employee and the supervisor 
have responsibilities when using this form. Appendix B of the 
National Agreement talks about PS Form 3971 in Section 3. 
OTHER PROVISIONS- Article 10 in part as follows:

Appendix B Section 3. OTHER PROVISIONS -  
Article 10:

Form 3971, Request for, or Notification of Absence

1. Purpose, Application for annual leave is made in 
writing, in duplicate, on Form 3971, Request for, or 
Notification of, Absence.

2. Approval/ Disapproval. The supervisor is respon-
sible for approving or disapproving application 
for annual leave by signing Form 3971, a copy of 
which is given to the CCA employee. If a supervisor  
does not approve an application for leave, the  
disapproved block on Form 3971 is checked and 
the reasons given in writing in the space provided. 
When a request is disapproved, the reasons for 
disapproval must be noted. AWOL determinations 
must be similarly noted.

Employee and Labor Relations Manual (ELM) Section 511.23 
stats in part:

Postal Employees:

a. Request leave by completing PS Form 3971,  
Request for or Notification of Absence.

b. Obtain approval of PS Form 3971 before taking 
leave - except in cases of emergencies.

The NALC encourages letter carriers to fill out their own  
PS Form 3971 to ensure that the type of leave you are  
requesting is accurate. The type of leave requested and the  
reasons indicated on Form 3971 determines whether paid  
leave or leave without pay (LWOP) is entered into the leave  
system. Improperly requested leave entries may significantly  
impact your payroll or attendance history.

Sometimes management will print a computer-generated PS 
Form 3971 for you in which the leave type, hours, and com-
ments sections are already completed for you. Be cautions 
when signing the management-generated version and verify 
that the entries are exactly what you requested. Likewise, if 
management disapproves your request for leave be sure the 
reasons are noted in the appropriate section as well. Always 
retain a copy of your PS Form 3971 for your records. Copies 
are often useful in the grievance process if you have a dispute 
regarding your leave request or if management attempts to  
discipline you for attendance-related issues.  

If you have a dispute regarding your leave request, provide a 
copy of the PS Form 3971 to your Shop Steward so they can 
investigate and correct the problem.

Letter Carriers Rights to Use of Leave
The leave provisions outlined in the National Agreement  

as well as in the various USPS handbooks and manuals are 
extremely important benefits which all letter carriers enjoy and 
are as follows in part:

ARTICLE 10 LEAVE  
Article 10. Article 10 contains the National Agreement’s 
general provisions concerning the leave program. Article 
10 guarantees continuation of the leave program (Sections 
1-2), outlines the national program for the use of annual 
leave through vacation planning (Sections 3-4), provides 
for sick leave (Section 5), and states certain additional 
leave rules concerning minimum leave charges and leave 
without pay (LWOP) (Section 6).

Annual leave is paid vacation time. The rate of annual 
leave earnings is based on “creditable service,” that is, 
total cumulative federal service (employment), includ-
ing certain kinds of military service (ELM Section 512.2,  
Determining Annual Leave Category).

New employees earn annual leave but are not credited 
with the leave and may not take it prior to completing 90 
days of continuous employment (ELM Section 512.313(b)). 
There is an exception for employees who transfer without 
a break in service.

Annual leave is paid at an employee’s regular straight-time 
rate and is limited to a maximum of eight hours during any 
single day.

As explained further below, letter carriers typically use annual 
leave in one of three ways:

1. By annual bidding in advance, based on seniority, on  
vacation time as specified in this Article and in the  
Local Memorandum of Understanding (LMOU);

2. Other requests for annual leave, as needed throughout 
the year.

3. Emergency annual leave taken for emergencies.
Honoring Advance Commitments For Annual Leave. 
Article 10.4.D, requires management to honor annual 
leave approved in advance, in nearly all circumstances.

Sick Leave. Article 10.5 provides for the continuation of 
the sick leave program, whose detailed regulations are 
contained in the ELM Section 513. Section 513.1 defines 
sick leave as leave which “insures employees against loss 
of pay if they are incapacitated for the performance of  
duties because of illness, injury, pregnancy and  
confinement, and medical (including dental or optical)  
examination or treatment.”

Sick Leave Use. Letter carriers apply for sick leave,  
either in advance or after returning to work, by submitting 
a PS Form 3971. When an employee has an unexpected 
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need for sick leave, he or she must notify the appropri-
ate postal authorities as soon as possible of the illness or 
injury and the expected duration of the absence. Upon 
returning to work, the employee must submit a PS Form 
3971 (ELM Section 513.332).

While the rules and regulations governing leave for City  
Carrier Assistants are different than the rules and regulations 
for career letter carriers, CCA’s have many rights and benefits 
regarding leave as follows in part:

City Carrier Assistant Employees. City Carrier Assistant 
employees do not earn sick leave. Rather, they receive “annual” 
leave to be used for rest, recreation, emergency purposes as 
well as illness or injury.

Again, all categories of leave are requested by submitting a 
PS Form 3971, Request for or Notification of Absence. Letter  
carriers should always request a copy of their submitted  
PS Form 3971 with management’s date notified and disposition. 
If management fails to provide you a copy of your requested  
PS Form 3971, request to see your Shop Steward so they can 
investigate immediately. Also, be advised that management 
has to answer your request for leave in a timely manner. If this  
does not happen, don’t wait, request to see the Shop  
Steward immediately. Remember, in order to resolve a leave  
request dispute as soon as possible, the request should be in 
writing, meaning, (PS FORM 3971). This will give you and the 
Shop Steward the best tool to act immediately to correct the  
issue, which may help avoid pay discrepancies or missed 
scheduled leave opportunities. Finally, Letter Carriers should 
 review the Letter Carriers Resource Guide to familiarize with 
each leave provision to be able to take full advantage of these 
contractual rights.

Letter Carrier Political Fund
How LCPF Supports Letter Carriers

The Letter Carrier Political Fund contribution is what assists 
the NALC to lobby congress to prevent the Postal Service from 
bankruptcy. It also assists to secure the rights of letter carriers 
to have good paying jobs, benefits, and retirement. All of the 
gains that the union has fought and successfully won for letter 
carriers can be taken away with the stroke of a political pen.

It is up to us to have a seat at the political table in order to 
fight for the jobs and rights of letter carriers. This is why it is 
important for every active and non-active letter carrier to make 
small campaign contributions to the Letter Carrier Political Fund. 
It provides a path to reach out to political figures that will protect 
the interest and concerns of letter carriers.

How LCPF Supports Candidates
The Political Fund builds NALC’s clout on Capitol Hill in  

important ways. First, the LCPF provides direct support to can-
didates’ campaigns to help them win their elections. LCPF also 
devotes resources to working with the AFL-CIO to get out the 
vote for worker-friendly candidates. This support is valuable be-
cause it relies on union members engaging with fellow union 
members one on-one about the issues that bind us all, working 
to get out the vote early in states that have no-excuse absen-
tee or vote-by-mail elections or simply turning out union mem-
bers on Election Day. These efforts involve contacting voters by 
phone for the 2020 Election Year. The NALC has been a leader 
in these grass roots efforts, given our experience as an essential 
service provider that delivers mail to every customer in America. 

The LCPF also finds innovative ways of supporting cam-
paigns through coordinated efforts, leadership, political ac-
tion committees and super PAC’s, which allow us to influence 
elections indirectly. As federal election laws change and as our 
PAC grows, we continue to find new ways to engage in the 
process to ensure that the voices of our members are heard 
loud and clear. This is especially important as corporations con-
tinue to outspend labor. In the 2018 election cycle, corporations 
spent almost $2.8 billion to labor’s nearly $165 million. While 
the NALC does well within our industry, private shippers are 
increasing their spending to promote their agenda. To match 
these efforts, we hope more letter carriers will consider making 
campaign contributions to the LCPF so we can increase our 
impact on Capitol Hill.

How to Support LCPF
Most donors that give to the LCPF, sign up for automatic 

withdrawal of a small amount of money from their paychecks 
each pay period through PostalEASE. Automatic payroll deduc-
tions spreads your donation across the year, while giving the 
political fund a steady source of support. The steady funding 
helps the political fund by allowing it to plan how to best use the 
funds in each two-year election cycle.

Career carriers and city carrier assistants (CCA’s) may sign 
up for LCPF donations through payroll deductions. CCA’s must 
sign up following each five-day break in service, and former 
CCA’s who have converted to career status must sign up again 
following their conversion to career status.

Active or retired letter carriers also can easily arrange 
for automatic deductions from a bank account or annuity.  
NALC members also have the option of making one-time  
contributions, or of supplementing their automatic donations, 
by writing a check to the Letter Carrier Political Fund. To sign up 
or to get more information on how to donate, visit nalc.org/pac  
or contact me, I will be happy to assist you. All that we  
ask for is $5.00 a pay period or $10.00 a month. It’s a very  
inexpensive way to secure the quality way of life that we have

grown accustomed to. Thanks, to all who make  
campaign contributions to the  

Letter Carrier Political  
Fund. God bless you,  

stay well, and  
happy holidays.
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Decisions at Open Season
 By Joe Gutierrez, Branch 2902 Health Benefits Representative

Greeting to all and Happy Holidays. It’s been a while 
since I have written an article for The Mail Bag News. 
By the time that you read this article, Open Season will  
have started on November 9th and it will run through 

December 14. As of the writing of this article, the Office of Per-
sonnel Management (OPM) has not started negotiations on 
Health Benefits premium prices so I am unable to convey that 
information to you. I would hope that I will have that information 
by the next membership meeting.

Health insurance is something everyone should have. It 
doesn’t matter what plan you carry. It can be the high option 
plan or one of our basic plans that covers you at the minimum. 
Only you can determine as to how much coverage you and 
your family need. All I ask is that you don’t take a cheaper plan 
to save a few dollars. You never know when a major medical  
problem will occur. 

Those of you with a computer can access the OPM web-
site and compare up to four plans at a time. You can see the  
premiums, co-pays, deductibles etc. for every plan in the 
FEHB options. Most plans will offer the same or similar basic 
care, however what you need to pay attention to is hospitals,  
surgeries and emergency care. Pay close attention because 

this is where the differences lie. In my opinion, NALC is the best 
Health Benefit Plan of all the plans in the FEHB offered with the 
ease of having your health taken care of.

Flu season is upon us and we should be getting our flu shots. 
Check your plans, as most plans will offer flu shots at no cost.  
I know the NALC plan does because my wife and I just got ours. 
Hopefully, a Covid-19 shot for the virus will be available soon. 
Until then please take all precautions.

If anyone has a question about Open Season, please wait 
until open season actually starts as I will not have any informa-
tion until then. You can call me or Mary Stanley, the Branch 
Assistant Health Benefits Representative for help in choosing a 
health plan at that time.

For those of you who are over the age of 65 or will be in 
2021, I would recommend that you stay with an FEHB Health 
Plan. You do not have to join Medicare, unless like myself,  
you are willing to pay both premiums (Medicare and NALC)  
to insure that we have virtually no out-of-pocket medical  
expenses. For me and my family, it just means peace of mind 
to fend off the unexpected. The decision is yours but please do 
not drop your current FEHB Health Plan because once you drop 
out of the FEHB you cannot return.

“Elections are the bedrock of our system of government. 
With every election, mail-in ballots and official election mate-
rials prepared by election officials flood the mail stream. Mail 
volume grows every week leading up to the election. During 
this time, it is critical that we maintain our usual high level 
of service to ensure that all Election Mail is processed and 
delivered in a timely manner…” 
Also included was the “Official Mail Stand Up Talk” that 

read as follows, in relevant part:
“The American electorate votes on numerous political  

offices and issues. Citizens cast ballots every 4 years for 
president, every 2 years for one–third of the U.S. senators 
and all members of the House of Representatives, and at 
varying frequencies for governorships and other state, coun-
ty, and local offices and referenda measures. During the  
period preceding local, state, and national primaries, special  
elections, and general elections, the Postal Service accepts 
and delivers many political campaign mailings, frequently in 
large quantities. These mailings are made up by individual 
candidates and their campaign organizations, as well as by 
local, state, and national committees of political parties. Our 
job is to ensure that each mailing is handled properly and 

with equal care and attention. One of the most important 
public functions for the Postal Service is serving as a trust-
ed partner in our nation’s electoral process. Thank you for  
keeping our country strong by ensuring messages from  
registered political candidates, committees, and parties are 
processed as quickly as possible so they can be delivered to 
America’s voters…” 
I applaud USPS for taking measures to assure the American 

voters that their election mail would be handled properly and 
processed expeditiously, thereby exposing as fake news Presi-
dent Trump’s offensive denigration of the hard working employ-
ees of the USPS and his unfounded proclamations about the 
incompetence of the USPS itself.

As I wrote in the first sentence of this article, the results of the 
election should be in by the time you read this. Hopefully, we will 
have a new President. If so, I am confident President Biden will 
do his very best to reunite our currently divided nation and will 
represent all Americans equally, whether they live in a Red State 
or a Blue State, or vote Republican or Democrat. If President 
Trump is re-elected, the discord will continue and all bets are 
off. Who will it be? We shall see…

The President is______? continued from page 2
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MBA Immediate Annuity 
By Chris Alessi, MBA/NSBA Representative

An Immediate Annuity is an annuity contract for Retirees 
that is purchased with a single lump sum premium that 
in exchange pays a guaranteed income for life that starts 
immediately. It provides for a safe and comfortable retire-

ment and can be an important part of your retirement portfolio. 
There are several options to receive funds:

Single Life Annuity-equal payments made for the life of the 
annuitant.

Life Annuity with a Guaranteed Payment Period - equal 
payments made for the life of the annuitant with payments 
guaranteed for 5, 10, 15, or 20 years.

Joint Life Annuity-equal payments made for the life of the 
annuitant. Upon the annuitant’s death, payments will be 
made to the beneficiary for the rest of their life.

Full Cash Refund- equal payments made for the life of 
the annuitant; if the annuitant dies before the sum of the  
payments exceeds the single premium, the remaining fund 
value is paid to the beneficiary in a lump sum.

Payments may be made: monthly, quarterly,semi-annually, or 
annually. The benefits of an immediate annuity is that you know 
how much money you will receive in each payment for the rest  
of your life. You alleviate the stress of outliving your investment  
income. There is no need to make investment decisions. 

The U.S. Letter Carriers Mutual Benefit Association is a 
Non-Profit Fraternal Association who provides competitive  
interest rates. 

Payout amounts are based on the annuitant’s age at the  
time of the contract, the amount of the premium, the payment 
method chosen, and our current rates. The minimum premium 
payment is $25,000. Please check out the web site at NALC.ORG 
and click on the Mutual Benefit Association for brochures and  
applications. Or you can call me anytime my number is in  
The Mail Bag News.

In closing, I wish all our Union Members and their families a  
Safe and Happy Thanksgiving and a Merry Christmas.  
GOD BLESS YOU & GOD BLESS OUR NATION, Stay Safe.

G reetings Sisters & Brothers! Hope you and your  
families are doing well despite Covid-19. Presently there 
are over 220,000 fatalities nationally and the total is  
projected to be around 250,000 by the time you  

receive this.
Once again, the Senate became the graveyard for bills 

passed in the House to address Covid-19 and Postal fund-
ing assistance. The Heroes Relief bill, HR 925, passed the 
House in September. This was a scaled down version of leg-
islation passed earlier this year. HR 925 contained $15 billion  
in USPS relief to cover Covid-19 related expenses and it  

Nothing Getting Through Congress
By David Hyman, Branch 2902 Trustee & Political Liaison  

amended terms and conditions of the $10 billion loan to the 
Postal Service offered in the CARES Act earlier this year.  

There was a Postal banking bill introduced in September, 
S4614 by Bernie Sanders (VT) and Kirsten Gillibrand (NY). 
This bill would expand Postal banking services. Another bill,  
HR 2517 by Jackie Speier (CA) to remove the ban on the  
shipping of alcoholic beverage by the USPS also is stalled.

Needless to say, none of these bills stand much of a chance 
to pass before the new Congress takes office.

The Dodgers made us proud this season and the Laker 
made LA world champions once again. Finally some good news 
in 2020.
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It’s that time of year again. The  
FEHBP (Federal Employees Health 
Benefit Plan) Open Season is sched-
uled to run from Monday, November 

9th through Monday, December 14th. 
The 2021 benefits and premiums will be available closer to the 
official Open Season date. If you are covered by another health 
plan, then this is your opportunity to look into our NALC HBP. 

The NALC started their health plan in 1950. It was created 
with you (a union member) in mind. The NALC HBP is Union 
Owned, Union Operated, and is a Not-for-profit Plan. Their  
continuous mission is offering its members excellent benefits 
with affordable premiums. However, premiums are not the only 
deciding factor to consider.  

I know you may feel apprehensive in switching to another 
plan if you’ve had your plan for many years. Many people don’t 
like to change out of their comfort zone, however, as we get 
older, our health changes. Unfortunately, most of us must face 
the fact that psychologically, we are limited in what we use to 
be able to do when we were younger. We may still feel young at 
heart, but our body is telling us otherwise.  

Those of you who have children must face the fact that 
they grow up (sometimes faster than we like). One way to help 
their financial needs towards college is to look for ways we 
can cut back. Our NALC HBP has always tried to keep the  
continuous increase in premiums at a minimum compared 
to the other health plans. Choosing the wrong health plan  
because it’s cheaper than all the others may be a huge financial 
downfall. You do not want to sacrifice your health plan benefits 
for that cheaper plan.

Here are some factors to consider in choosing the plan that 
works best for you and your family. Does the plan cover your 

provider (either in-network or out-of-network)? Does the plan 
allow you to nominate your provider to join the plan’s network 
of providers? What are the cost differences of in-network and 
out-of-network providers? Do you need a referral to visit a  
specialist? What are the cost differences to visit a primary care 
doctor and a specialist? Am I covered by the plan if I travel?  
When I retire, does the plan provide coverage if I move?  
What is the plan’s prescription program? What other extra  
benefits or programs does the plan offer? Of course, these  
are only a few factors to consider. Take into consideration  
your’s and your family members’ medical needs.  

Our NALC HBP Director Stephanie Stewart wrote a great 
article in the September issue of The Postal Record, “Choosing 
a health insurance plan.” Please take the time to read it.  

To make the decision process a bit easier for you, there 
is a plan comparison tool available, Dare to Compare. You  
can compare up to three plans to your current plan (four  
plans total).  

Here is the Office of Personnel Management (OPM) 
website address where you will find the comparison tool:  
www.opm.gov/healthcare-insurance/healthcare/plan- 
information/compare-plans/ 

I encourage you to look into our NALC HBP. It has saved  
my family tens of thousands of dollars since I joined years ago. 
We are extremely satisfied with the plan. The representatives 
at the NALC HBP are willing to assist you in any way they can. 
You can find information on our plan at www.nalchbp.org/. 
You can also check the online provider directory on our website 
to see if your provider is covered. 

Wishing you a Happy Haunts Halloween, Happy Gobble 
Gobble Thanksgiving, Very Merry Holiday Season, and a Happy 
New Year. God Bless Us all. Stay healthy and safe. 

A Healthy Decision
By Mary Stanley, Assistant Health Benefits Representative  

Treasurer’s Report
8/20/2020 - 9/15/2020

General Account
Previous Balance $184,399.55
Receipts   $56,007.84
Sub-Total $240,407.39
Disbursements ($35,710.80)
Total-on-Hand $204,696.59

Payroll Account
Previous Balance $176,140.92
Receipts   $27,000.00
Sub-Total $203,140.82
Disbursements ($18,537.22)
Total-on-Hand $184,604.70

Convention Fund
Checking Acct #7 .15% rate-USPS-C.U.
Total of Convention Fund   $97,237.04

Contingency Fund
C.D. 6 mos 1.391% rate-Premier C.U.-#1 $88,368.27 
C.D. 6 mos 1.341% rate-Premier C.U.-#2 $11,958.96 
C.D. (1) year 2.227% rate Premier C.U.- #3 $112,352.62 
MM Cert #21 26 wks 1.75% rate-USPS-C.U. $25,334.90 
MM Cert #18 26 wks 1.50% rate-USPS-C.U. $23,433.64 
MM Cert # 19 26 wks 1.50% rate-USPS-C.U.  $68,890.26 
MM Checking # 8 26 wks .50% rate-USPS-C.U. $46,451.85 
C.D. 6 mos .380% Priority One C.U. $33,714.20 
Shares acct USPS-C.U.            $7.11 

Total of Contingency Fund $410,511.81 
Retiree Fund     $6,862.04

Daniel A. Gorman 
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

NOVEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, November 17, 2020
Time: 11:00 am to 1:00 pm

DECEMBER
Where: Golden Panda 
 1825 Madera Rd., Simi Valley 
When: Tuesday, December 15, 2020
Time: 11:00 am to 1:00 pm

Daughter of a Letter Carrier
Estate planning & Crisis Planning Attorneys

Wills | Trusts | Guardian

Nomination | Power of Attorney

Probate (Someone passes away)

Trust Administration| bankruptCy 

Discounts for Letter Carriers

Serving San Fernando Valley,
Santa Clarita and Ventura County

(805) 518-9633
www.HermanceLaw.com

4476 Market St. Suite 602, Ventura, 93003
*Legal Advisory

Lori Stewart 
Retired Letter Carrier & NALC Branch 2902 Shop Steward 

– 35 years of service –

Moorpark, CA 93021 Office: 805.368.0444 
Email: Lschultzy@aol.com Toll Free: 800.527.0606

CANCELLED

CANCELLED
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If you work for, or are retired from the USPS call (877) 337-2728, visit 
any of our convenient branches or join online at www.postcitycu.org.

*Please visit www.postcitycu.org for complete rates and terms.

Serving Postal Workers Since 1933
•   Get paid two days early! Your USPS paycheck delivered to you 

TWO DAYS EARLY with direct deposit*

•   PostCity Perks! program with loan rate discounts and more

•   Low auto loan rates with 100% financing 

• FREE checking and Visa® debit card

•  Over 30,000 fee-FREE ATMs and 5,300+ shared branches

•  FREE mobile and online banking with bill pay

•   Platinum Visa® with rewards and NO annual fees

•   Mortgage and home equity loans

LonG Beach
3738 Bayer Ave., Suite 102 

Long Beach, CA 90808

Toll Free: (877) 337-2728 

norTh hoLLyWood 
11304 Chandler Blvd. 

North Hollywood, CA 91603

Phone: (818) 769-4200 

WeST SacramenTo 
3775 Industrial Blvd. 

West Sacramento, CA 95799

Phone: (916) 921-5050

We 
deliver.
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

 • James Perryman  

SENIOR VICE PRESIDENT

• Alex Lopez  

VICE PRESIDENT

• Albert Reyes 

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Greg Gaddis 

• David Hyman 

• Louie Rodriguez 

• Frank Salazar  

• Walter Williams  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Call Office  

Fillmore Chief S.S.  Connie Ramirez  

Moorpark Chief S.S.  Adriana Serrano  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Call Office  

Porter Ranch  Call Office  

Ojai Chief S.S.  Call Office  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

Alternate S.S. Louie Tanglao 

Pacoima Chief S.S.  Call Office  

Reseda Chief S.S.  Oscar Cortez  

San Fernando Chief S.S.  Albert Reyes  

M.C.A.  Albert Reyes  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Chief S.S.  Marcos Aldrete  

Simi Valley Chief S.S.  Sal Lopez  

Simi Valley S.S. Sandra Dearborn  

 Durim Kamberi 

Mt. McCoy Station S.S. Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Alternate S.S. Rochelle Harvey 

Newbury Park S.S. Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura S.S. Laura Rowe  

Woodland Hills Chief S.S.  Call Office  
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 NOV  5  Executive Board Meeting 6:00 pm  (Subject to Covid-19 restrictions) 
   Executive Council Meeting 7:00 pm
 NOV 11 Veterans Day-Holiday
 NOV 17 Retiree Lunch, Golden Panda-Simi Valley, 11:00 am,  
   (Cancelled due to Covid-19 restrictions)
 NOV 19 Regular Branch Meeting* 7:00 pm  (Subject to Covid-19 restrictions)) 
   Union Hall-Chatsworth 
   In order to attend Zoom Branch Meetings, please send  
   request to: webmaster@nalcbranch2902.org
 NOV 26 Thanksgiving Day-Holiday
 DEC  3 Executive Board Meeting 6:00 pm  (Subject to Covid-19 restrictions) 
   Executive Council Meeting 7:00 pm
 DEC 15 Retiree Lunch, Golden Panda-Simi Valley, 11:00 am  
   (Cancelled due to Covid-19 restrictions)
 DEC 17 Regular Branch Meeting* 7:00 pm  (Subject to Covid-19 restrictions) 
   Union Hall-Chatsworth 
   Snacks served 6:00 pm

   In order to attend Zoom Branch Meetings, please send  
   request to: webmaster@nalcbranch2902.org
 DEC 25 Christmas Day-Holiday
 JAN  1 New Years Day-Holiday
 JAN  7 Executive Board Meeting 6:00 pm  (Subject to Covid-19 restrictions) 
   Executive Council Meeting 7:00 pm
 JAN 18 Martin Luther King Jr. Day-Holiday*  

Calendar of EventsThe Mail Bag News is the  
official publication of Tri-Valley  
Branch 2902 (Chatsworth,  
California) of the National  
Association of Letter Carriers. 
All opinions expressed are those 
of the individual author(s) and 
do not necessarily reflect the  
opinions of the NALC or its  
officers. The Mail Bag News  
welcomes articles and letters  
to the editor; however the  
editorial staff of The Mail Bag 
News assumes complete  
authority to decide which  
letters are presented for publica-
tion. Anonymous articles are not  
accepted. Permission is hereby 
granted to re-print articles. We 
just ask that you give the author  
      and the publication  
                        appropriate credit.


