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Moving On
By Frank Salazar, President

I 
for one, as are many others, am glad this election is 
over. We’ve read, seen and heard a lot about our recent  
Presidential election, and I don’t want to beat a dead 
horse, so I would refer you to President’s Rolando’s well 

written and thoughtful article in the December issue of the 
Postal Record. If you haven’t read it, you should check  
it out. 

President Rolando is correct when he writes that we 
cannot “dismiss the real racism, sexism and xenophobia  
revealed during the campaign.” And, when he writes,  
“We cannot tolerate such politics in America – and we  
cannot pretend it didn’t 
happen.” President-elect 
Trump spoke a lot of vile 
things during this election 
cycle, and I’m not going to 
be politically correct when  
I state that I see a presi- 
dency steeped in cronyism, 
conflicts of interest and 
continuous controversy. 
President-elect Trump has 
business dealings all over 
the globe, and because of 
this there will be serious 
ethical issues concerning 
his self-interest (profit mo-
tives) versus the well-being 
of the country.

As President Rolando 
wrote, elections have con-
sequences. During the 
election Trump said he was 

going to drain the swamp, it looks like he’s restocking it. 
Here are some of his cabinet picks:* 

Attorney General: Jeff Sessions, 69
One of Trump’s earliest campaign supporters, the  
anti-immigration senator from Alabama has a much  
criticized record on race relations and was once denied a 
judgeship amid concerns over past comments about blacks.  
The attorney general heads the department of justice.

State: Rex Tillerson, 64
The silver-haired president and CEO of ExxonMobil,  

who has never worked in 
government, could face a 
difficult confirmation battle  
due to his close ties to  
Russia’s Vladimir Putin.  
Tillerson has spent his 
entire career at Exxon, work-
ing his way up from being a 
production engineer to run-
ning the massive company.

Commerce: Wilbur Ross, 79
A US asset investor and  
billionaire, Ross is best 
known for investing in failing  
steel and coal firms and sell-
ing them for profit. He was 
once known as the “king of 
bankruptcy” for his history of 
investing in such businesses.

Bowling for (MDA) Bucks
Pictured above is the Bowl-A-Thon crew that showed up early on  
Sunday November 6th to raise money for MDA. This gang raised 
over $1300.00 for a very worthy cause. Thank you folks for your 
early rise as you rose to the occasion.   

continued on page 2
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Education: Betsy DeVos, 58
A wealthy activist and Republi-
can mega donor from Michigan,  
DeVos is a champion of alternatives to  
local government schools, backing  
a movement that advocates the 
use of tax credits and vouchers to  
allow parents to opt out of the public 
school system.

 
Health and Human Services: Tom Price, 62
The Georgia lawmaker and former orthopedic surgeon is  
a robust critic of President Barack Obama’s signature health 
care reform law, the Affordable Care Act, which has provid-
ed health coverage to 20 million Americans.

Housing and Urban Development: Ben Carson, 65
The retired neurosurgeon and onetime rival to Trump for 
the Republican presidential nomination is so far, the only  
African American named to Trump’s cabinet. The religious 
conservative with no experience in elective office, who grew 
up poor in Detroit, will be tasked with turning around Ameri-
ca’s troubled inner cities.

Labor: Andrew Puzder, 66
The chief executive of CKE Restaurants, which owns fast 
food chains Carl’s Jr. and Hardee’s, is opposed to raising 
the national minimum wage. He also backs the increasing 
use of automated technology to keep labor costs down.

Treasury: Steven Mnuchin, 53
The Wall Street veteran was a partner at Goldman Sachs 
before he launched an investment fund backed by  
Democratic Party supporter George Soros and financed 
Hollywood blockbusters like Avatar and Suicide Squad.

Top Positions with Cabinet-rank Status
Environmental Protection Agency: Scott Pruitt, 48
The attorney general for the state of Oklahoma is a  
known climate change skeptic, and an ally of the fossil fuel 
industry. Before accepting the nomination, Pruitt spent much 
time battling the agency he is tapped to lead.

Small Business Administration: Linda McMahon, 68
The wrestling tycoon and two-time Republican candidate for 
the US Senate from Connecticut, will now be responsible 
for supporting America’s 28 million small businesses, which 
employ around half the country’s private-sector workforce.

Non-Cabinet Positions
Chief Strategist: Steve Bannon, 63
A key figure in Trump’s victorious election campaign,  
Bannon served as executive chairman of conservative 
news platform Breitbart, a favorite news source of the  
so-called “alt-right,” an offshoot conservative movement 
that embraces a mixture of populism, racism and white  
nationalism. His appointment, which does not require  
Senate confirmation, has been controversial.

History tells us that the last Republican President who 
entered the White House with a Republican-controlled 

House and Senate was President Hoover in 1928; most 
of us know what happened in 1929. I’m not saying that a 
stock market crash and depression is imminent, but history 
is known to repeat itself. The American citizenry has spoken 
through our election process and now we have to live with 
that decision. However, we have to stay united and vigilant 
as to what eventually will unfold. In the meantime, we move 
on and hopefully move forward instead of backwards.

No Carrier Left Behind – Really?
November 2, 2016, game 7 of the World Series Chicago 

Cubs vs. Cleveland Indians going into extra innings, EVP 
Ray Hill and myself had been texting back and forth about 
the game. My last text to Ray was at about 9:52 p.m. 

I received a text at 10:13 p.m. and thought, “Why would 
Ray be texting me this late? The game has been over for 
about 20 minutes.” When I looked at my phone, it wasn’t 
Ray, it was Shop Steward Sal Lopez from Simi Valley. He 
texted me the following at 10:13 p.m.:

Sorry to bother you so late, got a call now from  
a carrier at Main he’s locked out with his LLV,  
outgoing, etc. He wants to know what to do?

I texted Sal back to see if he or the Grievant had  
any phone numbers for any of the supervisors. While  
waiting for a response, I called both offices. There was no  
response. Sal had the number for one of the supervi-
sors, but she wasn’t responding. At 10:19 p.m., Sal texts  
me back and states that the carrier knows where the  
Postmaster Pete Boughan lives and says that the carrier 
wants to go to Pete’s house. I called Sal back (because 
I got tired of texting) and replied, “Why not, the gate is 
locked. He can’t get in and we don’t want to leave the  
LLV out in front of the Post Office with outgoing mail and 
accountables. The only other alternative would be to drive 
it home.” I told Sal to tell the carrier to “...go to Pete’s house 
and pound hard on the door until someone answers.”

The carrier arrives at the Postmaster’s house, he knocks 
on the door and the Postmaster’s wife answers. Postmaster 
Boughan was already in bed for the night, but his wife let 
him know a carrier was at the door. Boughan relayed to  
his wife to tell the carrier to return to the office and  
someone will be there to let him in. The Postmaster called 
Supervisor Kelsey Vela, and after a few expletives, Vela 
called Supervisor Rodney Einarson who lives blocks away. 
Einarson was told to get his behind over there and let the 
carrier in. And, guess who the closing supervisor was who 
locked the carrier out? You guessed it; Einarson. Guess he 
wanted to see Game 7 too.

If this wasn’t bad enough, two days later the same thing 
happens again at the Thousand Oaks Main Post Office. On 
November 4th, 2016, a CCA was given a two-hour swing at 
about 3:30 p.m., and he leaves for the street about 4 p.m. 
He also has additional parcels for other routes to deliver, it’s 
also getting dark earlier, oh and it’s the CCA’s forth or fifth day 
delivering mail on his own. The CCA stated that Supervisor  
Neal Bouchet knew he was leaving late and this was  
confirmed by another supervisor. The CCA thought that 
help would be sent, but help never came. The two-hour 
swing took the carrier about four hours, because he is new 
and its dark, plus he had parcels for other routes to deliver 
and he is not from the area. 
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The CCA gets back to the office about 9:45 p.m. All the 
gates are locked. The building is dark. The CCA attempted 
to make contact with all the supervisory numbers he had, 
but no luck. He called his Union Steward Alex Lopez, but 
unfortunately Lopez didn’t answer because he was at the 
movies with his cell phone on silent. The CCA finally made 
contact with another CCA who supervises on Sundays and 
this CCA called Postmaster Linda Catuagno, who in turned 
called Supervisor Neal Bouchet who forgot about the car-
rier and finally went back to the office and let the CCA in. 
The CCA clocked out at 10:50 p.m., but was written out 
9:30 p.m. (The Union had to fix that too) It was plain dumb/
stupid to send a new CCA out that late without help and/
or checking up on him. The supervisor claims to have sent 
out a text message, but there was no reply. A new carrier 
probably doesn’t even know how to access a text message.

In both instances, the supervisors failed miserably to 
do their jobs. I’m told that the supervisors are to physically 
count all the vehicles to make sure they’re all accounted 
for; they are to do the same with the arrow keys. In ad-
dition, supervision is to account for all the scanners and 
make sure the scanners are properly docked and finally 
supervisors are to review RIMS/DMS to make sure all the 
dots are back in the barn. Evidently, both supervisors failed 
miserably and should have been made accountable. One 
supervisor claims he counted all vehicles. He probably 
didn’t take his shoes off when he was counting, because he 
missed one. The same supervisor stated that he checked 
RMS/DMS and didn’t see anyone out there, probably had 
his eyes closed or was not wearing his glasses, because 
he missed a carrier.

Why am I writing about this... to expose this incompe-
tence and utter failure of policy. What if a carrier got injured 
out late at night? What if there was a vehicle accident or 
robbery? There’s no one at the office to call, because no 
one is there. Got an emergency number? If not, get one. 
You should have all your office numbers and maybe one or 
two supervisory numbers just in case. You can also input 
your Steward’s numbers or branch officer’s numbers in your 
phone. You never know. It’s already embarrassing enough 
to be delivering in the dark late at night only to come back 
to the office and find out you are forgotten and left out in the 
cold and dark. At least Motel 6 will leave the light on for you, 
that’s more than I can say about our employer in these two 
situations. Be prepared and get some emergency numbers 
just in case.

MDA Bowl-a-Thon
Sunday November 6th was the Branch MDA Bowl-a-

Thon at Harley Bowl in Simi Valley. We had a good morning 
of bowling and raised $1,307 for MDA. I wanted to thank 
all of the active and retired carriers from Moorpark, North 
Hollywood, San Fernando, Simi Valley, Thousand Oaks and 
Woodland Hills who raised money and showed up to bowl. 
Thank you all for making an effort to help all the children 
suffering from muscular dystrophy. Hope to see you all and 
even more of you next year. 

New National Officers
President Rolando finally got around to filling the vacant 

Executive Vice President position by appointing the Direc-
tor of City Delivery Brian Renfroe to the position. Following 
the appointment of Renfroe, President Rolando appointed 
our National Business Agent for Region #1 Chris Jackson to 
the position of Director of City Delivery. And, to fill in for the 
vacant NBA position, President Rolando appointed Region-
al Administrative Assistant Bryant Almario to the position 
of National Business Agent for Region #1. On behalf of our 
membership, I would like to congratulate all the brothers on 
their recent promotions.

In closing, I would like to thank all the members of our 
Branch for your hard work and efforts during the election 
and holiday season. The political mailing volume and holi-
day parcel volume have been crushing. The holiday parcel 
volume is so high that UPS and FEDX cannot handle the 
volume and are dumping it on the Postal Service. Amazon, 
which is trying to develop its own delivery service, was so 
overwhelmed that it too was dumping everything it could 
not handle on the Postal Service. We do a very good job 
in moving America’s communications and commerce. The 
job is not getting easier; it seems to be getting harder and 
harder every year. Thank you for all your hard work. 

Happy New Year to everyone! All for now – back in two

* Source: Yahoo News

The Mail Bag News is the official publication of  
Tri-Valley Branch 2902 (Chatsworth, California) 
of the National Association of Letter Carriers. All 
opinions expressed are those of the individual  
author(s) and do not necessarily reflect the  
opinions of the NALC or its officers. The Mail 
Bag News welcomes articles and letters to the  
editor; however the editorial staff of the Mail Bag 
News assumes complete authority to decide which  
letters are presented for publication. Anonymous  
articles are not accepted. Permission is hereby granted 
to re-print articles. We just ask that you give the author 
and the publication appropriate credit.

Pictured above is James Yamamoto, retiree from Pacoima 
as he is flanked on his left by Allan Rios (Region 1 RAA) and 
former National Business Agent (now our National Director of 
City Delivery), as he is presented with his 50 year gold card 
as a member of the NALC. Congratulations James and enjoy 
your now free membership.
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Politically Incorrect 
By Ray Hill, Executive Vice President

N
o, the title of this article is 
not intended to reference 
Bill Maher’s excellent TV 
show, “Politically Incorrect,” 

that ran from 1993 to 2002. When I 
say “Politically Incorrect,” I am referring to the current state 
of politics here in the good-old USA. What the hell just hap-
pened? How the hell did it happen? I’m probably going to 
anger and annoy many of you reading this article, both right 
wingers and left wingers alike, but what can I say? I’m get-
ting old and crotchety and it is getting harder and harder for 
me to stay politically correct; frankly, I no longer really give a 
damn about political correctness. And I’m not just going to 
pick on the Republicans here because I’m just as pissed off 
at the Democratic Party who absolutely must share equally 
in the blame because they were, in my opinion, overly con-
fident and consequently ran their presidential campaign so 
poorly that Donald Trump was actually elected President of 
the United States of America. I spoke to several Democrats 
in the days leading up to the election and they were all so 
damned overly confident that their candidate would defeat 
Donald Trump. One of them asked me why the NALC was 
bothering with phone banking when the results of the presi-
dential election were a foregone conclusion. Like Gomer 
Pyle, USMC, used to say, “Surprise, surprise, surprise”!

Only in America! 
Imagine waking up today from a two-year coma and  

asking the first person you see at your bedside if any-
thing interesting happened while you were incapacitat-
ed. The person responds by asking you if you remember 
the guy from the Celebrity Apprentice TV show whose  
favorite phrase was, “You’re Fired!” You rack your brain 
thinking about it for a minute or two until you remember 
his name and you say, “Oh yeah, that was Donald Trump.” 
Imagine your shock and disbelief when you are then told 
that Donald Trump was elected to be the 45th President 
of The United States and that he will be inaugurated on  
January 20, 2017. You’re still a bit foggy from the coma 
but you are sure this person is pulling your leg; this  
cannot be possible. Well, the bearer of this unbelievable 
news is sticking to their story and tells you that you’d best 
believe it; Donald Trump will be our next President. Only in  
America, you think to yourself, is such a thing possible. Only in  
America, land of the free, home of Reality TV, Instagram 
and Twitter. Donald Trump loves Twitter, by the way, and he 
sends out lots and lots of really brilliant and mature tweets, 
often in the wee hours of the night. Very Presidential!

I Am a Selfish Voter
I subscribe to a very selfish philosophy when casting 

my vote in any election; I always vote for the candidate who 
I believe will support issues important to NALC and who 
will give us the best chance for success on letter carrier 
issues in the legislative process. I vote for candidates who 

will support my economic well-being by supporting issues 
that benefit workers and the NALC. This election was no dif-
ferent for me and I cast my vote for Hillary Clinton. Although 
I was in no way, shape or form enamored with Hillary Clin-
ton, I voted for her because I believed that she would sup-
port issues important to workers and the NALC and thereby 
support my economic well-being.

Truth be known, I supported Bernie Sanders in the  
primary election and was hopeful that he would be the 
Democrat’s candidate to ultimately oppose Donald Trump 
in the Presidential election but, unfortunately, that was not 
to be. That’s another reason for me to be pissed off at the 
Democratic Party; they chose Hillary Clinton over Bernie 
Sanders. The NALC loves Bernie Sanders because Bernie 
Sanders is a strong supporter of workers, Unions and the 
USPS. NALC held off on endorsing any candidate until after 
the primary elections and once Hilary got the party’s nomi-
nation, NALC supported her. NALC sent out questionnaires 
to all of the presidential candidates and Donald Trump re-
fused/failed to respond to NALC’s questions. That shows 
you how much respect Mr. Trump has for the NALC and La-
bor Unions in general. No great surprise there. I know that 
many of you reading this article voted for Donald Trump, 
which was certainly your right. It is also certainly my right to 
disagree with your choice and I certainly do disagree with 
your choice if you chose to vote for Donald Trump.  When 
I hear the names of President-elect Trump’s choices for 
the various cabinet positions, I cannot help but cringe and 
wonder what horrors the future will bring for the working 
class people here in the USA.

Secretary of Labor?
It was announced yesterday that Donald Trump’s choice 

for the Secretary of Labor was fast-food executive, Andrew 
Puzder. For those of you unfamiliar with Mr. Puzder, he is the 
Chief Executive Officer (CEO) of the Carl’s Jr. and Hardee’s 
fast food eateries. 

Wikipedia, “the free encyclopedia,” defines the duties of 
the US Secretary of Labor as follows:

The United States Secretary of Labor is a member 
of the Cabinet of the United States, and as the head of 
the U.S. Department of Labor, exercises control over 
the department, and enforces and suggests laws in-
volving unions, the workplace, and all other issues 
involving any form of business-person controversies.

Isn’t that just great, the CEO of Carl’s Jr. suggesting laws 
involving Unions and the workplace? You know damned well 
that the workers at Carl’s Jr. and Hardee’s are not unionized, 
nor are they likely to ever be.

Wikipedia, “the free encyclopedia,” defines Chief  
Executive Officer as follows, in relevant part:

A chief executive officer (CEO) describes the po-
sition of the most senior corporate officer, executive, 
leader or administrator in charge of managing an 
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organization…The CEO of a corporation or compa-
ny typically reports to the board of directors and is 
charged with maximizing the value of the entity which 
may include maximizing the share price, market 
share, revenues, or another element… 

Hmmm. Is it just me or is there a conflict of interest 
between the US Secretary of Labor’s duties and the CEO 
of Carl’s Jr. and Hardee’s duties? President Elect Trump’s 
choice of Mr. Puzder to head the US Department of Labor 
is truly pathetic. Andy (as Mr. Trump likes to call him) Puz-
der has criticized new federal rules expanding overtime 
pay and he opposes the push for a $15 per hour minimum 
wage. Wow, there’s a shocker; the CEO of a fast-food joint 
opposing a $15 per hour minimum wage. 

Donald Trump made the following statement in support 
of his choice of Andrew Puzder for Secretary of Labor:“ 
Andy will fight to make American workers safer and 
more prosperous by enforcing fair occupational safety  
standards and ensuring workers receive the benefits 
they deserve, and he will save small businesses from the  
crushing burdens of unnecessary regulations that are  
stunting job growth and suppressing wages.”

The CEO of Carl’s Jr. is going to ensure that workers 
receive the benefits they deserve? No, not likely. What 
he will do is ensure that workers receive the benefits he 
and the rich shareholders think the workers deserve. The  
shareholder’s philosophy is that the workers should be paid 
as little as they can legally get away with in order to help 
ensure that corporations such as Carl’s Jr. continue to reap 
obscene profits. I’ll say it again; President-elect Trump’s 
choice of Andrew Puzder for US Secretary of Labor that is 
truly pathetic.

Democrats Blew a Lay-up!
As I wrote above, I am a selfish voter and I cast my 

votes for candidates that will help support my economic 
well-being. Usually that candidate is a Democrat, so, I al-
most always vote for the Democratic candidate. I consider 
myself a liberal and lean way to the left on many issues. But 
I sure as hell do not think the Democratic Party is perfect 
and I also think that many liberals take themselves way too 
seriously and are just as full of crap as right wingers on 
some issues. 

Chick Hearn died in 2002 but I can still hear  
his screaming voice from a 1984 Lakers’ game I was  
listening to on the radio. The “Show Time” Lakers routine-
ly kicked everyone’s ass back then and they were heavy  
favorites to win this game. The Lakers had the ball with a 
few seconds left in the game and James Worthy caught a 
pass from Magic Johnson and made his signature quick 
move to the basket where he passed up an easy slam dunk  
and instead attempted a lay-up that he missed. I was 
screaming at my radio when I heard Chick Hearn yell out: 
“Worthy BLOWS the lay-up!” Well, that is how I feel about 
the presidential election; the Democrats had a really easy 
lay-up and they blew it! How do you not beat Donald Trump? 
The political analysts will dissect this election six ways from 
Sunday looking for answers to that complex question; in 
the meantime, buckle your seatbelts because we are in for 
a wild ride for the next four years (at least). And don’t for-
get to check Twitter for your daily (and nightly) Presidential  
updates. Until next time, I will be sure to keep both of my 
eyes peeled for any and all incoming slings and arrows.

Guest Article 
Management Greed is Costing All of Us

By Don Arnold, Northridge Carrier

B
efore getting to the subject at hand, if any of you 
have wondered what happened after my last guest 
article about a year ago, regarding Ancillary Mail 
(Address Service Requests, un-cancelled stamps, 

etc…) and the money we were losing on both, I am sad to 
report that in my office, I have shown the article to every 
member of Management that the revolving door allowed in 
including all the 204B’s, Supervisors and OIC’s and not one 
of them has done anything to correct the situation. It is as 
if it were never brought to their attention. I just thought you 
would like to know that.

Now let’s see what is bothering me today. You may  
remember when we used to case all our mail? We would 
walk into the office to find trays and trays of letters, and  
flats stacked as tall as we were. That is when our routes 
were a lot shorter, and our cases were a lot bigger.  
Our cases had three or four shelves, and we had  
enough room to move about in our own work area. Then 
Management got this real innovative idea. Let’s get  
machines to do all the work that we can, cutting out labor.

Now, I am not a person who generally agrees with Man-
agement, but I actually saw some potential in their idea. 
Think about it. Some machine would put the mail in order for 
us to carry. When I heard about this idea, I thought that they 
would give it to us, in order, and we would case it up in that 
order, taking out the vacation holds and vacant addresses 
along the way. I figured that we could cut down our casing 
time by about half, and that would make our jobs easier, 
both in the office and on the street, and they would save 
some money. But Management had a different idea. They 
were so greedy, they wanted us to hit the streets with the 
mail exactly as the machines screwed it up! They wanted to 
eliminate all office time, altogether. And if they could do it, 
they would eliminate us as well! But the greed didn’t pay 
off. Anyone who has had to deal with management’s Flat 
Sorting System (FSS) knows that it usually comes to us 
slightly out of order, at a minimum.    

Sometimes, address pages are torn off completely, they 

continued on page 7
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Family Protection for 2017
By Chris Alessi, MBA/NSBA Representative

T
he MBA has Life Insurance for all members of the 
NALC, including CCA’S. It is important to have  
protection and security for your family in these times 
we are living in. Life Insurance is a great way to have 

security for the ones you love in the event that you or the 
breadwinner or both are taken away.

Here are our five insurance plans available through the 
NALC’s Mutual Benefit Association.

MBA 10-Year Renewable and Convertible Term  
Insurance This plan is a 10-year renewable and convertible  
insurance policy. Term insurance provides members with 
death protection for a specific “term” of years, (with this 
plan 10 years). This plan is guaranteed renewable every 
10 years until the anniversary date after the insured’s 80 
birthday. You can convert this policy to a whole life plan up 
until the anniversary date after the insured’s 65th birthday 
without any physical exams. With this plan, a policyholder 
does not accumulate a cash value: it is “pure” insurance 
for a given term. This low-cost coverage is ideal for young 
families and policyholders in the prime of life.

MBA Whole Life Paid Up at Age 90 This plan is a  
limited payment whole life insurance policy. This is a very 
affordable Whole life insurance policy backed by the NALC. 
This plan provides a way to give your family financial securi-
ty both during your lifetime and beyond. In the event of your 
death, your survivors receive the full amount of your policy 
benefit; while you are alive you are setting aside money you 
can use as a nest egg for your family. Your premiums stop 
on the anniversary date after the insured’s 90th birthday. 

MBA Whole Life Paid Up at Age 65 This plan is a lim-
ited payment whole life insurance policy. It is ideal for all 

letter carriers and their family members. The plan offers life-
long insurance protections without lifelong payments. Your 
premiums end on the policy anniversary date following the 
insured’s 65th birthday. This allows the insured to reduce 
their financial obligations upon retirement while maintaining 
their insurance coverage throughout the insured’s lifetime.

Independence-Single Payment Plan This plan is a  
convenient, whole life insurance policy. A Once-In-A-Life-
time Premium pays off the policy at the time of purchase. 
In the event of the insured’s death, the Independence Plan 
pays the survivors the full amount of the policy. This plan 
also helps with future needs by building cash value at cur-
rent dividend rates. In times of need, a policyholder may 
borrow against this value or surrender the policy for the en-
tire value.

MBA 20 Pay Whole Life This is a limited payment life  
insurance plan especially suited for letter carriers with 
young children. The policyholder pays the premiums for 20 
years. In the event of the insured’s death, the policy pays 
the beneficiaries the full amount of the policy. The policy 
also builds cash value for the future, which policyholders 
may borrow against during cash emergencies. After the 20 
years are paid up, the policyholder can elect to continue 
coverage at no cost. In that event, death benefits remain 
in force and the cash value continues to build up at current 
dividend rates.

In closing, I wish all our Brothers and Sisters and their 
Families of Branch 2902 to think seriously about protecting 
your family and to have a Great New Year ahead filled with 
lots of fun, peace, and happiness.   

God Bless You, In Solidarity.

Pictured above is our very own Tri-Valley 
VP, James Perryman as he accepts his 
30-year union membership pin at the 
November union meeting.

Pictured above is Brennan P. Lai,  
Granada Hills retiree as he accepts  
his retirement watch.

Pictured above is William Melendres, 
newly retired Carrier out of San Fernando 
accepts his union retirement watch.
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Playing with the Hand We Were Dealt.
By David Hyman, Branch 2902 Trustee & Political Liaison

G
reetings brothers & sisters, Another election season 
is behind us. We may have won the national popular 
vote by well over 2 million votes, but the electoral 
college made the final decision to award the White 

House to the candidate with the lower popular vote total, 
the second time in the last 16 years.

Isn’t it ironic, 16 years ago the election was challenged 
based on hanging chads? We rang our hands to ask how 
it could be. The Supreme Court read the final statement.  
This time the story changed on a rigged election. Read  
below to see how the story changed and this scape goat 
was now the FBI.

I do agree with the President elect that the system 
was rigged, however it was rigged in his favor. Negative  
campaigns unfortunately work. Only around 25% of the  
millenniums voted and the voter suppression in Wiscon-
sin denied a couple hundred thousand voters from voting 
due to their lack of proper voter ID. North Carolina had 158  
fewer polling locations in 40 minority communities. Voter  
suppression assisted in the down fall of the Clinton  
campaign and the letter from the FBI director nine days pri-
or to the election changed the momentum of the campaign. 
There is no denying she was not the perfect candidate  
but now we have to deal with the hand we are dealt.

Judging from the cabinet appointments our next  
President is making, it looks like the foxes will be guard-
ing the chicken coup. Anti-government candidates will 
be running cabinet posts they previously despised due to 
payback for political favors. I hope I’m wrong but it looks 
like businesses and Wall Street will prosper and the middle 
class will continue to shrink. They’ll pick the battles against 
working families, unions and the environment. The caval-
ry is not coming to protect all the gains of the last eight  
years for working families and the environment. We are  
the Calvary. 

On a positive note, California did a great job again in 
electing Labor-friendly members to Congress and in the 
State Legislature with a super majority of 2/3rds in both 
houses. Ernestine Hernandez, Bob Golden and I spent 
countless hours in Ventura County to help the Labor- 
friendly candidates and office holders there. Although our 
senate candidate Loretta Sanchez did not win, Kamala 
Harris is also a friend of labor. She will be supportive of 
our NALC issues. We again will continue to  pursue our  
six-day agenda, door-to-door delivery and other issues 
with the new Congress. The NALC will also be sending 
a team in February or March to lobby Congress on these 
issues. I will keep you updated on our next post.  

Best wishes in the New Year!

are mangled, and about half of the address labels are at the 
bottom, because they are fed into the FSS machine wrong. 
For those of you that don’t carry FSS, think of your DPS  
errors, and then multiply that by ten! And it seems that  
no one understands the difference between a letter size 
and a flat size. They just feed it all in at once!

We have complained to Management from day one. We 
have asked that the flats be fed into the machines so that 
the labels are up and readable, and that they be split where 
loops or streets end, but never have they arrived this way. 
The excuses we get are that the mail handlers are new, or 
that we have no control over what the plant does.

Let’s move forward to this week. I received a copy of 
The Pacific Area Update (or as I like to refer to it, Postal  
Pravda, because like the Russian newspaper, it is all  
propaganda). Everyone in it looks happy and cheerful, 
so glad to be a part of the Post Office, and never once 
do they print a picture of a Carrier giving a time estimate 

to a Supervisor, and that Carrier being given a pat on the 
back, or a handshake for a job well done. And right there on  
page 8, I learned in their own words why my FSS is  
constantly screwed up. According to their words (and 
you can check me on this, by reading it yourself),  
Anaheim FSS Team #1 In Nation Third Year In A Row. In 
the first paragraph of the story, they say “...in a combined 
score encompassing throughput, acceptance rate and  
pieces fed – the categories that make up the National 
FSS scorecard.” Please read that highlighted sentence 
again. Nowhere does it mention accuracy, machines being 
properly fed, or trays being inspected to see if the product 
is mangled, torn or out of order! And everyone in the picture 
seems so happy and proud, in their matching shirts and 
smiles. Why don’t they come out to some of our routes, and 
see our faces when we try to deliver this crap, dropping it 
along the way, as we do our best in daylight and darkness 
to read upside down addresses, with fonts so small that 
they should be read under microscopes, at the bottom of 
the paper, instead of the top? They could take our pictures 
and print them, but it probably would not sell the product.

MAnAGeMent Greed
continued from page 5
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Newly Converted CCA’s for 2017. 
Will You Be One of Them?
By Albert Reyes, San Fernando Shop Steward

T
he most frequently asked 
question from a CCA is 
"when will I be converted 
to regular?” I have had the 

privilege of meeting some of the most dedicated and hard-
working CCA’s in the San Fernando Valley. I admire their 
countless hours of mail and parcel delivery 7 days a week 
is to be commended. I admire them showing up ready to 
work sometimes an hour early in hopes of an open route. I 
see them walking the floor with their satchel while in basic 
street clothes trying their best to fit in with the craft. 

   I would say 99.99 percent of CCA’s take management 
at their word regarding their rights. Management will nev-
er say "skip your lunch". However, management will give a 
CCA a full route plus 2 hours auxiliary and expect the CCA 
to be back before 6pm, Then questioning them if they don’t 
make management’s time. This revolving cycle will continue 
until the CCA speaks up. Unfortunately, after the hardwork-
ing CCA has pleased management week after week by do-
ing everything they ask, they then be-come "burnt out". Ac-
cidents and injuries are both on the rise. CCA’s are quitting 
on account of management, not necessarily on the Postal 
Service. Retaining these critical employees is almost im-
possible. Then throw into the mix of Amazon Sunday deliv-
ery and…

It’s not uncommon for someone looking to climb the 
ladder by making a name for themselves at the expense 
of these hardworking employees, especially, on Sundays. 
Here are a few things that should help you on Sundays or 
any other day for that matter. Whatever time you have been 
scheduled for Amazon Sunday delivery, this is your start 
time. No excuses. If you are told not to clock in and wait in 
the break room or instructed to comeback in an hour when 

parcels are ready, put your name on the list to see a Shop 
Steward, this is a violation. If you are observed on the street 
by anyone claiming to be with "safety" or anyone from man-
agement and they verbally abuse you, this is also a vio-
lation. You are entitled to a copy of the street observation 
Form 4584 by the end of your tour. The primary purpose of 
conducting observations is to improve driving practices be-
fore they result in accidents, discussions with drivers MUST 
be positive in nature and include the benefits to be gained 
from improving driving practices. 

If you work more than six hours in a day, you’re entitled 
to a thirty minute lunch. No exceptions. If asked to report to 
another office, take your time card with you. For what-ever 
reason if you don’t have it with you, then fill out a Form 1260 
with management’s signature confirming the time, day, and 
hours worked. On many occasions an employee may not 
be paid for their days work and not having some kind of 
proof will make it difficult to pursue. Always get a copy of 
your Form 1260. Just because it’s 

Sunday doesn’t mean your rights are not protect-
ed. So, to answer your question about when you will be  
converted to regular, not sure, but hopefully the title of this 
article sparked your interest in educating yourself. Educa-
tion and confidence work well together in your favor. If for 
any reason you think that management may retaliate against 
you for standing up for your rights, OSHA has a Whistle-
blower Protection Program. If you believe you have been 
retaliated against for reporting safety or health concerns in 
your workplace file a complaint online or call OSHA today at  
1-800-321-OSHA (6742) or at whistleblower.gov. 

 If you haven’t already set up your account on liteblue.
usps.gov I strongly urge you to do so. Also, down-load the 
new NALC app! Thanks for all your hard work and time

Treasurer’s Report 
11/12/16 - 12/15/16 

General Account
Previous Balance $73,278.48 
Receipts $19,865.43 
Sub-Total $93,143.91 
Disbursements ($26,232.48)
Total-on-Hand $66,911.43   
Payroll Account
Previous Balance $69,808.25 
Receipts $22,000.00 
Sub-Total $91,808.25 
Disbursements ($24,314.48)
Total-on-Hand $67,493.77   

Convention Fund
Checking Acct # 7 . 
15% rate-USPS-CU  $17,660.03 
Total of Convention Fund $17,660.03 

Contingency Fund
C.D. 6mos .697% rate-Premier C.U.-#1 $85,145.38 
C.D. 6mos .648% rate-Premier C.U.-#2 $11,549.76 
C.D. (1) year 1.094% rate Premier C.U.- #3 $106,028.82 
MM Cert #14 26wks .25% rate-USPS-CU $24,317.99 
MM Cert #18 26wks .25% rate-USPS-CU $22,564.23 
MM Cert # 19 26wks .25% rate-USPS-CU  $66,633.66 
MM Checking # 8 26wks .15% rate-USPS-CU $45,664,76 
C.D. 6mos .380% Priority One CU $33,226.75 
Shares acct USPS-CU  $7.11 
Total of Contingency Fund $395,138.46 

Retiree Fund $4,290.30

Daniel A Gorman 
Financial Secretary-Treasurer
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Tropical Buffet & Grill 
 19530 Nordhoff St.  
 Northridge

When: Thursday,  
 January 19, 2017

Time: 11:00am to 1:00pm

Where: Hometown Buffet 
 Fallbrook Mall 
 6633 Fallbrook Ave. 
 West Hills

When: Thursday,  
 February 16, 2017

Time:  11:00am to 1:00pm
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Frank Salazar 

EXECUTIVE VICE PRESIDENT
• Ray Hill 

SENIOR VICE PRESIDENT
• Paul Drapkin 

VICE PRESIDENT
• James Perryman 

TREASURER/FINANCIAL SECRETARY
• Dan Gorman

RECORDING SECRETARY
• Laura Rowe

DIRECTOR OF RETIREES
• Bev Sucich

MBA/NSBA REPRESENTATIVE
• Chris Alessi

HEALTH BENEFIT OFFICER
• Joe Gutierrez

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley

SGT.-AT-ARMS
• Bob Golden

TRUSTEES:
• Debbie Riggs

• Louie Rodriguez

• Sandy Gaunce

• Greg Gaddis

• David Hyman

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S. Greg Gaddis 
Chatsworth Chief S.S. Angel Hale 
Fillmore Chief S.S. Call Of�ce 
Moorpark Chief S.S. Lori Stewart 
North Hollywood 
                    Chief S.S.       Louie Rodriguez 

Chandler Greg Gaddis 
Laurel Canyon Louie Rodriguez 
Studio City Greg Gaddis  
Valley Village Louie Rodriguez 

Northridge Chief S.S. Onofre Varela 
Porter Ranch Onofre Varela 

Ojai Chief S.S. Philip Navarro 
Oxnard Chief S.S. Johnny Boyd 

Kathi Albritten 
Pablo Galvan 

     Alternate Aileen Rios
Pacoima Chief S.S. Steve Dickerson 

Alternate Shop Steward            Lorie Moore 
Michael Lozano

Reseda Chief S.S. Je� Hastert 
Alternate Shop Steward           Eddie Ventura

San Fernando Chief S.S.       James Perryman 
Albert Reyes 

Alternate Shop Steward            Robert Tracy 
M.C.A. James Perryman 
North Hills C.C. Flatts 
Sylmar / Main Of�ce   James Perryman 

Martin Diaz 
Santa Paula Chief S.S. Antonio Castro 
Simi Valley Chief S.S. Sandra Gaunce 

Dan Cabrera
Mt. McCoy Station Sal Lopez 
Thousand Oaks Chief S.S    .      Alex Lopez 

Walter Williams 
Mary Stanley 

Newbury Park Debbie Riggs 
Ventura Chief S.S. Laura Rowe 
East Ventura Laura Rowe 
Woodland Hills Chief S.S.         Joe Vedder 

Paul Drapkin 
Nilo Gatus 
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THE MAIL BAg NEWS
NALC BRANCH 2902
21540 PRAiRie StReet, # C
ChAtSwoRth, CA 91311
(818) 700-9615   FAx (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

NoN PRoFit oRG.

U.S. PoStAGe

PAID
PeRMit No. 41

Canoga Park, CA

JAN 16 Martin Luther King Jr. Birthday 
  Holiday

JAN 17 Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Dinner served

JAN 19 Retiree Lunch  11am 
  Tropical Buffet & Grill - Northridge

JAN 20  inauguration Day

FeB  5 Super Bowl Sunday

FeB  7  executive Board Meeting  6pm 
  executive Council Meeting  7pm

FeB 14 Valentine’s Day

FeB 16  Retiree Lunch  11am 
  HomeTown Buffet - West Hills

FeB 20 President’s Day - holiday

FeB 21 Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Snacks served

MAR  7  executive Board Meeting  6pm 
  executive Council Meeting   7pm

MAR 12 Daylight Savings time Begins

MAR 16 Retiree Lunch  11am 
  Tropical Buffet & Grill - Northridge

MAR 17 St. Patrick’s Day

MAR 20 Spring Begins

MAR 21  Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Dinner served

Tri-Valley Branch 2902  
would like to thank  

Donut Queen of Simi Valley  
for their generous support of our 

MDA Bowl-a-Thon in November.

Open Daily
Mon-Sat  3:30 am-2:00 pm • Sun  3:30 am-1:00 pm

601 E. Los Angeles Ave., Simi Valley, CA 93065
(805) 583-4760

Discount with large order 
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ATTENTION ALL DIRECT DUES  
PAYING RETIREES!

MEMBERSHIP DUES ARE DUE  
AND PAYABLE, JANUARY 1, 2017

Please remit your $24 to the Branch Office: 
21540 Prairie Street, #C 
Chatsworth, CA 91311

Attn:  Dan Gorman 
Financial Secretary-Treasurer
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Challenging Times 
By Frank Salazar, President

A
s I have been doing station  
visits, I’ve been getting the  
same question over and 
over everywhere I go, from  

long-time regular carriers to CCAs, 
“What’s up with the contract?” And, have been giving  
the same answer, “I don’t know; except they’re still  
working on it.” It’s not much of a response, but I know as 
much as all of you. What I do know, is that we won’t get 
less than the other crafts that have already settled their 
agreements, but I don’t know if we will get more; and if 
we do, I don’t know how much more. But, there are other  
issues besides contractual increases like how overtime is 
tracked, route structure, complement numbers and issues  
pertaining to the use and retention of CCAs. President  
Rolando has stated that the NALC will keep negotiating  
until we can’t or until we achieve an agreement we can  
ratify. Until that time comes, there’s not much we can report.

USPS Fiscal Year 2017 First Quarter Results
On paper, the USPS posted a net loss of approximately 

$200 million. However, in actuality, the USPS made a $522 
million operating profit, which they call controllable income. 
How could this be? The first quarter of the fiscal year ran 
from October 1, 2016 through December 31, 2016. During 
this period we had heavy political mailings and package rev-
enue growth of $701 million or 14.7% over the same period  
last year. So, the USPS had to make billions of dollars right?

Well, one would have to exclude a $1.7 billion change 
in its workers’ compensation liability due to fluctuations in 
interest rates. Then, the USPS had to write off another loss 
of $155 million due to the exigent price decrease or stamp 
price rollback. Then, the USPS lost $568 million due to a 
7.5% drop in First Class mail revenue, and another loss of 
$224 million revenue loss in Standard Mail, not counting a 
hit of $227 million for this quarter’s payment of the retire-
ment pre-funding and this doesn’t take into account labor 
costs such as salaries and benefits, vehicle costs, leases 
and everything else that keeps the Postal Service running. 
But, the bottom line is we are making money.

Legislation & Politics
I wanted to refer to a few items of legislation and  

politics, not to scare you or anger you, but to inform you,  
so you can make up your own minds as to what can  
happen or what can be feasible. First of all, many of you 
heard about a nationwide federal hiring freeze. At the 
time the news came out, no one knew if this would affect 
the Postal Service and speculation ran rampant. Most of  
you have probably already heard that the Office of  
Management and Budget (OMB) and the Office of  
Personnel Management (OPM) have declared in a letter 
dated 1/31/2017 that the Trump administration’s freeze does 
not include the United States Postal Service. This was a  
welcomed relief for obvious reasons.

While researching the NALC website, I came across this 

legislative update concerning a new bill introduced into the 
House, H.R. 559, which would make it easier to fire federal 
employees. I took this directly from the NALC website under 
Government Affairs.

MERIT Act would remove workplace due process rights 
Feb 10, 2017

Rep. Barry Loudermilk (R-GA) recently introduced the Mod-
ern Employment Reform and Transformation (MERIT) Act 
(H.R. 559), a bill to make it easier for agencies to fire federal 
employees.

Under the measure, agency heads who are political ap-
pointees would be granted authority to fire public servants 
based on the agency head’s determination of performance 
or misconduct.

While H.R. 559 claims to provide due process to affected 
employees — in the form of written notice of personnel ac-
tion and the opportunity to respond — it severely diminishes 
the employee’s right to appeal, by forcing the Merit Systems 
Protection Board (MSPB) to make decisions within 30 days.

The legislation was referred to the House Oversight and 
Government Reform Committee, whose chairman, Rep. 
Jason Chaffetz (R-UT), has stated that one of his priorities 
during this 115th Congress includes making it easier to fire 
“poor performers” in the federal workforce.

With Congress moving swiftly on priority issues, this legisla-
tion could advance. Letter carriers should be alert for calls 
to action.

If this piece of legislation wasn’t bad enough, I read two 
more articles from the Government Executive website that 
Rep. Chaffetz (R-UT) has also been talking to the Trump 
administration about moving federal employees, includ-
ing postal workers, off a defined benefit pension system. 
What they are attempting to do is create legislation to do 
away with a defined pension and push us all into a 401k-
type plan. Currently, FERS employees receive about half 
the pension of a CSRS employee, but to make up for the 
difference, FERS employees also receive a 401k-type plan 
called the TSP with matching funds for the first 5% of pay 
deposited. Now, legislators are talking about taking away 
the pension portion. Good luck investing your own money!

Adding to the talk of a pension take away, Rep. Chaffetz 
said he and the Republican Congress are looking at ways 
to shrink the federal workforce by designing legislation to 
require agencies to have two or three employees leave be-
fore hiring one. Think you are overworked now, just wait and 
see if this legislation is drafted, developed and passed. 

If you think that things couldn’t get worse, Governor 
Scott Walker (R-WI) has teamed up with Vice-President 
Pence and former House Speaker Newt Gingrich at the 
White House on how they can bring the Wisconsin changes 
in that state to the federal government. For those of you 
not familiar with Governor Walker he introduced controver-
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sial “right-to-work” legislation into the State government in 
Wisconsin, which stripped most state and local employees 
of nearly all of their collective bargaining rights. Basically, 
he’s a Union buster! And, when you bust Unions you also 
destroy good pay, job security and benefits. Now, if you 
don’t believe me, a writer for Government Executive wrote 
the following, when Governor Walker attempted to run for 
President in the recent primaries:

The governor’s ultimate goal, he said in a “white paper” 
released at the time, was to eliminate federal employee 
unions entirely. 

“It’s time to address the problems with collective bargaining 
in public service rather than tinker around the edges,” he 
wrote. “As president, I will work with Congress to eliminate 
big-government, federal unions on behalf of the American 
taxpayer. Big-government unions should have no place in 
the federal workplace, and I will reform the law to prohibit 
them.”

Hey, don’t shoot the messenger. I’m just reporting the 
facts. You can look this stuff up on the net.

Postal Service Reform Act of 2017 (H.R. 756)
The NALC finally got a Postal Reform bill introduced 

into Congress that it could support. As most of you know, 
the pre-funding for future retiree health benefits is crippling 
postal service finances to the tune of $5.6 billion per year. 
So any type of postal reform would have to tackle the pre-
funding problem.

One of the main features of this postal reform bill is the 
creation of a Postal Service Health Benefit Plan within the 
Federal Employees Health Benefits Program that almost 
all postal employees and retirees must enroll. In addition, 
Medicare eligible postal retirees and family members are 
automatically enrolled into Medicare Part A and B. This is all 
done to reduce costs for the employee and the employer. 
As postal employees we have been paying into Medicare 
since the early 1980s and we have probably contributed 
well over $30 billion within this time frame, so why not take 
full advantage of our contributions by fully integrating with it. 
The bill also extends the USPS pre-funding out to 40 years. 

Of course, there are many questions about this bill and 
I’m sure our leadership will be educating us about this bill in 
future Postal Record articles. I would say that in our present 
time with such fierce political polarization in Congress that 
it’s a wonder that we were able to achieve true bipartisan 
cooperation from a broad coalition of stake holders from 
the four postal unions, to the management associations, to 
the mailers, to postal management itself. The NALC did not 
get everything it wanted. If you noticed, the NALC seemed 
to have compromised on door to door delivery, but it  
was a good compromise of legislative measures for the 
overall good that we could support. I had our editor print 
a summary of the bill in our newsletter so you could read it 
for yourself.

Non-Career Employee Turnover
The Office of Inspector General (OIG) for the United 

States Postal Service recently published a report on Non-
Career Turnover Report Number HR-AR-17-002, and the  

results were not flattering. The USPS established an aver-
age turnover rate for all crafts at 2.9% per month or 34.8% a 
year. Instead, the actual average turnover rate for all crafts 
was 3.6% a month and 42.7% a year. Wow, this was an 
eye opener. The average turnover rates for non-career em-
ployees look a lot worse, when broken down by the crafts. 
The City Carrier craft had an average monthly turnover rate 
of 5.0% per month and an annual average turnover rate 
of 59.5%. Talk about high turnover; 6 out of every 10 new 
hires in the letter carrier craft quit or are fired. Something is 
definitely wrong here, and you guessed it, the problem lies 
with management. Before I continue, here are the monthly 
and yearly average turnover rates for the other crafts: Mail 
Handler-3.1% and 37.3%, Clerk-3.0% and 36.2%, Rural 
Carrier-2.9% and 35.3%.

I took these statements directly from pages 7 through 10 of 
the report:

According to the results of the exit survey from October 1, 
2015 through July 31, 2016, 18.4 percent of non-career em-
ployees that left the Postal Service stated they left due to the 
lack of schedule flexibility, 15.6 percent stated they did not 
like their supervisor, 15.2 percent cited physical demands, 
and 9.8 percent believe they worked too many hours. The 
remaining 41 percent of responses ranged from not having 
enough hours to dislike of co-workers. 

In June 2016, the U. S. Postal Service Office of Inspector 
General (OIG) hosted an Audit Asks web page discussion 
on our external website and asked the public to comment 
on non-career employee retention. 

Our questions included:

n	What can the Postal Service do to improve retention of 
non-career employees?

n	What is the incentive to become a non-career employee 
for the Postal Service?

n	What are reasons for leaving a non-career employee  
position?

We received 113 comments. Based on a review of the  
comments, the reasons given for leaving a non-career  
employee position were similar to those cited in the Post-
al Service’s exit survey. The top five reasons our survey  
identified included supervisors not treating employees  
with respect/poor management skills(18.06%), lack of 
scheduling flexibility (16.77%), lack of benefits (16.77%), 
low pay (16.3%), and lack of training (13.55%).

We also interviewed 72 non-career employees in the Salt 
Lake City, Sacramento, and San Diego districts. These 
employees said their main concern with their positions 
were lack of schedule flexibility(37.50%), lack of train-
ing (23.61%), supervisors’ lack of respect for employees 
(13.89%), physical demands of the job (8.33%), and lack 
of benefits (6.94%).

Lack of Schedule Flexibility and Physical Demands 

Twenty-seven of 72 current non-career employees (38 per-
cent) we interviewed expressed concern regarding the lack 
of flexibility in their schedule. For example, a PSE from the 

continued on page 4



Challenging times
continued from page 3

Sacramento District stated PSEs could not plan personal 
activities ahead of time because supervisors frequently 
called them in to work. A CCA from the Salt Lake City District 
also stated that frequent last-minute notifications to work on 
scheduled days off created work-life issues. Supervisors 
have limits on how many non-career employees they can 
employ at each unit. Non-career employees’ hourly rates 
are less than those of their career counterparts. Therefore, 
there are cost benefits from utilizing non-career employees 
that make up 15 to 20 percent of a unit’s complement to 
provide coverage for vacation days, sick days, and un-
scheduled leave for career employees.

In addition, postal employees are often required to continu-
ally stand or walk during their workhours and carriers have 
to lift sacks of mail of up to 70 pounds. The physical de-
mands of the work were not always communicated prior to 
employment. According to the exit survey results, 15.2 per-
cent of non-career employees cited physical demands as 
their main reason for resigning. In addition, 8.3 percent of 
the non-career employees we interviewed also cited physi-
cal demands as their main concern about the position. 

Long Work Weeks 

According to the exit survey, 9.8 percent of the 8,447 non-
career employees cited working too many hours as one 
of the main reasons for resigning. We randomly selected 
30 of the 72 non-career employees we interviewed in the 
Salt Lake City, Sacramento, and San Diego districts and 
reviewed their workhour and annual leave information from 
July 1, 2015 through June 30, 2016. Eighteen of the 30  
non-career employees did not take annual leave over a 
1-year period, 13 non-career employees worked at least 
10 consecutive days, and three worked more than 20 con-
secutive days. A manager in the Salt Lake City District used 
a flexible employee utilization report to monitor consecu-
tive days worked to ensure non-career employees were not 
overworked; however, other sites we visited did not use this 
report. 

Negative Supervisor Relationships 

Negative employee and supervisor relationships also con-
tributed to non-career turnover. Of the 8,447 non-career 
employees who responded to the exit survey, 41.9 percent 
stated their supervisor did not treat them with dignity and 
respect. In addition, during the interviews, 10 of the 72 non-
career employees stated that the way supervisors sched-
uled work and the number of workhours they scheduled 
suggested the supervisors did not respect them.

Locally, the highest offices for turnover rates in our 
Branch are (1) North Hollywood, (2) San Fernando,  
(3) Northridge and (4) Chatsworth. However, we’ve  
recently had high turnover in some of the smaller offices 
like Fillmore and Moorpark, which are down to one CCA a 
piece. And, in the last two months, Santa Paula Manage-
ment just ran off two good long-term CCAs due to a lack 
of flexibility in scheduling (couldn’t get time off) and harsh 
treatment just like the OIG report concluded. As a result of 
the high turnover in our smaller offices, regular carriers not 

on any overtime desired list, and work assignment list car-
riers are being mandated to work on their non-scheduled 
days or off their assignments on their regularly scheduled 
days due to the lack of CCAs and carriers on the regular 
over time desired list. So, due to the high turnover rates of 
CCAs, we are now starting to burnout our regular carriers. 
The report is nothing new, we’ve been telling Management 
for years that you have to give CCAs some time off, not 
work them every Sunday, don’t give them unrealistic expec-
tations and stop treating them like garbage. The OIG didn’t 
have to spend thousands of dollars on a report to figure this 
out, but I guess they just had to document and prove that 
Management is the problem.

Delivery Management System (DMS) Updates
There are some new system updates coming to the 

DMS program that tracks where a carrier is in the office and 
on street through the use of your MDD scanners. The latest 
upgrade is an exception report that mostly defines varianc-
es. I will give you a few examples. Management knows the 
physical geo-location of a managed service point (MSP) or 
collection can on your route. If you scan the MSP or col-
lection box, the scanner knows where you are physically 
on your route. If you are not where you are supposed to 
be, at the MSP or collection point, your scanner sends an 
alert to your supervisor. Case in point, a CCA scanned a 
collection box barcode, but he was not physically at the 
collection box; to make a very long story short, he had pho-
tos of the scans in his cell phone. And, when he scanned 
the barcode for the collection box, he was not at the box. 
In fact, he was miles away. Please, I repeat, please do not 
take photos of MSP barcodes or collection box barcodes to 
scan at a later date from your phone. If you do this and are 
caught, you may/will lose your job!

Here are a few more examples. If you are carrying your 
route out of sequence, the new system upgrade will inform 
Management that you are carrying your route out of order. 
If you scan your MSP’s out of order, the new program will 
inform Management that you’re scanning MSP’s out of or-
der. If your travel time to or from your route is deemed to 
be outside of your documented time based on a 3999, the 
program will send an alert to your supervisor. Basically, 
management is attempting to flag all variances. Of course, 
there are problems with the program like how about if I am 
carrying a swing or having to deviate for an express mail, 
or left the office late, etc. I just wanted to let you know that 
we are being watched all the time in the office and on street. 
Just take the time to do the job as instructed.

Food Drive
Hopefully, this year’s 25th annual Letter Carriers’ Stamp 

Out Hunger Food Drive on Saturday, May 13, 2017 will be 
the biggest to date. It’s going to take a team effort to make 
sure all the cards and bags get out to every delivery point 
and we make the effort to pick it all up. I know it’s not an 
easy day, but it’s one of the biggest things we can do for 
our communities and it’s a great humanitarian effort. I hope 
you will all join in and contribute. The hungry, the poor, and 
the unfortunate in our neighborhoods are counting on us to 
deliver. All for now back in two.
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Postal Service Reform Act of 2017 
 

Summary 
	

TITLE I – POSTAL SERVICE BENEFITS REFORM 
 

Postal Service Health Benefits Program 
 
• Establishes separately rated postal plans within the Federal Employees Health Benefits 

Program (FEHBP) beginning in January 2019.   
• FEHBP carriers currently insuring at least 1,500 postal employees and retirees, as well as any 

other carriers may offer postal plans. 
• Almost all postal employees and retirees who elect coverage through FEHBP must enroll in 

one of the postal FEHBP plans. 
• Medicare eligible Postal Service retirees and family members are automatically enrolled in 

Medicare Part A and B.  
• The Postal Service will cover a decreasing portion of the Medicare Part B premium for 

current retirees transitioned into Medicare as a result of the legislation over a 4-year 
transition period:  75% in the first year; 50% in the second year; 25% in the third year; and 
0% in the fourth year.  
 

Postal Service Retiree Health Care Benefit Funding Reform 
 
• Requires the Postal Service to make actuarially-based Retiree Health Benefit (RHB) 

prefunding payments to cover 100% of the cost of the Postal Service’s RHB liability within 
40 years. 

• Addresses the prefunding schedule established in the Postal Accountability and Enhancement 
Act of 2006. 
 

Postal Service Pension Funding Reform 
 
• Calculates the Postal Service’s pension costs and liabilities using the salary growth and 

demographic assumptions that are specific to the Postal Service population instead of the 
government-wide population, as in current law. 

• Any surplus within the Postal Service’s Civil Service Retirement System or Federal 
Employees Retirement System accounts must be amortized over 30 years and returned to the 
Postal Service.   
 

TITLE II – POSTAL SERVICE OPERATIONS REFORM 
 

Governance Reform 
 

• Establishes 5 Presidentially-appointed, Senate confirmed Postal Service Governor positions 
with 7-year terms.  (There are 9 current Governor positions.) 

• The Board of Governors of the Postal Service will include the Governors, the PMG, and the 
Deputy PMG. 

• The PMG is explicitly tasked to carry out the power of the Postal Service in a manner 
consistent with a strategy set by the Board of Governors. 

• Requires the Postal Regulatory Commission (PRC) to pay the Department of State’s costs of 
negotiating international postal rates. 
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• Clarifies the PRC’s existing authority to levy fines against the Postal Service, payable to the 
U.S. Treasury for deliberate noncompliance with the provisions of title 39. 
 

Conversion to Secure, Centralized Delivery  
 
• Requires the incremental conversion to centralized delivery of business addresses identified 

by the Postal Service. 
• Requires the voluntary conversion to centralized or cluster box delivery of residential 

addresses identified by the Postal Service where 40% of the residents consent to conversion. 
• Maintains door delivery of mail for residents who do not consent to voluntary conversion; 

however, any future or new residents of an area that has been converted will receive the 
converted delivery type. 

• A conversion waiver is allowed in cases of physical hardship. 
 

Postal Rates  
 
• Allows the Postal Service to increase postal rates for market-dominant products by 2.15%, 1 

cent, for a First-Class stamp. 
• Requires the PRC to complete its full review of the market-dominant rate system by January 

1, 2018. 
• Establishes priority factors for consideration in the PRC’s rate review, including the Postal 

Service’s financial stability, the effect of rate increases upon users of the mail, the reliability 
of delivery timelines and service standards, the available alternative means of communicating 
and sharing information, and the requirement that all costs incurred are appropriately covered 
by the revenue from the product for which they were incurred.  

• Eliminates state and national political committees’ eligibility for non-profit mail rates. 
 

Nonpostal Services 
 
• Authorizes the Postal Service to provide nonpostal services to state, local, and tribal 

governments and other federal agencies.   
• Requires public notice and comment and approval by Board of Governors before the Postal 

Service offers such service. 
• Requires the Postal Service to submit an annual report to the PRC analyzing the costs, 

revenues, rates, and quality of service for each nonpostal service agreement. 
• Requires the PRC to allow for public comment on the Postal Service’s report.   
• The PRC must then make a compliance determination and noncompliance constitutes failure 

of the price charged for the service to fully cover the Postal Service’s costs. 
• In case of noncompliance, the PRC shall prescribe remedial action to the Postal Service.  The 

PRC may order the Postal Service to discontinue a nonpostal service if the Postal Service 
persistently fails to meet cost coverage requirements.   
 

Fair Stamp-Evidencing Competition 
 
• Requires the Postal Service to abide by the same regulations it requires of private companies 

when offering metered postage systems that create individual postage labels for letters or 
packages. 
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Efficient and Flexible Universal Postal Service 
 

• Requires the Postal Service to consider additional factors when evaluating whether or not to 
close a post office:  distance to next post office, characteristics of the location, including 
weather and terrain, and the availability of broadband. 

• Shortens the deadline for the PRC to review the Postal Service’s decision to close or 
consolidate a post office from 120 to 60 days. 

• Allows communities the opportunity to provide input on their preference as to the closing or 
consolidation or alternative options for access to postal services. 

• Permits appeals regarding the closing or consolidation of post office stations and branches. 
 
Review of Postal Service Cost Allocation Guidelines 
 
• Requires the PRC to conduct a one-time review of the Postal Service’s cost allocation 

methodologies.  
 

TITLE III – POSTAL SERVICE PERSONNEL 
 

Chief Innovation Officer 
 
• Requires the Postal Service to establish and appoint a Chief Innovation Officer to manage the 

Postal Service’s development and implementation of innovative postal and nonpostal 
products and services.	
 

Inspector General of the Postal Community 
 
• Consolidates the Postal Service and the PRC Offices of Inspector General into a newly 

established Inspector General for the Postal Community.  
 
MSPB Appeal Rights 
 
• Provides non-bargaining, non-supervisory employees access to the Merit Systems Protection 

Board. 
 

TITLE IV – POSTAL CONTRACTING REFORM 
 
Contracting Reforms 
 
• Requires the Postal Service and PRC to issue a policy on the delegation of contracting 

authority, post noncompetitive contract awards meeting certain dollar value thresholds, and 
improve oversight and response to potential conflicts of interest regarding contracting. 
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Rules, Rules, Rules 
By Ray Hill, Executive Vice President

E
arlier today I was reading a 
USPS document titled “Quali-
fication Standards” for the 
USPS City Carrier position. 

This document is dated August 15, 2005 and it briefly sum-
marizes the job of a letter carrier. This summary includes 
the function of a letter carrier, a description of a carrier’s 
work, examination requirements, physical requirements 
and additional provisions. The “additional provisions” por-
tion is written at the bottom of the document and reads as 
follows, in part: “…City Carriers must follow Postal Service 
policies and procedures for personal conduct at work, in-
cluding adhering to rules and regulations…” 

It is, or it should be, common knowledge that letter car-
riers are required to follow USPS rules and regulations and 
that if they fail to do so, they may be subject to disciplinary 
action, up to and including removal. The NALC/USPS Joint 
Contract Administration Manual (JCAM) discusses the tests 
of just cause for disciplinary actions issued for alleged rule 
violations and reads as follows, in part:

“…Is there a rule? If so, was the employee aware of the 
rule? Was the employee forewarned of the disciplinary con-
sequences for failure to follow the rule? It is not enough to 
say, “Well, everybody knows that rule,” or “We posted that 
rule ten years ago.” You may have to prove that the employ-
ee should have known of the rule. Certain standards of con-
duct are normally expected in the industrial environment 
and it is assumed by arbitrators that employees should 
be aware of these standards. For example, an employee 
charged with intoxication on duty, fighting on duty, pilfer-
age, sabotage, insubordination, etc., may be generally as-
sumed to have understood that these offenses are neither 
condoned nor acceptable, even though management may 
not have issued specific regulations to that effect...” 

As written in the JCAM passage I just quoted, certain 
standards of conduct are normally expected in the work-
place and it is assumed by arbitrators that employees 
should be aware of these rules. For example, all employ-
ees should know that they must not report to work drunk or 
stoned, that they should not get into fights at work, that they 
should not steal mail or USPS property and that they are ex-
pected to obey the instructions given to them by Manage-
ment, unless those instructions are illegal or unsafe. These 
are “common sense” rules that we all are expected to know 
and violating them and later pleading ignorance of those 
rules as your defense in front of an arbitrator will get you 
nowhere fast.

Reporting Accidents and Injuries
In my position as a full time Branch 2902 officer I spend 

a fair amount of my time defending letter carriers who have 
been accused of violating some USPS rule or regulation. 
Sometimes the carriers are clearly innocent and it is easy to 
defend them and sometimes the carriers are clearly guilty 

of the rule violation they are accused of, making it much 
more difficult to defend them. 

Lately I have seen Branch 2902 letter carriers receiv-
ing disciplinary action for violations of what I consider to 
be some very basic work rules. A basic USPS work rule is 
the one that requires carriers to report all accidents and  
injuries to their supervisor immediately (or as soon as  
humanly possible). That’s pretty basic and simple as rules 
go, right? Nevertheless I have seen discipline issued to 
four carriers in offices that I represent at the Formal A level 
within the past month for failure to follow this rule. So, in  
my ongoing and never ending quest to keep your USPS 
personnel files discipline-free, I am going to give a quick  
refresher course on the rules regarding the reporting of  
accidents and injuries.

If you are involved in an accident or you injure yourself 
at work you must notify Management immediately whether 
you think the accident or injury is “serious” or not. Notify 
Management of your accident or injury by phoning your 
office and speaking directly to your supervisor or another 
Management official. Do not notify Management of your 
accident or injury by sending a text to your supervisor  
using your personal cell phone. Call them at the office on the  
office phone. I understand that a few carriers do not have 
cell phones and that in many Post Offices no one answers 
the phone when you call the office. I know this for a fact 
because I call Post Offices every day and sometimes let 
the phone ring 50 times without anyone answering. If you 
try to call your office and no one answers after an accident, 
call us here at the Branch office. If the accident involves 
your postal vehicle notify Management immediately, even if 
there is no damage to either your vehicle, the other vehicle 
that was involved or any private property involved (i.e. a 
mailbox, a planter, a tree, etc).    

There have been several occasions where carriers have 
been involved in what they thought were minor accidents 
with other vehicles. The carriers failed to report those ac-
cidents to Management because there was no visible dam-
age to either vehicle and the other party told the carriers 
not to worry about it, everything was fine. So, the carriers 
did not report the accident to Management or bother to get 
the other driver’s information. The carriers thought every-
thing was OK until a week later a personal injury attorney 
calls USPS and notifies Management that a carrier driving a 
USPS vehicle collided with their client’s vehicle. According 
to the attorney, his/her client’s vehicle was badly damaged 
and oh, by the way, his/her client has suffered severe bodily 
and mental injuries and is suing USPS for some big bucks. 
Can you say, “Ca-ching”?  

Have you seen those commercials showing USPS LLV’s 
with advertising on the side or back of them for various 
private companies including Lowe’s, eBay, Barkbox, etc? 
Well, how about a commercial showing an LLV with a pic-
ture of a “cash cow” on the side. I’m not quite sure exactly 
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what a cash cow looks like, but you get the picture. People 
who are involved in accidents with USPS vehicles some-
times retain the services of attorneys who know that  the 
USPS is indeed a cash cow. Vehicle accidents or incidents 
are no brainers; call them in immediately whether there is 
damage or not. The same thing goes for dog bites; report 
them immediately.

Walk it Off?
Regarding industrial accidents other than dog bites 

(i.e. slips, trips and falls), I understand that there are many 
times that we “injure” ourselves at work but we are sure we 
can walk it off and we will be just fine. Carriers endure a  
variety of bumps and bruises throughout the course of their 
normal workday and usually the pain wears off and they 
are just fine. While defending carriers charged with failure 
to report an injury immediately I have always argued that if 
carriers notified management every time they got a paper  
cut, scraped their knuckles on a mailbox or turned their an-
kle slightly they would never be able to complete their as-
signment for the day because they would be spending their 
time on the phone calling management to report injuries. 
Believe me, I get it. But, if you choose to not notify manage-
ment of an injury because you think you can walk it off, you 
will have a problem later if you can’t walk it off and you did 
not report the injury for several hours, or days, or whatever 
the case may be. If you are not sure of the severity of an 
injury you must notify management anyway, even if you do 
not need medical treatment. It’s best to just call them and 
tell them what happened so that you can protect yourself.

Smitty was Right, by God
About 15 years ago, I was stung by a bee just below my 

right eye while delivering mail. A patron was outside at the 
house next to where I was stung and I asked him if he could 
see anything below my eye. He could see the stinger stick-
ing out so he went inside his house, got some tweezers, 
came back outside and pulled the stinger out from below 
my eye. He let me use his phone and I called the office and 
reported the injury to supervisor Jim Smith, AKA “Smitty”. 
Do you North Hollywood carriers remember Smitty? I told 
Smitty I just was just calling to report the bee sting but I did 
not need medical treatment. Smitty told me I should go to 
the Postal doctor (yea, right) to be checked out and I said 
no way, I will be just fine, thanks but no thanks.

I hung up the phone and finished delivering the loop 
I was on, which took about 20 minutes. When I got back 

to my USPS vehicle, Smitty was standing there waiting 
for me with a frozen plastic water bottle that he told me I 
should hold under my eye to reduce the swelling. He once 
again tried to convince me to go see the Postal doctor to 
be checked out but I once again refused treatment saying 
I would be fine. I held the frozen water bottle under my eye 
for about three seconds and said “screw this,” continued 
delivering my route and I never went to the doctor. Well, 
the next day I woke up and my whole cheek below the eye 
was swollen. I went to work anyway and I felt pretty stupid 
when Smitty approached me at my case with that “I told you 
so” look on his smiling face. Never mind my swollen cheek, 
the real suffering came from me having to admit to Smitty, 
for the first time ever, that he was right. I met with Smitty on 
many Step 1 and Informal A grievances over the years and 
I can assure you that he was never right. Those of you that 
worked for Smitty know exactly what I’m talking about.

I later read that you should never remove a bee stinger 
with tweezers because when you grip the stinger with the 
tweezers the poison shoots into you as if from a syringe, 
making it much worse. You should use something like a 
finger nail, credit card or your postal ID badge and “flick” 
the stinger off of you. Live and learn. Apologies for my trip 
down memory lane; my point is that you should go ahead 
and report all injuries, even if you are unsure of the severity 
and you do not require medical treatment.  

In summation, call management immediately or as soon 
as humanly possible if you are involved in a vehicle acci-
dent or you are injured, no matter the severity. Management 
might issue you discipline for your accident or injury but 
we will defend you vigorously in the grievance procedure. 
If you fail to report the accident or injury immediately, or not 
at all, it is much more difficult to defend. Remember, the 
cover-up is almost always worse than the alleged crime.

Until next time, work safely, follow the rules and the odds 
are excellent that you will not have any accidents or injuries 
to report. Problem solved.
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Violated 
By Paul Drapkin, Senior Vice President

S
o you think you have been violated. You were all 
set to be at your daughters school play that after-
noon but sure enough, management mandated you 
to work overtime. You put up a 3996 informing your  

Supervisor that you needed two hours of auxiliary assistance 
that day. After all, you had a higher than normal amount of 
DPS mail and a boatload of parcels and it is trash day out in 
the neighborhood you deliver to and the schools all let out 
about the time you deliver to that neighborhood and…well, 
you know the rest. Your Supervisor tells you that the office 
had seven sick calls that day and there is no help for any-
one. You are not on any overtime desired list and yet here 
you were working overtime. You swear that you saw CCA’ 
s going home early or you even heard about overtime  
desired list people going home at a reasonable hour. But 
you were stuck working two hours overtime, in the dark no 
less. What’s up with that? Of course at the time you followed 
the instructions of your Supervisor and did as instructed 
as you texted your spouse or kid to tell them that you were 
going to have to work overtime and probably not going to 
make the play. Now you are just plain pissed off and in a 
foul mood the rest of the day. You know that there are “union 
rules” about working overtime and you are sure that man-
agement has violated them in order to force you to work the 
unwanted overtime but you are not sure of exactly what to 
do, or you think that the union Steward will take care of it 
automatically. Well my friends, let me tell you that it does not 
always happen that way. Especially if you work in a larger 
office. 

The reason is pretty simple. In a larger office it is almost 
impossible for a Steward to know what is going on every-
where all the time. So if you really want to do something 
about your feelings of being violated you must ask to see a 
Shop Steward in order to let him/her know exactly what hap-
pened. Unless you let a union representative know about 
what happened it is pretty certain that nothing is going to 
get done to your satisfaction.

As a union Steward, article 8 violations are what we deal 
with the most. Whether it be carriers being forced to work 
unwanted overtime, or Carriers being required to work more 
than 12 hours a day, or quarterly equitability issues. Article 
8 is the most violated article of our National Agreement. 
And while all the blah, blah, blah language of article 8 can 
be confusing at times, it actually is a rather simple formula 
that management must adhere to before they can require 
you to work those unwanted overtime hours. 

Before management can mandate you to work overtime 
when you are not on any of the overtime desired lists, man-
agement must seek to use all of the following to provide 
auxiliary assistance. Part-Time Flexibles (if you have any 
of those left in your office) at the straight-time or regular  
overtime rate, City Carrier Assistant employees at the 
straight-time or regular overtime rate, available full-time 
regular employees such as unassigned or reserve regulars 
at the straight-time rate, full-time Carriers from the Overtime 
Desired List at the regular overtime rate. 

On the face of it that gives management a whole lot of 
options before requiring you to have to work overtime. The 

Treasurer’s Report 
12/15/16 - 1/15/17

General Account
Previous Balance $66,911.43 
Receipts $55,692.45 
Sub-Total $122,603.88 
Disbursements ($43,320.52)
Total-on-Hand $79,393.36   
Payroll Account
Previous Balance $67,493.77 
Receipts $29,046.17 
Sub-Total $96,539.94 
Disbursements ($17,672.18)
Total-on-Hand $78,867.76   

Convention Fund
Checking Acct # 7 . 
15% rate-USPS-CU  $21,272.25 
Total of Convention Fund $21,272.25 

Contingency Fund
C.D. 6mos .697% rate-Premier C.U.-#1 $85,195.78 
C.D. 6mos .648% rate-Premier C.U.-#2 $11,555.63 
C.D. (1) year 1.094% rate Premier C.U.- #3 $106,127.34 
MM Cert #14 26wks .25% rate-USPS-CU $24,317.99 
MM Cert #18 26wks .25% rate-USPS-CU $22,564.23 
MM Cert # 19 26wks .25% rate-USPS-CU  $66,633.66 
MM Checking # 8 26wks .15% rate-USPS-CU $45,664,76 
C.D. 6mos .380% Priority One CU $33,226.75 
Shares acct USPS-CU  $7.11 
Total of Contingency Fund $395,293.25 

Retiree Fund $4,260.30

Daniel A Gorman 
Financial Secretary-Treasurer
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problem is that all these options require management to ac-
tually have to do some thinking in order to prevent violating 
article 8 of the National Agreement. Most Supervisors are 
rather lazy individuals who are simply looking for the easi-
est way to get through their day. They are so overwhelmed 
with all the tasks that are required of them that stopping 
to incorporate the thought of abiding by a National Agree-
ment is, well, beyond their comprehension. First of all, most 
of them do not even know the rules of article 8. After all, 
last week they were a brand new CCA with absolutely no 
training about any of this. Their Postmasters and or Sta-
tion Managers who are supposed to be mentoring them are 
far too busy in their offices texting their friends or on some 
ridiculous conference call where their bosses are beating 
them up for not making their numbers last week to be able 
to teach these new Supervisors the rules that we have all 
agreed to live by. Or, in my own personal experience I re-
cently had with a fairly new Supervisor who flat out told me 
“sometimes it is just easier to violate the agreement and pay 
the consequences later”. Really? So you are just admitting 
to me that you are so lazy that since it is not “your” money, 
you would rather pay for the time that the Steward will now 
be away from their assignment, pay the aggrieved Carrier 
(an additional monetary award) who was forced to work the 
unwanted overtime, AND pay the PTF, CCA or OTDL who 
was available to work and could have worked the overtime 
(and allow me to be clear on this, most of the time there 
is available auxiliary help available) rather than seek out 
if there is available auxiliary assistance? This Supervisor 
looked me right in the eye and said “yes”!

My friends, this is the attitude that a large portion of man-
agement has in general about their responsibilities to you 
and to the requirement to abide by the National Agreement. 
We as union members cannot and should not allow this 
pervasive attitude. We must assert the rights that we have 
negotiated with our employer in order to remind them that is 
is a National Agreement. Both parties agreed to everything 
that is in that agreement and unless we exercise our negoti-
ated rights, management will only become more empow-
ered to cause you to miss your daughters play again. 

On several occasions I have heard Carriers who are not 
on any overtime desired list tell me as I am leaving work for 
the day that they were required to work unwanted overtime. 
My first response to them is that they need to request to see 
a Shop Steward. And often I never hear from those Carriers 
again. I don’t know if they have just gotten over the fact that 
they were required to work the unwanted overtime or be-
lieve that the union will do nothing about their grievance or 
just assume that we will take care of the matter. Please keep 
in mind that we union Stewards are human too. We can-
not possibly remember each detail someone told us as we 
were running off to our own daughters play, or doctors ap-
pointment, or on our way off on annual leave or non-sched-
uled day off. You must be sure to request from management 
your right to speak with a Shop Steward,  on the clock about 
the situation. The only way that you can enforce those ne-
gotiated rights is to ask to see your union representative 
when you believe that your rights have been violated and 
let them know what happened. Let the Steward investigate 
the situation. File the grievance. Provide a written statement 
if necessary. Make sure you have filled out a 3996 so that 
we have a paper trail. Take the necessary steps. 

In one of his most recent Sierra Coastal Clarity, Systems 
& Integrity (CSI) (Strategic communications for Managers 
and Supervisors) communication dated January 24, 2017, 
District Manager Larry Munoz stated “We also have an  
obligation to treat not only our customers but also our  
employees, fairly and equally, and with respect. Henry 
Wadsworth Longfellow once said, “It takes less time to do a 
thing right than to explain why you did it wrong,” Use your 
integrity and always do the right thing. 

Clearly the Supervisor that I spoke of earlier in this  
rambling has not heard the word of the District Manager 
(or Henry Wadsworth Longfellow for that matter) and would 
rather do the wrong thing. After all, it is much easier to just 
hit the “easy button” and do the wrong thing rather than 
show some integrity and do the right thing.

Unfortunately in my experience working for the Postal  
Service, the Supervisor I was referring to earlier is the norm 
rather than the exception. The ignorance exhibited by  
management in these situations is unacceptable, but  
only if we stand up to this ignorance. Do not allow yourself 
to be violated.

Politics as (Un)Usual!
I have never considered myself to be much of a political 

animal, and certainly not much of a prognosticator of what 
the future has in store, but one thing I believe that I can say 
with certainty is that with newly-elected President Trump in 
the White House and a Republican House and Senate to 
support him, there surely will be an all out attack on the 
Postal Service. A push to privatize the Service will probably 
be on the agenda of Congress. The freeze on government 
hires as one of President Trump’s first presidential executive 
orders thankfully did not apply to the Postal Service but it 
is indicative of the feeling on the part of the President that 
too many government employees are what is contributing 
to the problems in his “Let’s Make America Great Again” 
agenda. Once again the “1%” want to balance the bud-
get on the backs of working men and women. We must be 
vigilant if we want to protect our jobs.

Pictured above is Maynard Owens as he is presented with his 
50-year Gold Card at a retiree luncheon by Bev Sucich, Branch 
2902 Director of retirees.
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The Best Plan for Everyone
By Joe Guitierrez, Health Benefits Plan Representative

G
reetings to all union members in this New Year and 
all are feeling well. We are now two months into the 
new year with a new President. I for one, think it was 
a horrible mistake and I am hoping he proves me 

wrong and does a better job as he goes on in his tenure as 
President. 

This being a new year, you have all either chosen a 
new health plan or have stayed with your previous plan.  
For those of you who joined the NALC Health Benefits plan 
I am sure you will be pleased with your decision. As I have 
said numerous times before, I have had the plan for over 
40 years and am very happy with our plan. It has taken 
good care of me and my family all of these years. And  
now into retirement coupled with medicare my health  
coverage is the best. The premium increases are minimal 

except for retirees who did not really get an increase in their 
annuities. In future articles I will address the many benefits 
that the plan offers in addition to paying your medical bills. 
The main thing in the start of a new year, remember that you 
have deductibles to pay before the plan takes full effect, 
just as in all plans. 

Next and most important, make sure you have  
approval from the plan for medical procedures that need 
pre-approval. If you are not sure call the plan or contact 
your health representative (Me or Mary) for help. 

As I close, please stay on top of what is happening  
around you, support your union officials, call your  
Congressperson when asked and stay involved. The future 
of the Post Office is in your hands. 

A New Year = A New Health Plan
By Mary Stanley, Assistant Health Benefits Representative

A 
healthy, happy new year to one and all. I hope you 
and your families had a wonderful holiday season 
filled with love and peace. With a new year comes 
new changes for several. I’d like to WELCOME those 

of you who switched their health benefits plan to our NALC 
Health Plan. For those who remained with our NALC health 
benefits plan, thank you for your continuing support and 
trust in our Health Plan to service all your health needs.

There are many, many helpful programs that our NALC 
health benefits plan offers. Please refer to the 2017 Benefits  
brochure or check out our website www.nalchbp.org.  
There is lots of valuable information on our website.  

New members should access our Provider Locator  
to find doctors, hospitals and urgent care centers  
nearest them.  

FYI, by choosing CIGNA’s in-network providers, you  
receive the best benefits of the plan’s PPO resulting in cost 
saving to you. For any lab work, be sure to use LabCorp 
or Quest Diagnostics. Certain scans (CT, MRI, MRA, etc.) 
require pre-certification.

To all union members, thank you for allowing me the  
opportunity to serve you in your health benefits needs.  
I look forward to serving you and your families in the  
New Year.

12



Invest in an IRA Today for a  
Better Tomorrow

By Chris Alessi, MBA/NSBA Representative

A
s we are getting closer to tax time the Family  
Retirement Savings Plan would be a great prod-
uct to invest in and get some tax deductions and  
tax deferred and tax free income before the  

April 18, 2017 deadline. I am pleased to announce that 
all new Family Retirement Savings Plans that includes  
Roth IRA, Traditional IRA and Non-Qualified or Deferred 
Annuity plans will be earning 3¼% interest rate from  
January 1, 2017 until December 31, 2017 with a guaran-
teed rate never to go below 2%. If you are under 50 years 
old, you can contribute $5,500 per year, and if you are  
50 years and older you can contribute $6,500 per year.

For married filing jointly or qualifying widow(er) in 2017, 
your income limit for a ROTH IRA could be up to $186,000 
to contribute up to the limit, and for single, or head of house-
hold, your income limit could be $118,000 to contribute up 
to the limit. For married filing jointly or qualifying widow(er) 
in 2017, your income limit for a Traditional IRA could be up 
to $99,000 to take the full deduction, and for single, or head 
of household, your income limit could be up to $62,000  
to take the full deduction. For the Deferred Annuity Plans 
or Non-Qualified Plans there are no income limits or  
contribution limits 

For those of you who purchased your policies prior 
to November 1999, you will continue to receive the 4½%  
guaranteed rate, and those of you who purchased your  
policies after  November 1999, but before December 31, 

2014 will continue to receive the 3½% guaranteed interest 
rate. I highly recommend that if you haven’t started an IRA 
or a Deferred Annuity policy that the best time to acquire 
one would be now before your taxes are due. This new  
plan is open to all members, their spouses, children,  
grandchildren, great grandchildren, step children, step 
grandchildren and step great grandchildren.

All of our plans are very easy to pay the premiums. You 
have a choice through your bi-weekly payroll deductions, 
12 monthly payments or one payment annually. There is 
a 30-day guarantee that if you are not satisfied with your 
policy for any reason what so ever, the MBA will refund your 
premium paid with no questions asked.

For all CCAs – you are eligible for all products from the 
MBA, as long as you are a member of the NALC. Beside 
all the Great Life insurance plans for you and your family’s 
protection you can start a Family Retirement Savings Plan, 
and then when you become regular, you can transfer your 
funds into the Thrift Savings Plan (401K) with the Postal 
Service to start building a great nest egg for your future. This 
is a very smart thing to do. The Thrift Savings Plan offers  
FREE MONEY in the form of matching contributions!!!  

In closing, I would like to say” Thank You” for all the  
condolences I received for the passing of my Mom on  
February 4, 2017. It meant a lot to me. Have a Great Spring 
Season Brothers & Sisters. GOD Bless You. 

Pictured above is (left) Albert Andernians, out of Woodland Hills and (center) Walter Williams, Shop Steward out of Thousand Oaks. 
Both men accept their 25-year NALC Membership Pin at the December union meeting. At right is Paulette Dyer, newly retired as  
she accepts her retirement watch. Congratulations Paulette!

13



For the Good Life
By Bev Sucich, Director of Retirees

H
ello to all retirees and new 
retirees to branch 2902.  
I have not written an article 
since July/August of 2016.  

I apologize for not writing an article sooner. 
We had two retirees who received their 50-year Gold 

Card for being in the union for 50 years. They are Louis 
Henschel from the Simi Valley office and James Yamamota 
from Pacoima. Congratulations to both of you.

We have had some new retirees these past months. The 
following is a list of new retirees: Eliseo Perez and Jeff Ross 
from Thousand Oaks, Stan Castanedo of Agoura Hills, Wil-
liam Melendres and Paulette Dyer from San Fernando and  
Brennan P. Lai from Granada Hills. There are quite a few  
retirees who will be receiving pins commemorating 
their union membership for years ranging from 25 to 55.  
Congratulations to all of you.

I am just going to mention the winners of the January 
and February 2017 luncheon raffles.

January winners are Jack Rice, Chris Alessi,  
Al Covarrubias, Jon McClaran, Ralph Esparza and Lois 
Perkins.

February winners are Ed Smith, Dan Perego,  
Dan Gorman, Lois Perkins, Ralph Esparza, Don Draper,  
Jim Dearborn, Al Covarrubias and Larry Quintanilla. 

For our retiree lunches, we will still be going to  
Home Town Buffet in West Hills and the Tropical Buf-
fet in Northridge. The Chinese buffet in Simi Valley is still  
under construction and as yet, no date has been estab-
lished as to when it will be finished. Remember, there will be 
no retiree luncheon in June, 2017.

Maynard and Marge Owens will be celebrating their 55- 
year wedding anniversary. Congratulations to both of you.

Raymond Arguellez, a retiree from San Fernando sent 
me an article about his grandson Jacob Arguellez. Jacob 
was awarded a scholar athlete award for maintaining a 3.0 
or higher GPA, while being named Freshman Pitcher of the 
Year at Canyon High School in Canyon Country, California. 
He has many trophies and awards and he and his team-
mates were invited to play in New York in the Cooperstown 
Field of Dreams Series. They placed 5th out of over 104 
teams from throughout the United States. Sally and Ray 
Arguellez, your whole family has to be proud of Jacob’s 
achievements. Thank you for the article and my apologies 
for not entering it sooner in the Mail Bag News. 

Our condolences go out to Chris Alessi for the passing 
of his mom. Prayers are with you and your family, Chris. 

I hope I will not wait this long to write another article for 
the MBN. I hope everyone is healthy and happy for the new 
year. Stay safe until next time. 
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Did you know that labor unions made the following 36 things possible?

36 Reasons to Thank a Union
 1. Weekends without work
 2. All breaks at work, including your lunch breaks
 3. Paid vacation
 4. Family and Medical Leave Act
 5. Sick leave
 6. Social Security
 7. Minimum wage
 8. Civil Rights Act of 1964, Title VII-prohibits 
  employer discrimination
 9. Eight-hour workday
10. Overtime pay
11. Child labor laws
12. Occupational Safety and Health Act
13. 40-hour workweek
14. Workers’ compensation
15. Unemployment insurance
16. Pensions
17. Workplace safety standards and regulations
18. Employer health care insurance
19. Collective bargaining rights for employees
20. Wrongful termination laws

21. Age Discrimination in Employment Act of 1967
22. Whistle-blower protection laws
23. Employee Polygraph Protection Act-prohibits 
 employers from using a lie detector test on  
 an employee
24. Veterans’ Employment and Training Service
25. Compensation increases and evaluations  
 (i.e., raises)
26. Sexual harassment laws
27. Americans with Disabilities Act
28. Holiday pay
29. Employer dental, life and vision insurance
30. Privacy rights
31. Pregnancy and parental leave
32. Military leave
33. The right to strike
34. Public education for children
35. Equal Pay Act of 1963 and Fair Pay Act of 2011– 
 requires employers to pay men and women 
 equally for the same amount of work
36. Laws ending sweatshops in the United States



Capitol Politics
By David Hyman, Branch 2902 Trustee & Political Liaison

G
reetings Brothers & Sisters! Ernestine Hernandez,  
Bob Golden and I recently returned from  
Washington, DC, doing our part to get our local  
California Congressional Representatives on board 

as co-sponsors of House Resolution 15 (Six Day Delivery), 
House Resolution 28 (Preserving Door-to-door Delivery), 
and House Resolution 31 (Restoring Service Standards). 

As of Super Bowl Sunday (Sunday February 5),  
Julia Brownley signed as a co-sponsor to all three bills, Tony 
Cardenas signed up on two of them and we are still waiting 
for Brad Sherman and Steve Knight to take a stand on our 
main three NALC bills. These are the same bills we have 
been pursuing for several years. As many of you know, 
Washington does not move very fast on all issues unless  
it is by executive order and tweeted by Putin’s buddy. 

For those of you within the Los Angeles city limits,  
I hope you were able to participate in the City Elec-
tion on March 7. There will be a runoff May 16 for some 
of the positions. As with all California elections, you have 
up until 13 days prior to an election to re-register to vote  
to be able to vote in that upcoming election. This could 
be done with a voter registration postcard that are found 
in libraries and post offices or you could do it on line at:  
www.sos.ca.gov/elections/voter-registration/.

Staples has ended it’s satellite Postal Center Program. 
This program had non-Postal employees staffing mini  
Postal centers and was a threat to our clerk brothers’ and 
sisters’ livelihood. Had this program succeeded, the USPS 
would have closed additional postal retail centers close to 
Staples stores resulting in the need for fewer postal clerks. 
Their replacements would have been minimum-wage non-
union employees. The boycott of Staples is officially over. 

Spring training is here again, so our local So Cal teams 
can be seen playing in the Phoenix area. It is an easy drive 
if you have a long weekend in March and the tickets are a 
lot cheaper then the ones in the Los Angeles area. We again 
are doing a membership appreciation night for Branch 2902 
members and their families. The game we have selected 
will be Saturday, August 12 at 6:10 pm against the San  
Diego Padres. All seats are in the right field pavilion and we 
were able to get the seats at last year’s price of $40. All at-
tendees will get Dodger Coin #6 in addition to all the Dodg-
er dogs, nachos, peanuts, popcorn and non-alcoholic bev-
erages you can consume. To get your tickets, I am usually 
at our branch union meetings, or contact me to make other 
arrangements. Please see the ad for this event on the back 
page of the Mail Bag News for all the information. 

Be safe and I will see you at the upcoming NALC Food 
Drive in May. 
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Pictured above is Augusto Calderon out of North Hollywood as 
he accepts his 30-year NALC membership pin. Thanks for your 
many years of support Augusto.

Pictured above (L-R) are Tri-Valley Branch 2902 Political  
Liaison’s David Hyman, Ernestine Hernandez and Bob Golden 
as they visit the nations’s Capitol attempting to persuade our 
elected officials of the wisdom of Postal Reform.



How Long is the Life of  
Long Life Vehicles?

By Debbie Riggs, Newbury Park Shop Steward & Branch 2902 Trustee

S
o I am driving my LLV, (that of course is an abbre-
viation of Long Life Vehicle, right?), returning to the  
office from an earlier parcel run around 09:30 
(yes, it’s January and we are still doing parcel runs  

because we cannot get all the mail and packages into 
our LLV’s), when suddenly I hear and notice an intermit-
tent noise from underneath my vehicle. So, I made a mental 
note to myself to write this up upon return to the office. 

In addition, I was wondering to myself, what could I 
drive upon my return? We have no extra vehicles… when all 
of a sudden, I hear a very loud crash and shuddering from 
under my LLV! As I slowly applied the brakes and pulled 
over to the side of the road into the bicycle lane (the road is 
narrow, with no shoulder and barely a minimal bike lane), I 
am thinking, oh great! A flat tire and I just got two new tires 
on this thing! When I got out and looked around, there was 
no tire or wheel! As I looked behind me about (100 yards) 
down the road, there was my tire and wheel in the middle of 
the road! A very kind man in a large truck was good enough 
to stop and pick up and bring me my wheel and tire! A kind 
business man who saw what was happening, brought out 
bright orange cones to alert and divert traffic around the 
vehicle while I phoned the office. This could had have been 
so much worse than it was!  

The point of this story is, if you hear or feel anything 
odd or unusual on your vehicle, please do not hesitate! 

Please, oh please, write it up and DO NOT DRIVE an unsafe  
vehicle!! EVER! Our daily vehicle check does not cover 
loose lug nuts or a cracked axle. You are not a mechanic, 
nor should you be. You are a professional Carrier. 

Did you know UPS, (Big Brown), has extra trucks and 
an internal on-site mechanic staff? I would think a company 
as large as ours be a little more proactive and protective 
for our customers and carriers and be a bit more safety 
minded and check those lug nuts. 

So back to my original premise; exactly how long is a 
Long Life Vehicle intended to last? Forever? Thirty years is a 
long time for any vehicle, personal or commercial, with the 
numerous starts and stops and occasional abuse from the 
weather and the number of driver(s). 

I believe we have had a very good delivery season at 
least my back says so! Isn’t it time for new vehicle’s NOW? 
Not in a year or two but now! Maybe new vehicles that can 
hold 100 or more packages with the entire regular mail? 
Many business persons often say, “You have to spend  
money to make money.”

In closing, I hope and pray you are all off to a safe new 
year in 2017 and if you hear or feel something funny with 
your vehicle, please write it up! It could save lives (maybe 
yours!) If you see something, say something. I hope and 
pray you all have a warm and uneventful safe day!

Pictured above is Susan Jensen out of the Northridge  
P.O. as she is “surprised” by the fact that she has been an 
NALC member for 35 years! Thanks for your 35 years of  
membership, Susan.

Pictured above is Ralph Vinas out of Simi Valley as he is 
presented with his NALC retirement watch. Congratulations 
Ralph on your newfound freedom and enjoy your “time” off!!
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Moving Forward 
TogETHEr

If you work for, or are retired from the USPS 
call (877) 337-2728, visit any of our convenient 
branches or join online at www.postcitycu.org.

Minimum $300 monthly direct deposit required into ExpressPay Checking to waive 
monthly fee. Please visit www.postcitycu.org for complete rates and terms.

Serving Postal workers for over 84 Years
•   Get Paid Two Days Early! Your USPS paycheck 

delivered to you TWO DAYS EARLY with direct deposit
•   Low Auto Loan Rates with 100% financing 
• FREE Checking and Visa® Debit Card
•  Over 30,000 Fee-FREE ATMs
•  FREE Mobile and Online Banking with Bill Pay
•   5,300+ Shared Branches
•   Platinum Visa® with no annual Fees  

and FREE Rewards
•   Mortgage and Home Equity Loans NEW LOCATION

PostCity Main Office 
8169 East Wardlow Rd. 
Long Beach, CA 90808 

Toll Free: (877) 337-2728 

North Hollywood Branch 
11304 Chandler Blvd. 

North Hollywood, CA 91603 
Phone: (818) 769-4200 

West Sacramento Branch 
3775 Industrial Blvd. 

West Sacramento, CA 95799 
Toll Free: (800) 300-7053

Our Long Beach 
Branch Has Moved 
to a New Location!

8169 East Wardlow Rd. 
Long Beach, CA 90808

Open Now!
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RETIREES LUNCH
RAFFLE AT 12:30

Where: Tropical Buffet & Grill 
 19530 Nordhoff St.  
 Northridge

When: Thursday,  
 March 16, 2017

Time: 11:00am to 1:00pm

Where: Hometown Buffet 
 Fallbrook Mall 
 6633 Fallbrook Ave. 
 West Hills

When: Thursday,  
 April 20, 2017

Time:  11:00am to 1:00pm
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT
• Frank Salazar

EXECUTIVE VICE PRESIDENT
• Ray Hill 

SENIOR VICE PRESIDENT
• Paul Drapkin 

VICE PRESIDENT
• James Perryman 

TREASURER/FINANCIAL SECRETARY
• Dan Gorman 

RECORDING SECRETARY
• Laura Rowe

DIRECTOR OF RETIREES
• Bev Sucich

MBA/NSBA REPRESENTATIVE
• Chris Alessi

HEALTH BENEFIT OFFICER
• Joe Gutierrez

ASSISTANT HEALTH BENEFITS REPRESENTATIVE
• Mary Stanley  

SGT.-AT-ARMS
• Bob Golden

TRUSTEES:
• Debbie Riggs

• Louie Rodriguez

• Sandy Gaunce

• Greg Gaddis

• David Hyman

WEBMASTER
• Larry Orcutt 

Agoura Hills Chief S.S. Greg Gaddis 
Chatsworth Chief S.S. Angel Hale 
Fillmore Chief S.S. Call Of�ce 
Moorpark Chief S.S. Lori Stewart 
North Hollywood Chief S.S. Louie  Rodriguez   

Chandler Greg Gaddis 
Laurel Canyon Louie Rodriguez 
Studio City Greg Gaddis  
Valley Village Louie Rodriguez 

Northridge Chief S.S. Onofre V   arela
Porter Ranch Onofre V   arela

Ojai Chief S.S. Philip Navarro 
Oxnard Chief S.S. Johnny Boyd 

Kathi Albritten 
Pablo Galvan 

     Alternate Aileen Rios
Pacoima Chief S.S. Steve Dickerson 

Alternate Shop Steward         Lorie Moore 
Michael Lozano

Reseda Chief S.S. Je� Hastert 
Alternate Shop Steward         Eddie V           entura

San Fernando Chief S.S.     James Perr       yman
Albert Reyes  

Alternate Shop Steward           Robert T             racy
M.C.A. James Perr   yman 
North Hills C.C. Flatts  
Sylmar / Main Of�ce  James Perr    yman 

Martin Diaz  
Santa Paula Chief S.S. Antonio Castro 
Simi V alley Chief S.S. Sandra Gaunce 

Dan Cabrera
Mt. McCoy Station Sal Lopez 
Thousand Oaks Chief S.S     .   Alex Lopez 

Walter Williams 
Mar y Stanley 

Newbur    y Park Debbie Riggs 
Ventura Chief S.S. Laura Rowe 
East V  entura Laura Rowe 
Woodland Hills Chief S.S.       Joe V       edder

Paul Drapkin 
Nilo Gatus 
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BEV SUCICH
Will be serving DINNER at the 

March Union Meeting
Dinner starts at 6pm

MAR  7  Executive Board Meeting  6pm 
  Executive Council Meeting   7pm

MAR 12 Daylight Savings Time Begins

MAR 16 Retiree Lunch  11am 
  Tropical Buffet & Grill - Northridge

MAR 17 St. Patrick’s Day

MAR 20 Spring Begins

MAR 21  Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Dinner served

APR  4  Executive Board Meeting  6pm 
  Executive Council Meeting  7pm

APR 18 Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Snacks served

  TAx DAY

APR 20 Retiree Lunch  11am 
  HomeTown Buffet - West Hills

MAY  2 Executive Board Meeting  6pm 
  Executive Council Meeting  7pm

MAY 13 NALC  
  Food Drive

MAY 14 Mother’s Day

MAY 16 Regular Branch Meeting  7pm 
  Union Hall - Chatsworth 
  Dinner served
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TRI-VALLEY  
BRANCH 2902
ANNOUNCES

MEMBERSHIP  
APPRECIATION NIGHT AT 

DODGERS STADIUM
Los Angeles Dodgers  

vs  
San Diego Padres

Saturday, August 12, 2017      6:10pm

Tickets are in the Right Field Pavilion  
and include all you can eat: 

 DODGER DOGS, PEANUTS, NACHOS,  
POPCORN & SODA

Tickets: $40 each
Contact David Hyman at 

(818) 893-8613 or at davidahyman@aol.com
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A s most of you know by now, Frank Salazar has officially  
retired, both from the USPS and from his job as President  
of Branch 2902. Frank served Branch 2902 as a full-time  

officer from 1995 up until his recent retirement. Frank became 
our Branch President in 2006, which was the year I assumed 
my job as Executive Vice President of the Branch. Time sure 
does fly and it doesn’t seem like I have worked with Frank here 
at the Branch 2902 office for 11 years. Frank did an outstanding 

job running things for Branch 2902 and it will feel very strange 
around the office without Frank here. Frank handled all of the 
various duties of President in a seemingly effortless manner and 
he made the job look easy, which it sure as hell is not. Frank 
is retiring but life and the business of running the Branch must  
go on, so a few of us Branch 2902 Officers will be moving on up 
in “rank.”

Continued on page 2

Moving on Up 
By Ray Hill, President
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the chain of succession is dictated by 
our Branch By-Laws and I will take over 
as President in Frank’s absence, at least 
until the end of the year, when we will 
have Branch elections. Branch 2902 

Senior Vice President, Paul Drapkin, will move into my job as  
Executive Vice President and will become a full-time officer of 
Branch 2902.

Vice President James Perryman will take over as  
Senior Vice President in Paul’s stead. James Perryman’s  
replacement as Vice President will be Chief Shop Steward  
from Thousand Oaks, Alex Lopez. I wish Frank all the best in 
his well-deserved retirement and I’m glad to know that I will be 
able to consult with him when (not if) I need to draw upon the 
benefit of his counsel and “branch wisdom”. Good luck to you, 
Frank. May you enjoy many years of happy, healthy retirement 
life, and may you finally hit that always elusive Kentucky Derby 
Superfecta to help pad your retirement nest egg.

rest in Peace, Joe Vedder
Joe Vedder, long-time Woodland Hills’ Shop Steward and 

Letter Carrier, died suddenly on April 3, 2017. Joe had worked 
in Woodland Hills since 1980 and only four of the carriers still 
working in Woodland Hills started there before Joe. I attended 
Joe’s memorial mass today and I was very pleased to see a 
large group of Woodland Hills’ carriers in attendance. I would 
like to give some well-deserved kudos to Sierra Coastal District  
Management for allowing approximately 50 carriers to attend 
the mass, which started at 10 am in Simi Valley. Attending  
required the carriers to drive from the Woodland Hills Post  
office to the church in Simi Valley, attend the mass and  
reception afterwards and then return to Woodland Hills to  
complete their routes. It is not very often that I have cause to 
give praise to Management, but in this case I must. Usually it 
is very difficult to get Management to allow carriers to attend  

memorial services for co-workers, but that was not the case 
with Joe. Thanks to the Woodland Hills MPOO, Amber Pem-
ber, and to the Woodland Hills Postmaster, Monica Fleming, for  
allowing all of the carriers who wanted to attend Joe’s service 
to do so. It was really great to see all of them there and I’m sure 
Joe would have been very pleased knowing how well his service 
was attended and how well liked and well respected he was by 
his fellow Woodland Hills carriers.

I met Joe in 1990 when I became a Steward in North  
Hollywood and started attending stewards meetings at 
the Branch office in Chatsworth. Like me, Joe was a big  
Dodgers fan, so we hit it off from the get-go. In 2006 NALC held 
their National Convention in Las Vegas and after the convention 
proceedings were over for the day, a group of about 10 of us 
hung out in the Las Vegas Hilton Sportsbook to watch baseball 
games on the many big screen TVs they have there. I spent a 
lot of time talking to Joe while we were watching games and 
found him to be a really interesting guy with a great knowledge 
of the baseball history. The Convention took place during the 
week of August 14, 2006. The Dodgers were on a really hot 
streak at the time and Frank and I started betting on them the 
Sunday night we arrived in Vegas. We won with the Dodgers on 
Sunday, Monday, Tuesday and Wednesday. On Thursday, Joe 
told me that he was going to hop on the bandwagon and bet on 
the Dodgers with us. Well, the Dodgers lost that Thursday game 
and Frank started jokingly calling him “Joe the Jinx.” Joe was a 
good sport about his newly-acquired nickname and I was glad 
that the Dodgers won on Friday night, even with Joe betting  
on them, thereby negating his alleged “jinxing powers.”

I would like to offer my sincere condolences to Joe’s family 
and especially to his sister, Mary Gutierrez, who is a Branch 
2902 member and Letter Carrier in the Reseda Post Office. 
Rest in Peace, Joe Vedder. We will miss you.

In closing, I look forward to visiting the offices to introduce 
myself to those of you that do not yet know me. Likewise, 
Paul Drapkin will be visiting our offices to introduce himself to  
the membership that does not yet know him. I hope to see you  
all soon.

Moving on Up  
continued from page 1 
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It’s Been A Pleasure
Time to Pass the Baton   
 By: Frank Salazar, President Emeritus

I’m writing this article to announce my retirement as  
President of Tri-Valley Br. 2902. It was an easy decision 
to retire from the Postal Service after 32 years, but it’s a  
tougher decision to retire and step down from my position 

as Branch President. 
When I started as a Shop Steward in Greater East Bay 

Branch 1111 at the age of 24, I had just completed probation 
in Berkeley, CA. When I transferred to Simi Valley in 1989, I just 
wanted to lay low and be a regular letter carrier, but it wasn’t to 
be. Past President John Gaunce just happened to hear about 
my transfer and just happened to be doing a station visit in Simi 
Valley the first day I arrived. He asked me if I wanted to be a 
Steward. But, being new to the office and wanting to lay low, I 
told him “No” not at this time. However, by the end of the day 
after experiencing Simi Valley Management, I told Brother John 
that I would accept and become a Shop Steward. By the third 
day, I was the Chief Shop Steward due to the resignation of 
then Chief Shop Steward Lou Henschel.

A few years later, Brother Gaunce started bringing me in 
once a week to the Union office to help him and past President  
Beverly Mattes process grievances, and in those days there 
were scores of grievances to write up. Reflecting on the past, 
I wanted to honor the memory of Brother John Gaunce for 
bringing me into the Union Hall every Wednesday to process 
grievances and giving me that grievance handling experience. 
I would also like to honor the memory of our other late past 
President, Bev Mattes, who I affectionately called the “Boss” 
who appointed me to the position of Executive Vice President.

Back when I was carrying mail, I never dreamt that I would 
become President of the Branch, let alone a full-time officer.  
I feel truly blessed for having had these positions in the  
Branch and for having the opportunity to represent the men  
and women of our organization. Management never under-
stood when I told them that it wasn’t about the money, be-
cause for sure you are not going to get rich doing this job. It was  
all about making a difference in people’s lives. The greatest  
satisfaction for me was seeing a letter carrier get justice through 
our grievance procedure. I saw many letter carriers over the 
years get unjustly disciplined or terminated for no good reason 
and to see them get their careers back and many times with 
full back pay was even better and more satisfying because you 
truly saw justice carried out.

I want to take this time to thank the many people who 
helped and assisted me along the way. I want to thank Brother  
Chris Alessi of Simi Valley, who helped me battle Simi Valley 

Management on 
the workroom 
floor back in 
the early 90’s.  
i want to thank 
Brother Mike 
steele of north 
Hollywood, who 
was always 
available to lend 
a hand on what-
ever needed to 
be done day 
or night. You 
don’t find too 
many people like 
this anymore.  
I also want to thank our past recording secretaries  
Susan McVicker of Reseda and Susan Degenhardt of  
Thousand Oaks, who helped make life at the hall easier for me 
by fielding many of the phone calls and answering questions 
whenever they could. I would like to thank Brother Dan Gor-
man of San Fernando, who kept an excellent set of books and 
took care of all the financial matters so we had less to worry 
about. I want to thank Ray Hill of North Hollywood and Paul 
Drapkin of Woodland Hills for always making the effort to take 
care of business and for always showing up at Branch events. 
Greg Gaddis of Agoura Hills for helping out at the office for 
many years; Sandy Dearborn of Simi Valley for taking care of 
the MDA and the Letter Carrier Food Drive; Bev Sucich of San 
Fernando for taking care of the refreshments and the branch 
dinners and for keeping Dan straight. This is just a short list. The 
Branch depends on many of its members not just a few, and no 
one person can do it all themselves. I thank all of our officers,  
shop stewards and membership for your loyalty, support and 
encouragement throughout these many years.

In closing, I would like to state that we have excellent Branch 
leadership and that Tri-Valley Branch 2902 prides itself in taking 
care of its membership. You will be in very good hands with Ray 
Hill and Paul Drapkin leading the team. I might be leaving, but I 
will still keep an eye on things.

Once again, I thank all the membership for giving me the  
opportunity and your support to serve you as a full-time officer  
and Branch President for these many years. It was truly a  
pleasure. May God bless you all and may he bless our Branch.

One last time banging the gavel as president.  
President (Emeritus) Frank Salazar says 
goodbye.
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Reflections on Life
By Paul Drapkin, Executive Vice President

Joe diggin’ the blues.

You become aware of how fleeting life is when we lose 
someone close to us. We expect to lose our parents 
and great-uncle Jack or aunt Elayne. That is how life 
works when the older generation gives way to the 

next. It just seems so much more painful when it is a brother or  
sister or as in this case a close friend. My friend, and  
compatriot in arms Joe Vedder unexpectedly passed away on 
Monday, April 3rd. As I write this article, 
I still am in shock as to how one day  
I can be working next to someone who 
I have been working with for almost 30 
years and see on a daily basis, and walk 
in the next day and not only are they not 
there, but they are never coming back. 
Sometimes that is how life works. I’m 
not saying it is good or fair but just so 
shocking when it occurs so suddenly.

Tri-Valley Branch 2902 of the NALC 
and the Woodland Hills P.O. lost a true 
warrior when Joe passed. He always 
fought for what was right. Not only  
contractually right but the moral right. 
Often times he would argue for the right 
of the individual he was representing 
even if there was no contractual right  
to support his argument. It made no  
difference to him. He was constantly willing to fight the wrongs 
that had been perpetuated upon those that he represented who 
he knew could not represent themselves. 

Joe was a Shop Steward long before I became one in 1993. 
He told me that when he became a Steward, he thought that 
he would do it for a short period of time until another Steward 
could be elected to fill the vacancy that he was now filling in 
for. That was more than 25 years ago and he never left. As 
I became a Shop Steward and began to attend the Steward 
training sessions and state and national conventions with Joe, 
we started to bond. After all we now had something in common 
besides just working for the same employer, and that was a 
burning desire to make sure that the Carriers in Woodland Hills 
were well represented. As time passed it turned out that we had 
much more in common. We were both the eldest child of three. 
Both had a sister who was the middle child and a brother that 
was the youngest. Both had been raised in the San Fernando 

Valley and both had a love of the Blues. I’m not talking about 
the depression type of blues. I’m talking about the Muddy Wa-
ters, BB King, Eric Clapton and Johnny Winter kind of Blues. 
After all, one can not live on unionism alone. As we discovered 
and explored our mutual love of the Blues, we began to travel 
to different Blues events. Every year we traveled to the Cata-
lina Blues Festival until it was discontinued. We would travel to 

northern California for the Russian River 
Blues Festival, and one year we traveled 
all the way to the small coastal town of 
Rockland, Maine for the North Atlantic 
Blues Festival. The one in Maine was 
quite a party and Joe was very excited 
to travel to a part of the country that he 
was not sure that he would ever make it 
to. I have great memories of the Blues 
parties we attended around the country.  
We always had the common bond of 
our union representation and would  
often strategize for hours about how we  
might be able to better enforce the  
National Agreement, but it was the Blues 
that released us from that obligation, 
even if just for a short period of time. 

Joe had another love in his life, 
Baseball. He was a die hard Dodgers  

fan and I remember him fighting tooth and nail each year for 
a way to make it to opening day at Dodgers Stadium. Al-
though I did not share in his love of baseball, each time Joe 
and I traveled anywhere around the country, if it was baseball 
season he was bound and determined to make it to whatever  
hometown baseball team was in town. He would drag me to 
those stadiums around the country as he continued on his  
quest to get to as many big league (and sometimes minor 
league) stadiums as he could. Although at the time I took 
those ventures to baseball stadiums for granted, I look back 
now and wouldn’t trade those memories of the fun we had for  
anything. He knew all the players and the history of them and 
reveled in sharing that information to a casual fan such as  
myself. Whenever we attended a National Convention together, 
it was Joe who always made sure to jump on the arranging  
of our (and many of the other branch delegates) opportunity to 
attend a baseball game.
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Baseball also drew Joe (and I) to the holy shrine of  
baseball, the National Baseball Hall of Fame & Museum in  
Cooperstown, New York. For those of you that are unfamiliar 
with Cooperstown, while it is in a beautiful part of the country 
(perhaps not in winter) it is not an easy ride to get there. It is  
in the middle of New York state and several hours drive from  
any major airport or city. Didn’t matter. Joe was bound and  
determined to make it there. We did, and I believe that he was 
in nirvana as he spent the day roaming around that museum.  
I think that he felt fulfilled that he was able to make it to the 
historical home of the national pastime and one of his true  
passions in life. Again, I feel lucky to have been with him as he 
lived his dream of making it to Cooperstown. 

I know that Joe loved his family very much. Often times he 
would talk of his sister and brother and nephew’s and nieces 
and the get-togethers with the family. Although I did not formally 
know them, I always felt like I did through his stories. I know that 
Joe would always take the Thanksgiving week off just so that  
he could begin to decorate his home in anticipation of Christ-
mas at his house. His house was the family gathering place for 
Christmas and it was a big deal to him to get the place ready.

Along with his family, Joe also loved his dogs. From the 
first huge Labrador, Bo, through his most recent acquisition of  
Precious, Joe arranged his life around the needs of his dogs. 
He often struggled with the health of his dogs but he was  
absolutely undeterred and did whatever it took to be sure that 
his dogs were well taken care of.

Joe never married or had children. Everyone has their own 
personal reason for the decisions that they make in life. There is 
no right or wrong. We are given this one opportunity to do what 
we choose during our very short time on earth and Joe made 
his choices and lived his life as he saw fit.

I am truly going to miss Joe. He was as loyal as they come 
and rock steady. Our branch, and especially the Woodland Hills 
P.O. took a big hit when Joe suddenly passed. Good Shop 
Stewards are not easy to replace. Good friends are impossible.

I want to add how happy I was to see as many of my fellow 
Carriers as I did at the memorial for Joe. There were well over 
100 people in attendance that day and I really appreciate how 
management worked with us to allow all those who wanted to 
attend to do so. I also appreciate how everyone stepped up and 
gave the extra effort to make it all happen. Yes it was a long day 
for those of us who broke away to attend the service but I never 
had any doubt that you would make sure to do what it took to 
make it all happen. Joe would have been proud.

When an active carrier Dies  
There is never a good time to discuss the passing of an  

active Letter Carrier, but with Joe’s passing it gives me an  
opportunity to discuss what clearly can become a reality 
when least expected. The NALC provides literature with some  
instructions as to what to do when an active Carrier dies. 

I am not going to reprint the entire information in this article, but 
just give some basics as to what should happen in this type  
of situation.
• Notify the employee’s immediate supervisor, postmaster 

and personnel section (if any. Give the supervisor the letter  
carrier’s locker keys and badge, as well as information on 
the time and place of memorial services. Check with USPS  
Human Resources Shared Service Center at 877-477-3273 
for benefits for spouse and any dependent children.

• Fill out forms (obtain from USPS personnel section or post-
master): application for death benefits under the retirement 
system; claim for unpaid compensation; claim for FEGLI 
death benefits. Notify the Thrift Savings Plan for Death  
Benefits Claims. Notify the carrier’s NALC branch. If a  
veteran, notify the Veterans’ Administration. Notify banks 
and other financial institutions. Call the local office of the 
Social Security Administration. Notify insurance companies 
(life, health, home, automobile, etc.). Have mortuary officials  
obtain enough certified death certificates for your needs (they 
can suggest how many).
Nobody ever likes to discuss the reality of a quickly- 

shortened life, but the passing of our fellow employee, Union 
Steward and most of all friend, Joe prompts me to remind us 
that in can and does need our serious consideration.

Joe and the author on a blues hunting excursions in Maine.
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Group Insurance for Added Protection
By Chris Alessi, MBA/NSBA Representative

In February of 1985, the NALC and the MBA established 
a $5,000 basic group accidental life insurance policy, 
(the G-001 Policy). Currently, all active and retired NALC  
members are provided this benefit at no cost to the  

members or the branches. Branch members are not required 
to pay any premiums for this policy. The NALC pays for all the 
premiums for the basic G-001 accidental death policies.

In addition to coverage under the basic G-001 policy, the 
MBA offers supplemental group insurance policies to 
the branches that elect to provide additional accidental 
death benefits and/or term life insurance for their active 
branch members, including CCAs. No physical exams or in-
dividual insurance applications are required for a member to be 
covered by any of MBA’s group G-001 policies. 

MBA’S G-001 Supplemental Accidental Life Insurance 
Plan will insure the Active branch members for as little as  
3 cents/month, per member, for every $1,000 worth of  
coverage up to a maximum of 75 cents/month per mem-
ber for $25,000 worth of accidental death coverage. Death  
benefits are paid when the death is a result of direct bodily  
injuries sustained by an accident based on documentation from 
the pronouncing physician, the coroner’s office, or the medical 
examiner, the MBA does not determine the manner of death.

MBA’s G-001 Supplemental Term Life Insurance Plan, 
on the other hand, pays a death benefit no matter what the 
cause of death is. Active branch members can have extra 
protection at the rate of 44 cents/month per active member 
for every $1,000 not to exceed $20,000 of term insurance.  
When a branch purchases one or both of the G-001  
supplemental life insurance plans, it must provide coverage 
for all of its Active members for the same amount of cover-
age through the MBA. There is no accumulated cash value  
attributed to either of the G-001 policies. 

After a branch member retires or their branch group  
coverage terminates under the G-001 Supplemental Insurance 
plans, do not be concerned. The MBA has a conversion period  
for retiring members, membership termination of active  
members or the cancellation of the group supplemental term 
life plans by a branch. Members previously under these plans 
have a 31-day option period to convert to an individual insur-
ance policy with the MBA without taking a physical exam by  
providing a written application to the MBA. The conver-
sion amount of insurance cannot exceed the elected amount 
of coverage that the branch has or had covering its active  
members. Under the conversion option, premiums are based 
upon the individual insured’s age at time of conversion. 

Branches can also benefit from electing to give their  
members this added protection, because a pro-rated portion 
of all unused premiums is refunded annually to the participating 
branches as an experience refund. Since 1985 the MBA has 
paid over $5 million in basic accidental claims. The member 
does not pay any premiums for the supplemental group plans; 
the branches pay the whole premium for its active members.

In closing, as I write this article (4-10-17), it was this day 
21 years ago that Brother Jon Gaunce, our former president 
and founder of branch 2902 passed away. Jon was a great 
leader and a strong advocate for workers’ rights and the labor  
movement. He defended the rights of all Letter Carriers, and 
saved many of their jobs including mine, I will never forget 
him, and his spirit lives on in many of our members today.  
GOD BLESS YOU BROTHER JON.

I would like to extend my deepest condolences to all of  
Tri-Valley’s members, friends, and the family of our brother 
Joe Vedder who passed away on April 3rd, 2017. Joe was a 
great asset to our branch and he will be deeply missed by all.  
Until we meet again Joe, in solidarity always.

Pictured above is retiree Jim Dearborn as he is presented with an 
outstanding service award for his continued hard work in helping 
to prepare for the NALC annual Food Drive. Without the efforts 
of behind the scenes volunteers like Jim, the Food Drive cannot 
succeed. Thank you Jim for all your continued efforts.
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Routine Health Maintenance is the  
Ticket to Keeping Medical Costs Down

By Joe Gutierrez, Health Benefits Representative

Hello everyone. Sorry I haven’t been able to attend any 
meetings this year. I recently had back surgery and am 
unable to travel until cleared by my doctor. The good 
news is that everything went well and I hope to make 

the May meeting. If not, the June one for sure. 
Now let’s get into our health plan. The most important  

benefit to me is the routine health care available to us. By  
utilizing this benefit it keeps our health care cost down by  
preventing or discovery of potential health problems.  
Immunizations and tests are all covered expenses and should 
be utilized to prevent illness. Remember LabCorp and Quest 
are the laboratories that are contracted by the NALC HBP and 
are free. We should make sure these facilities are used. 

All tests such as MRIs, CAT scans, etc... need prior approval. 

Most doctors will get the approval but always make sure before 
tests are performed. 

Always try to use CVS Pharmacy for your prescription needs. 
They now can fill your prescription order for 60 to 90 days in 
house rather than using mail order. In addition, Target is now 
part of CVS and we can use their pharmacies as well.

There are more benefits in the plan and I will address them in 
meetings and future articles. 

To our retirees, I know we took a hit on our premiums both 
though Social Security and OPM, however combined we still 
have a great plan. I know, because having both the NALC HBP 
and Medicare now I have not had a medical bill in six years. 

If anyone has any questions, don’t hesitate to bring it to the 
branch meetings or feel free to call me anytime. 

Pictured above is Lee Leighton as he accepts his 40-year union 
membership pin from the Director of Retirees, Bev Sucich.

Pictured above is Branch 2902 Webmaster Larry Orcutt 
as he is presented with an Outstanding Service Award for  
creating and maintaining the branch’s presence on the internet  
at nalcbranch2902.org.
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E O B
By Mary Stanley, Assistant Health Benefits Representative

An Explanation of Benefits (EOB) is a statement that 
many of us are already familiar with. However, there 
are many CCAs who have converted to regulars who 
may be unfamiliar with these statements. Newly- 

converted regulars have the option to enroll in the FEHBP  
(Federal Employees Health Benefit Plan) within a time frame.  
EOBs are generated from the health insurance plans every 
time the member seeks medical attention (i.e. doctor’s office, 
physical therapy, chiropractor, optometrist, dental, hospital, 
etc.). These EOBs provide information to members regarding 
the charges of the visit. It also gives a “Claim Summary” that 
shows the Total Billed, Discount/Disallowed amount, what the  
Insurance Paid the Provider and the Patient Liability. The EOB is 
“NOT” a Bill. Remember. it is provided to you from your health 
insurance plan.  

If the figure shown in the Patient Liability seems to be an 
extraordinary amount, then there could possibly have been an 
error made. This has happened to me (a few times) and my 
friends. I called my insurance plan, the NALC HBP to question 
the amount. On one occasion, it turned out that the medical  
facility had submitted the wrong procedure code to my  
insurance plan. Another time, when my husband was in the 
hospital, they billed Medicare first and my NALC plan second.  
This created a mess, because my NALC insurance is primary 
and my husband’s Medicare is secondary. So, members, keep 
in mind that you have the right to question anything that does 
not appear to make any sense to both your health insurance 
plan and/or your medical facility.

Wishing you all a very Healthy, Safe, and Happy Spring.

Treasurer’s Report
3/19/17 - 4/16/17

General Account
Previous Balance $79,294.83
Receipts $38,184.05
Sub-Total $117,478.88
Disbursements ($37,687.77)
total-on-hand $79,791.11

Payroll Account
Previous Balance $79,687.66
Receipts $18,000.00
Sub-Total $97,687.66
Disbursements ($17,993.67)
total-on-hand $79,693.99

Convention Fund
Checking Acct # 7 .15% rate-USPS-C.U. $31,833.80
Total of Convention Fund $31,833.80

Contingency Fund
C.D. 6mos .697% rate-Premier C.U.-#1 $85,350.00
C.D. 6mos .648% rate-Premier C.U.-#2 $11,572.67
C.D. (1) year 1.094% rate Premier C.U.- #3 $106,413.88
MM Cert #14 26wks .25% rate-USPS-CU $24,333.32
MM Cert #18 26wks .25% rate-USPS-CU $22,578.45
MM Cert # 19 26wks .25% rate-USPS-CU  $66,669.26
MM Checking # 8 26wks .15% rate-USPS-CU $45,691.54
C.D. 6mos .380% Priority One C.U. $33,289.67
Shares acct USPS-CU  $7.11
Total of Contingency Fund $395,905.90

Retiree Fund $4,081.81

Daniel A. Gorman 
Financial Secretary-Treasurer
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When Is It Okay To Work Off The Clock?
By Albert Reyes, San Fernando/North Hills Shop Steward 

Has management ever instructed you to clock out and 
keep working? Of course not. Federal and state labor 
laws prohibit employers such as the Postal Service from 
permitting any employee career or non-career to work 

off the clock without pay. Employers such as the Postal Service 
must pay all employees for work done that they knew about or 
should have known about. However, management is known to 
look the other way while employees perform unpaid work volun-
tarily or under pressure off the clock. Example, for those who are 
making management’s new 6 o’clock street time by clocking 
out then clearing their accountables are violating federal and 
state labor laws. 

In a recent Harris Poll, 81 percent of employees in the Unit-
ed States reported that they worked outside of their standard 
work hours, with 29 percent doing it three or more days per 
week. Imagine these numbers reflecting your route, tour or  
office. So what does this all mean, and when is it okay to work off 
the clock? It’s simple, NEVER! Now, here is why you shouldn’t 
work off the clock. Other than it being a federal and state labor 
law, working off the clock gives management false information 
on what it takes to get your route done. With the latest trend 
of “management tools” that tell us how long our routes are  
(mostly indicating under time) then why compromise our routes 

or tours with this false information of working off the clock? 
Keep it consistent.

Management needs to know what can reasonably be  
accomplished in an eight-hour day in order to make accurate  
decisions about budgeting, staffing and work priorities. If you’re 
secretly working off the clock and management plans their 
workload around that level of mail volume, then what’s going to 
happen when routes are up for an inspection? Working off the 
clock is not built into our routes, and in no way benefits us. So 
again, keep it consistent. 

Furthermore, by working off the clock, you’re potentially  
preventing the hiring of new CCAs. How? Because if our routes 
are getting done in eight hours, management has less of an 
incentive to invest on new hires. Plus, think of ALL the money 
you’re forfeiting on a daily, weekly or monthly basis. It will add 
up. If you’re working off the clock 10-15 minutes three days a 
week for an entire quarter (three months), then this can lead to 
the loss of hundreds of dollars. 

Thanks for your time, and if you haven’t done so already, 
download the new NALC app! If you have any questions on this 
topic or any other topic please join us at the Union Hall every 
Third Tuesday of the month for our local branch meetings. Be 
safe out there.

Pictured above on the left is Branch 2902 Director of Retirees Bev Sucich as she 
presents 45-year membership pins to (L-R) Paul Decareau, Joe Majzel and Jon  
McClaran at the retiree luncheon.

Pictured above is Susan Jensen. Susan is  
expressing extreme joy as she is presented  
with her retirement watch.
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Politicians Wanted…for Postal Reform!
By David Hyman, Branch 2902 Trustee & Political Liaison 

Greetings Brothers & Sisters, These are interesting times, 
especially since elections have consequences. The 
NALC is supporting Postal Reform (HR 756) which 
would free our employer from most of the damages 

from the pre-funding mandate that on paper shows the USPS 
losing money. Bob Golden, Ernestine Hernandez and I visited 
Washington, DC recently to lobby on behalf of our members, 
for resolutions that should be able to assure our livelihood  
survives the new regime in Washington. We were there to have 
our elected officials sign on to the three resolutions we have 
been pursuing for at least the last six years. 

The resolutions would preserve six-day delivery, maintain  
existing door-to-door delivery standards and bring back some 
of the delivery standards from 2012, such as overnight delivery 
within 75 miles for first class mail. These resolutions are needed, 
for if HR 756 advances, we would be able to amend the parts 
of this bill that we do not like. Most of the changes are needed, 
but the big one the bill in its present form has that we want 
pulled, is the part mandating the use of cluster boxes. This bill 
needs to survive, for with no postal reform, additional attacks 
on the Service will continue. This bill with a few tweaks, would 
help the USPS lower expenses and lower our debt from the pre-

Hidden in amongst the crowd above is our very own David Hyman, Bob Golden and Ernestine Hernandez on their last lobbying visit to DC.
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funding. Inaction is not an option. The bills we are working on are  
non-partisan and would help tie the USA together with America’s 
Postal Service. HR 756 addresses postal rates, pre-funding and 
service standards.    

Since our DC Lobby visit, an additional 12 to 14 California  
members of Congress have added their names to co-sponsor 
each of the above three resolutions. Congress members Julia 
Brownley and Tony Cardenas are on all three of our bills. Brad 
Sherman is now on two of our bills — he signed on to our  
six-day and door-to-door resolutions. Nice to see Steve Knight 
also came out to co-sponsor our door-to-door resolution. Last 
year he supported one of our bills six weeks before the election 
so we are making some progress here.

If you are not sure who your Member of Congress is, text your 
zip code to (520) 200-2223 to find out who represents you.

Looks like we will have had another successful food drive. 
Despite my employment status I’m always willing to help out a 
good project. We even had Congressman Tony Cardenas help 
out briefly last year and he was invited again this year.

Time for Dodger Baseball! 
Branch 2902 will once again visit Chavez Ravine on Saturday 

August 12th at 6:10pm for our yearly membership appreciation 
night as the San Diego Padres are in town. I’m not sure who my 
wife will be rooting for as she is a San Diego native and this is a 
mixed marriage when the two teams play each other. 

We again were able to get the same price as last year  
despite the recent Dodger ticket increases. Get in touch with me 
to make arrangements to get your $40 seats that include Dodger 
dogs, chips, nachos, peanuts and your favorite non- alcoholic  
beverages. They are also giving a Dodger pin out on that evening. 

Speaking of baseball, if you do happen to visit Washing-
ton, DC, there is currently an exhibit at the Library of Congress 
on “Baseball’s greatest hits, the music of our national game,”  
This exhibition is also online at: www.loc.gov/exhibits. Also do 
not forget the Postal Museum next to Union Station in LA.

Be well.

Pictured above is retiree Ernestine Hernandez as she proudly  
displays her newly presented award for her outstanding  
Service as Chief Shop Steward in Oxnard. 

Pictured above is Antonio Castro. Antonio was presented with 
the Rookie Shop Steward of the Year award for his excellence 
in representing the Carriers of Santa Paula at the April 2017 
branch union meeting.

In Memoriam
Joseph A. Vedder 
Active - Woodland Hills

Thomas Booe 
Retired - Ventura

Wiwatchai “Bill” Pinjanthuk 
Active - North Hollywood

Know Your Rights
204b’s Bidding for Bargaining Unit Positions
M-00016 Pre-arb, NC-NAT-8581
Letter carriers temporarily detailed to a supervisory position  
(204B) may not bid on vacant Letter Carrier Craft duty  
assignments while so detailed.
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Know Your Rights
ELM 17.5
Section 516.33 c.

Temporary Change in Schedule. 
Employees who choose to have their work schedules changed 
temporarily to conform to court service hours submit PS Form 
3189, Request for Temporary Schedule Change for Personal 
Convenience, as soon as possible, together with PS Form 3971, 
requesting such schedule change to the appropriate postal  
official at their installation (see Handbook F-21, Time and  
Attendance, 232.23). Such request states that the schedule  
change is for the employee’s personal convenience and  
is agreed to by the local union. Employees who exercise  
this option receive full compensation for the period of court 
service including any applicable night differential for the  
revised schedule.

M-01063 APWU Step 4
January 21, 1988, H4C-5B-C-44765
The question in this grievance is whether or not a past  
practice has been established to allow an employee to  
voluntarily change their work schedule to coincide with the  
days the employee was required to be in court under the  
circumstances which would make them eligible for court leave.

We mutually agreed, in accordance with Arbitrator Gamser’s 
decision dated October 3, 1980, that where it is established  
in an appropriate proceeding that management of an  
installation has consistently interpreted the provisions of the 
E&LR Manual and the related provisions of any earlier manual, 
regulation, or the Federal Personnel Manual, to allow employ-
ees to change their work days, as well as their work hours, to  
coincide with the court circumstances above, management 
must continue such practice.

Handbook F-15  Travel & Relocation
9-2 As a Juror
If you are on court leave, follow these guidelines to determine 
what payments you may keep and what you must turn over to 
the Postal Service:
a.  You may keep any allowances that you receive for travel, 

subsistence, and other expenses as part of your jury duty.
b.  You must turn over to the Postal Service any payments from 

the court that represent a salary for your services.

ELM 516.4 Fees
516.41 General
Employees may retain any court allowance in the amount of  
$25 or less per day on days court leave is authorized.  
Employees must remit to their supervisor amounts received in 
excess of $25 per day. Employees who are eligible to receive 
such fees are not authorized to waive the fee.

Handbook F-401
Section 3 part 4.b. (1)

b. Request of Employee:
(1) Schedule change is requested by the employee for  
personal reasons and is agreed to by the employee’s  
supervisor and shop steward or other collective bargaining  
representative. The employee must complete PS Form 
3189, Request for Temporary Schedule Change for Personal  
Convenience, and obtain all required signatures.
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retirees lunch
raffle at 12:30

Where: Tropical Buffet & Grill 
 19530 Nordhoff St.  
 Northridge

When: Thursday,  
 May 18, 2017

Time: 11:00am to 1:00pm

Where: Hometown Buffet 
 fallbrook mall 
 6633 Fallbrook Ave. 
 West Hills

When: Thursday,  
 June 15, 2017

Time:  11:00am to 1:00pm

CANCELLED
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BRANCH #2902 OFFICERS SHOP STEWARD LIST

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

• Paul Drapkin  

SENIOR VICE PRESIDENT

• James Perryman  

VICE PRESIDENT

• Alex Lopez  

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez  

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Debbie Riggs 

• Louie Rodriguez 

• Sandy Gaunce  

• Greg Gaddis 

• David Hyman  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S. Greg Gaddis 

Chatsworth Chief S.S. Angel Hale 

Fillmore Chief S.S. Call Of�ce 

Moorpark Chief S.S. Lori Stewart 

No. Hollywood Chief S.S. Louie Rodriguez 

Chandler Greg Gaddis 

Laurel Canyon Louie Rodriguez 

Studio City Greg Gaddis  

Valley Village Louie Rodriguez 

Northridge Chief S.S. Onofre Varela 

Porter Ranch Onofre Varela 

Ojai Chief S.S. Philip Navarro 

Oxnard Chief S.S. Johnny Boyd 

Kathi Albritten 

Pablo Galvan 

 Alternate Aileen Rios

Pacoima Chief S.S. Lorie Moore 

Reseda Chief S.S. Je� Hastert 

Alternate Shop Steward Eddie Ventura

San Fernando Chief S.S. James Perryman 

M.C.A. James Perryman 

North Hills Albert Reyes 

Sylmar / Main Of�ce Martin Diaz 

Robert Tracy 

Santa Paula Chief S.S. Antonio Castro 

Simi Valley Chief S.S. Sandra Gaunce 

Dan Cabrera

Mt. McCoy Station Sal Lopez 

Thousand Oaks Chief S.S Alex Lopez 

Walter Williams 

Mary Stanley 

Newbury Park Debbie Riggs 

Ventura Chief S.S. Laura Rowe 

East Ventura Laura Rowe 

Woodland Hills Chief S.S. Nilo Gatus 
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the Mail baG neWs
nalc branch 2902
21540 PRAIRIE STREET, # C
CHATSWORTH, CA 91311
(818) 700-9615   FAx (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

NON PROFIT ORG.
U.S. POSTAGE

PaiD
PERMIT NO. 41

Canoga Park, CA

BEV SUCICH
Will be serving SNACKS at the 

May Union Meeting
Snacks starts at 6pm

MAY 16 Regular Branch Meeting 7:00 pm 
  Union Hall - Chatsworth 
  Dinner served

MAY 18 Retiree Lunch 11:00 am 
  Tropical Buffet & Grill - Northridge 

MAY 19 California State Association of  
  Letter Carriers State Convention 
  Anaheim, California

MAY 29 Memorial Day - Holiday

JUN  6  Executive Board Meeting 6:00 pm 
  Executive Council Meeting 7:00 pm

JUN 15 Retiree Lunch 11:00 am 
  HomeTown Buffet - West Hills

JUN 20 Regular Branch Meeting 7:00 pm 
  Union Hall - Chatsworth 
  Snacks served

JUL  4 4th of July-Holiday

JUL 5 Executive Board  
  Meeting 6:00 pm 
  Executive Council Meeting 7:00 pm

TRI-VALLEY  
BRANCH 2902

ANNOUNCES

MEMBERSHIP  
APPRECIATION NIGHT AT 

DODGERS STADIUM
Los Angeles Dodgers  

vs  
San Diego Padres

Saturday, August 12, 2017      6:10 pm

Tickets are in the Right Field Pavilion  
and include all you can eat: 

 DODGER DOGS, PEANUTS, NACHOS,  
POPCORN & SODA

Tickets: $40 each
Contact David Hyman at 

(818) 893-8613 or at davidahyman@aol .com
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member: los  Angeles federAtion of lAbor, Afl-cio member: tri-counties centrAl lAbor council, Afl-cio
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H	ORGANIZATION

T
he 25th annual nAlc/usPs food drive has 
come and gone, with branch 2902 collecting 
421,673 pounds of food this year. Although 
this total is down from last year’s 503,000 

pounds collected,  
it is still an impressive 
amount of food that was 
picked up by our car-
riers and will definitely 
help to feed the needy in 
our local communities.  
I remember the first 
food drive in 1992 and 
how the patrons on my 
route were really into it, 
filling my LLV with food 
by the time the day 
was done. however,  
there were problems  
getting the food collect-
ed by the food banks 
in some branch 2902 
Post Offices on that first 
food drive day, resulting 
in the food having to be 
brought to the Branch 2902 Union hall where it filled 
the meeting room to capacity. we have had other 

problems on food drive days over the past 25 years, 
most dealing with the food banks and their methods 
of collecting and transporting the food from the vari-
ous Post Offices in the Branch. 

for example, about 16 
years ago on food drive 
day in north hollywood, 
the food bank did not 
show up to collect the 
food that was sitting in 
many, many orange ham-
pers in the parking lot at 
lccA when i returned 
from the street at 6 pm. 
i called branch 2902 
President bev mattes to 
let her know that no one 
had shown up to collect 
our food and bev asked 
me to drive to the church 
responsible for collecting 
the food to see if anyone 
was there that i could 
talk to and find out what 
the problem was. i drove 

to the church and found that there was not a soul 
Continued on page 2

25th Annual Food Drive…
Another Successful Year of Helping to Feed those in Need 

Pictured above is Jessica Siano. Jessica exhibits the spirit of what the 
food drive is all about. That smile says it all.
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in sight (no pun intended) and 
the church and all of the outlying  
buildings were locked up tighter 
than a drum.

i left the church, drove back 
to the Post Office and arrived 
at 7 pm to discover that only  
two people were still there,  

carrier esperanza (espie) Padilla and supervisor 
roger (ogie) deguzman. i decided that the food 
could not sit in the parking lot over the weekend 
at lccA and that it would have to be moved. the 
three of us proceeded to push each and every one 
of those many hampers full of heavy canned foods 
up the ramp at lccA, through the exit door, which  
was closer than the ramp leading to the entrance 
door, and into the Post Office where the food was 
locked up for the weekend. both espie, who trans-
ferred to the Oxnard Post Office in 2003, and Super-
visor ogie deguzman, who wisely left delivery and 
now works in operations Programs in santa clarita, 
went way above and beyond the call of duty on that 
food drive day. 

we don’t have problems like that anymore and 
thanks to all of your hard work things run quite 
smoothly now on food drive days. i can’t name  
all of you that go above and beyond the call of  
duty during food drives in this article, but i must  
give a special thanks to our branch food drive  
coordinator, sandy dearborn, and to her husband 
jim. good job, once again. A heartfelt thanks to  
each and every one of you that have participated  
in this yearly event at any time over the past 25  
years; without all of your stellar efforts throughout the 
years the annual food drive could not succeed like it 
has for the last quarter century. listed in the shaded 
box are the amounts of food collected this year from 
each office in Branch 2902.

installation Pounds collected
Agoura hills 6,000
chatsworth 9,800
fillmore  2,000 
moorpark  10,100
lccA/Valley Village  22,117
chandler   23,000
studio city     10,500
northridge/Porter ranch  21,115
ojai     3,945
oxnard/Port hueneme  44,540
Pacoima  14,197
reseda   12,000
san fernando/mcA  30,862
north hills/sepulveda  11,500
sylmar  15,742
santa Paula  3,960
Simi Valley Main Office  19,040
mt. mccoy   21,665
thousand oaks 42,255
newbury Park  8,600
Ventura Main Office  11,940
east Ventura station   41,795
woodland hills  31,000

Proposed national agreement
the nAlc and usPs reached a tentative collective  

bargaining Agreement (cbA) on may 12, 2017. i am not  
going to print the summary of the proposed cbA in this  
article because the highlights of the proposed  
agreement are printed on pages 4 through 13 in 
the june 2017 issue of the Postal record and are 
also available to read at nalc.OrG. the proposed  
CBA must now be ratified or rejected by the NALC 
membership through a mail referendum vote. 

article 16 of the nalc constitution ex-
plains the process of ratification or rejection of any  
proposed cbA and reads as follows, in relevant part:

article 16 collective bargaining
Section 1. Ratification shall be a mail referendum 
vote and the ballot shall be mailed only to regu-
lar members of the NALC as defined in Article 2 

Annual Food Drive  
continued from page 1 

No man has a good enough memory to 
be a successful liar.

— Abraham Lincoln
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Section 1 (a)…The ballot shall provide only for 
the acceptance or rejection of the entire pro-
posed agreement… Membership acceptance 
or rejection of a proposed National Agreement 
shall be by majority of valid ballots returned by 
the voters. When such majority votes to accept 
a proposed agreement, no other action shall 
be required of the Union membership. Suitable 
and timely notice of such results shall be made 
and certified to the membership by the Ballot  
Committee through the Postal Record and/or 
the NALC Bulletin.

When a majority of valid ballots returned by the 
voters rejects the proposed agreement, the 
Ballot Committee shall: (a) cause suitable and 
timely notice of such results to be furnished 
and certified to the membership through the 
pages of The Postal Record and/or the NALC  
Bulletin; and (b) furnish and certify the same in-
formation to the National President.
When the majority of total votes cast is for  
rejection, the NALC negotiators shall inform 
the USPS and reopen negotiations within five 
(5) days after the vote is tallied. If negotiations 
are not reopened, the NALC negotiators shall  
determine if there will be binding arbitration, an  
immediate work stoppage, or a designated job 

action. If negotiations are reopened they will not 
exceed a period of fifteen (15) calendar days, at 
which time a second ballot shall be mailed to 
each member for ratification or rejection. If the 
membership rejects this second ballot, then 
the National President will determine if there will  
be binding arbitration, an immediate work  
stoppage, or a designated job action.
Sec. 2. In the case of a nationally sanctioned 
work stoppage, the President shall issue no 
recall to work until a full and unconditional  
amnesty is granted to all participants in that 
work stoppage.
Sec. 3. Any National collective bargaining  
Agreement entered into between the NALC and 
USPS shall be ratified by the regular members 
who shall be nonsupervisory employees in the 
postal Career Service…

so, the membership can vote to either accept or 
reject the proposed cbA. if accepted by the majority 
of the membership, it will be a done deal. no other 
action from the membership will be necessary. if the 
proposed cbA is rejected by the majority of voters, 
there are some interesting options as quoted from 
the nAlc constitution above. 

i have received mixed reactions regarding the  
proposed cbA from the members who i have  
spoken to. The first station visit that I made after 
the proposed CBA was announced was to an office 
where several of the members i spoke to voiced their  
extreme displeasure with the terms of the tentative 
agreement. these members told me that they would 
definitely be casting their votes for rejection of the 
proposed CBA. The consensus in that office was 
that carriers deserve more than the general wage  
increases of 1.2%, 1.3% and 2.1% that are  
proposed in the tentative agreement. however, i  
have found that the majority of carriers that i have 
spoken to in the other offices that I have visited since 
the proposed cbA was announced are much more 
pleased with the terms of the proposed cbA and 
have indicated that they will vote for ratification.

As i have told all of the members that i have 
Pictured above holding the t-shirts are Jim and Sandy Dearborn  
as they are presented with special food drive t-shirts by the  
Stewards of Thousand Oaks (L-R) Alex Lopez, Walter  
Williams and Mary Stanley in appreciation of all their hard work  
in helping to coordinate the 2017 food. drive. Continued on page 4
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spoken to, nAlc is a democratic union that al-
lows the membership to vote for ratification or 
rejection of any proposed cbA and the choice  
of the majority of votes cast will prevail. my advice to the  
membership is simple. if you like the terms of the 
proposed CBA, vote for ratification. If you don’t like 
the terms of the 

proposed cbA, vote for rejection. But either 
way, please vote and let your voice be heard. Per 
the nAlc bulletin dated june 2, 2017, voting  
instructions will be included in the ballot mailing, as 
well as a copy of the complete text of the proposed 
cbA. As of this writing, ballots have been mailed to 
the membership and are due back by 11:59 pm on 
july 29, 2017 in order to be counted.

state convention and training
the california state Association of letter carriers 

(csAlc), the region one national business Agent’s 
(NBA) Office and Host Branch 1100 held the 55th 
csAlc convention in Anaheim may 19 and may 
20, 2017. Prior to the convention, the csAlc and  
NBA’s office conducted training classes on May 
18th. these classes were attended by branch 2902  
officers, myself included, and many of our stewards. 

i attended two classes, one on Article 8 and one  
on route inspections. the two classes that  
i attended were well taught and highly  
informative and the consensus amongst our officers 
and stewards was that all of the classes attended 
were well taught and highly informative. good job 
by NBA Bryant Almario’s office and his staff, James 
Henry, Calvin Brookins, Allan Rios and Jeff Fultz. 

nAlc President fred rolando was at the  
convention on may 19th and he spoke about the 
collective bargaining process and went over the  
proposed cbA with the delegates in attendance. 
nAlc director of safety and health, manny Peralta, 
and nAlc director of city delivery, chris jackson,  
were also in attendance and addressed the  
delegates on may 20th.

At the convention, branch 2902 received an  
award from the NBA’s office “For Its Outstand-
ing Achievement in organizing city letter carriers  
At 96.2% membership.” we also received a  
Bronze Level Certificate of Achievement for our MDA 
Fundraising efforts. Kudos to everyone involved  
in organizing new members for the nAlc and to 
those of you that participate in our annual mdA  
bowling tournament.

until next time, be careful out there and remem-
ber to stay hydrated and be “heat conscious” as the 
summer temperatures continue to rise. 

Letter Carrier Political Fund
by making a contribution to the letter carrier Political fund, you are doing so voluntarily with the understanding that your 

contribution is not a condition of membership in the national Association of letter carriers or of employment by the Postal 
service, nor is it part of union dues. you have a right to refuse to contribute without any reprisal. the letter carrier Political 
Fund will use the money it receives to contribute to candidates for federal office and undertake other political spending as 
permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political 
fund are not deductible for federal income tax purposes. federal law prohibits the letter carrier Political fund from soliciting 
contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribu-
tion received from such an individual will be refunded to that contributor. Federal law requires us to use our best efforts to 
collect and report the name, mailing address, occupation and name of employer of individuals whose contributions exceed 
$200 per calendar year. Any guideline amount is merely a suggestion, and an individual is free to contribute more or less than 
the guideline suggests and the union will not favor or disadvantage anyone by reason of the amount of their contribution or 
their decision not to contribute.

Annual Food Drive  
continued from page 3 
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F or anyone who is paying attention, President 
trump’s budget proposals are not very friendly to 
us as letter carriers. in fact in my opinion, they 
are downright hostile. A few of his ideas he has as 

part of the resolution to a balanced budget are to: 
• Raise FERS pension contributions by 1% per year for  

six years (this equates to a $3,600 annual pay cut)
• Eliminate FERS Social Security supplement
• Cut CSRS COLA’s by 0.5%
• New retiree pension cut: High-5 instead of the  

high-3 average
• Postal Service “savings” of $46 billion over 10 years  

by cutting saturday and door-to-door delivery
• Gut social safety net by slashing Medicaid, Food 

Stamps, and Social Security disability benefits by 
hundreds of billions of dollars

• 20% cut to the National Labor Relations Board and  
labor department budgets

now keep in mind that President trump’s budget  
proposals are exactly that, proposals. just because a 
president requests something in a budget does not mean 
he always gets it. however, these are unusual times 
that we are in. we no longer have a healthy balance of  
power in the government. we currently have just one party  
running the country in all three parts of the federal  
government — the Presidency, the congress and the  
judicial all now have a republican majority. no longer 
does it take a “compromise” on both sides of the aisle 
to pass legislation or laws. the republicans pretty much 
have their way right now. hopefully that will change in the 
next election cycle. but in the meantime we must be sure 
to let our representatives in congress know how we feel 
about the proposed presidential budget.

for those of you who are retirees, and that includes a 
hell of a lot of my former co-workers and many who are still 
friends of mine, you all thought that you were safe once 
you retired. i have a friend who is a retired letter carrier 

who proclaimed to me upon his retirement that once he 
retired he was home free and they could never touch his 
retirement. really? well have another look above at the 
proposal to slash your colA by 0.5%. thought that you 
were untouchable huh! not with this administration and 
congress, and now the supreme court.

when president trump was elected back in november,  
it was a crap shoot. while he would make statements  
about his proposed policies in order to appeal to 
the conservative right-wing “working class,” in reality  
his policies have leaned more in the direction of the con-
servative right wing “elite.” His election to the White House 
lies squarely at the feet of those in congress who for years 
did nothing but oppose everything that was brought forth 
in legislative proposals. nothing got done by congress in 
the past eight or more years (except for the Affordable 
care Act) while we as working people paid the price as 
the country slowly recovered from the great recession. 

Trumps Budget Proposals Lie Directly  
at the Feet of Congress

By Paul Drapkin, Executive Vice President

Pictured above is retiree Steve Packer with Director of Retirees  
Bev Sucich as she presents Steve with his 45-year union  
membership pin at the retirees luncheon.

Continued on page 6
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while President obama had an obstructionist congress 
to deal with, the conservative movement did nothing but 
whine about what a horrible president the country had 
in the white house. President trump was not elected  
because he was offering such great solutions to the  
issues that face this country (and the world). he was  
elected because people in this country were so frustrated 
at the “do-nothing” Congress that we have had for so 
many years that they figured that even a guy like Trump 
could do no worse than what we have had for many  
years with the congressional deadlock. in other words 
it was seen as the white house’s fault that nothing got 
done. the president does not make legislation, that is 
congress’s job. 

that is what i meant by the crap shoot that trump 
was when he was elected. People were willing to  
forego the usual expectation of actual details when a  
candidate offers solutions to the issues that we face. 
People only heard that “we are going to build a wall and 
mexico is going to pay for it”. now that the president is 
actually trying to implement his proposal of building the 
wall, as they say, the devil is in the details. now it turns out 
that what he really meant was that we, the taxpayers are 
going to have to front the money out to actually build the 
wall and then somehow the usA is going to recoup the 
money from mexico. of course there is no detail as to how 
exactly that money is going to be recouped but come hell 
or high water he is going to “build the wall.” 

the presidents proposed budget is not based on sound  
accounting practices. it is built on how the working class 
of this country will be cut out of any prosperity in the future 
and how much the wealthy will be able to preserve for 
themselves. It is built on cutting benefits for those retirees 
and future retirees by cutting any form of raises via the 
colA or by making future retirees pay more. we must 
make our voices heard. the only way your representa-
tives will listen is if they are threatened with their jobs or 
money is offered for their ear and their re-election. It is 
sad but that is the way it works. had the politicians in dc  
actually been productive with any real legislation that  
would have progressed the agenda of the constituents  
that they actually represent donald trump and his  
huckster sideshow would never have been elected. 

i know you feel like you already pay through the nose out 
of your paycheck in the form of taxes (i know i sure do) and 
whatever other deductions you already pay but the letter  
carrier Political fund (lcPf) is the only way (unless 
you are willing to write a check to the politician of your 
choice who you believe supports preservation of the Post  
Office and our cause) to help persuade those in Congress 
who are supportive of our cause. i know the last thing you 
need is another $5 a paycheck taken out of your spend-
able income funds. but have a look at the proposals 
that the current administration is proposing. if you don’t 
think that is going to amount to a hell of a lot more than  
$5 per paycheck if it is actually incorporated into the  
budget, you are being nothing but shortsighted.

the lcPf is a complete separate fund that our union 
uses to help persuade those in congress that need a little 
arm twisting to see things our way. that is how we prevent 
budget proposals that are injurious to us from becoming 
reality. That is how we continue with the benefits that we 
have all come to expect when it comes time to retire. for  
if we don’t, the retirement light at the end of the tunnel 
only becomes smaller.

Pictured above is President Hill as he accepts the union  
organizing plaque that the branch was presented with at the  
California State Association of Letter Carriers convention.

Trump’s Budget Proposal  
continued from page 5 
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Why Life Insurance is so Important
By Chris Alessi, MBA/NSBA Representative

H ow fast this year is going – it’s hard to believe its  
summer already, and how fast life goes by too. some 
people think that there is no need for life insurance. 
why not take a look at your insurance needs and your 

finances for the future. If someone depends on you financially,  
you probably need life insurance. Some examples of specific  
life stages or life events that might trigger the need for life  
insurance are:

(1) You are currently married or getting married soon. 
many families depend on two incomes to make ends meet. 
if you died suddenly, would your spouse have enough money 
to cover your funeral costs, credit card balances, outstanding 
loans and daily expenses?

(2) You are a parent or about to become one. if you died  
tomorrow, would your spouse have the financial means to 
provide your children with the opportunities you have always 
dreamed they would have? even parents who don’t work  
outside the home need life insurance because they provide 
services that would be expensive to replace, such as child  
care, transportation, and household chores. single parents 
need life insurance more than anyone because their children 
rely on them for everything.

(3) You are A Homeowner. if you are like many people, your 
home is your most significant asset. Life insurance can protect 
your investment and spare your family the disruption of being 
forced to find a new and less expensive place to live.

(4) You (or your spouse) are changing jobs. if you or  
your spouse/partner have recently been promoted or started 
a position, it’s a good time to re evaluate your life insurance  
coverage. you may not realize it, but when your income rises, 
your spending tends to rise too. updating your life insurance 
coverage can help make sure your family would be able to 
maintain its new and improved life style if something were to 
happen to you.

(5) You are retired or planning for retirement. if your  
children are on their own and your mortgage is paid off, you 
might feel your need for life insurance has passed. but if you died  
today your spouse could outlive you by 10, 20, or even 30 years. 

would your spouse have to make drastic lifestyle adjustments 
to make ends meet? Adequate life insurance coverage can help  
widows and widowers avoid financial struggles in retirement.

(6) You are Single. many single people don’t have a need for 
life insurance because no one depends on them financially. But 
there are a few exceptions. If you’re providing financial support 
for aging parents or siblings, or if you’re carrying significant debt 
you wouldn’t want to pass onto family members, you may want 
to consider life insurance.

when considering life insurance, your mbA has great plans 
at very affordable costs because the MBA is a non-profit  
organization that is backed by our national union and passes 
the savings on to its members.

mbA products are available for all nAlc members, spouses, 
children, grandchildren, great grandchildren, step children, step 
grandchildren, step great grandchildren and parents or legal 
guardians up to $100,000 Death Benefit.

the Mba has five life insurance Plans:

Whole life Plans term life Plan

mbA-20 Pay whole life Plan  mbA 10-year Plan

mbA-paid up at age 65 renewable & convertible

mbA-paid up at age 90 

independence (single Premium)   

All these plans have a 30-day return policy that after you  
review the plan and you’re not satisfied for any reason, you may 
return them for a full refund of all premiums paid. these plans 
can be purchased through easy bi-weekly payroll allotment,  
12 monthly premiums or one annual premium.

for more information, you can contact me (my number is 
in the Mailbag News) or the mbA directly at (202) 638-4318, 
m-f 8:30 am to 3:30 pm est and (800) 424-5184 tuesday 
& thursday only 8:30 am to 3:30 pm est or on the web at: 
www.nalc.org. click on member services and scroll down to 
the mbA life insurance department. 

have a great summer, and take good care of yourself and 
your family. in solidarity always, god bless you.
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Routine Health Maintenance is the  
Ticket to Keeping Medical Costs Down

By Joe Gutierrez, Health Benefits Representative

Hello everyone. i hope you all had a happy and safe 
4th of July. The years just seem to fly by faster 
and faster the older we get. in a few months, open  
enrollment will be here and it will be time to choose 

a health plan. A lot of us, whether retired or working, have 
to decide what we want or need in a health plan. many 
people will not even bother to compare plans, either out 
of laziness or because they are happy with the plan they 
have. The coverage and benefits may be good in their 
current plan and they see no reason to shop around. 

every year i write or say the same old speech. 
you research when buying a car, a phone provider,  
clothes or just about all major purchases. yet one of  
the more important consumer decisions you havto make 
is your health insurance provider and most of you stay 
with what you have, even though the nAlc health 

Benefit Plan (NALC HBP) is a plan equal to or better 
than your current plan. the kicker being the price of 
the premiums is never equal. some plans cost more,  
some cost less. 

the nAlc hbP is the union plan and is a not-
for-profit plan, meaning that we don’t answer to 
anyone but our members. our plan is compara-
ble or better than most plans, and in most cases, 
at a lower premium. All you have to do is open the  
brochure or ask and we will answer your questions. other 
than the usual benefits, the plan offers other benefits that are  
available to the members, such as a personal health  
record, where you can organize all your health records such  
as medications, immunizations and medical conditions. 
it also provides a cost-comparison tool, which allows 
you to compare covered medical services, and a health 
assessment program that analyzes your medical needs 
and helps you to formulate a plan to better manage your 
health.

upon enrolling in the health assessment plan, you are 
eligible for a waiver of your co-pays, enrollment in a dis-
count dental program or to receive a fitbit-type devise. i 
have talked to a few people who have enrolled in some of 
these programs and are happy with the results. 

in response to a member’s question, after certain pro-
cedures, the carrier may be called by a person from the 
health plan. this is only to make sure that you understood 
the procedure and to follow up on what the doctor did and 
the medication provided and why. All of this is voluntary 
and you can always decline the help. Many more benefits 
are available to the members. just open the brochure and 
read. thanks for your consideration of the nAlc hbP.

to joe Vedder, my friend, co-worker, roommate at sev-
eral conventions and fellow union member, may you rest 
in peace. you will be missed. 

Pictured above is Ernestine Hernandez (L) as she is presented 
with the jacket that she was awarded by the CSALC for her work 
as political liaison and all her efforts during the last election cycle. 

Do not take life too seriously. You will 
never get out of it alive.

— Elbert Hubbard
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Faced with an ER Condition
By Mary Stanley, Assistant Health Benefits Representative

D o you know where to go in an er (emergency)  
situation? if you can safely do so without  
endangering yourself or others, get to the  
nearest hospital, otherwise call 911. this is a  

major reason why everyone should take the time to  
look into their health benefit plans. You need to know 
which in-network urgent care and hospital is nearest  
to your home. 

what is a medical er condition? it is the sudden  
and unexpected onset of an illness or injury that may  
be life-threatning or could result in serious impairment  
to bodily functions. recently, my dear friends and  
co-workers (walter, chris and oscar) were faced with  
life-and-death situations. i thank god that they are all ok 
and recovering.

for members who are enrolled in the nAlc health  
Benefit Plan (NALC HBP), services rendered at a PPO 
hospital (in-network) or a PPo ambulatory surgery  
center (Asc), also known as outpatient surgery cen-
ters will experience more of a cost savings. when you  
use a PPo hospital or PPo Asc, some of the medi-
cal professionals who provide you service may not be a  
preferred provider(s). if they are out-of-network, they  
will be paid as non-PPo provider(s). keep in mind, the 
calendar year deductible has to be met before benefits 
kick in (page 26 of hbP brochure).  

high option members: if services are rendered at a  
PPo hospital or PPo Asc, nAlc hbP will process charges 
for radiology, lab, anesthesia, and the er visit billed by non-
PPO providers at the PPO benefit level, based on the Plan  
allowance. for the cdhP/Value option, you must get  
precertification for hospital stays! failure to do so will 
result in a penalty of $500 minimum. 

Members can find detailed information of their  
coverage in our brochure under emergency services/ 
Accidents. for high option, see pages 72-74. for  
cdhP and Value option, see pages 141-143. you  
may call the phone number 1 (888) 636-6252 for  
Benefits & Member Services. Numbers are also locat-
ed on the back of your membership cards. have your  
member id# available. Visit our website www.nalchbp.
org, or call us.  

wishing you all a very happy, safe and healthy fun 
summer.

The closest a person ever comes to 
perfection is when he fills out a job ap-
plication form.

— Businessman Stanley Randall
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Baseball & Politics
By David Hyman, Branch 2902 Trustee & Political Liaison 

G reetings brothers & sisters. summer is in  
full swing as are the dodgers. we have 
our upcoming branch 2902 membership  
appreciation visit to dodger stadium. could this 

be the year for the dodgers?
we now have three of our four local members of  

congress on board as co-sponsors of all three bills  
before congress.  brownley, cardenas and sherman 
should be commended for their support of our issues.  
if you come in contact with them, let them know you  
appreciate their support. steve knight is on one of 
the bills. to his credit, he got on board with one of the  
three bills in march, unlike last term when he signed on  
to one of our bills less than two months before the  
november election. he may have a tough time next  

election; his district is becoming more the color purple 
than it was red, so he may be more responsive to our  
issues. if you are not sure who your member of congress 
is, text your zip code to (520) 200-2223.

once again my wife and i will be bringing the usPs 
team back to the upcoming Aids walk lA on sunday, 
october 15th. it will begin outside los Angeles city hall. 
contact me to join the Postal team or go to the AwlA 
website and sign up or sponsor our Postal team #0047.

bob golden and i will be representing the branch at  
los Angeles federation of labor’s forum, federation of  
retired union members. we hope to share more  
information on legislative, political and economic issues 
that affect us all in my next report.

The Mail Bag News is the official publication of Tri-Valley  
branch 2902 (chatsworth, california) of the national  
Association of letter carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily 
reflect the opinions of the NALC or its officers. The Mail 
bag news welcomes articles and letters to the editor;  
however the editorial staff of The Mail Bag News assumes 
complete authority to decide which letters are presented 
for publication. Anonymous articles are not accepted. 
Permission is hereby granted to re-print articles. we  
just ask that you give the author and the publication  
appropriate credit.

The AIDS walk 
Los Angeles 
is coming up  

Sunday, October 15, 2017.

The USPS is a Corporate Sponsor and 
encourages all members to participate by 

either walking or sponsoring 
someone on the 10 Kilometer walk! 

In Hollywood starting at 10 a.m.

                                                 David Hyman, Retiree out of North Hills 
(818) 893-8613 will be walking in case you’d

like to sponsor a Branch 2902 member.

For walk forms or more info, call 
(213) 201-WALK or visit their web site at

www.aidswalk.net
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treasurer’s report
5/14/17 - 6/17/17

General account
Previous balance $79,073.80
receipts $43,459.77
sub-total $122.533.57
disbursements ($41.403.46)
total-on-hand $81,130.11

Payroll account
Previous balance $78,477.23
receipts $41,000.00
sub-total $119,477.23
disbursements ($37,067.54)
total-on-hand $82,409.69

convention fund
checking Acct # 7 .15% rate-usPs-c.u. $35,429.19
total of convention fund $35,429.19

contingency fund
c.d. 6mos .697% rate-Premier c.u.-#1 $85,456.58
c.d. 6mos .648% rate-Premier c.u.-#2 $11,584.43
c.d. (1) year 1.094% rate Premier c.u.- #3 $106,608.53
mm cert #14 26wks .25% rate-usPs-cu $24,348.16
mm cert #18 26wks .25% rate-usPs-cu $22,592.21
mm cert # 19 26wks .25% rate-usPs-cu  $66,716.76
mm checking # 8 26wks .15% rate-usPs-cu $45,713.82
c.d. 6mos .380% Priority one c.u. $33,289.67
shares acct usPs-cu  $7.11
total of contingency fund $396,317.27

retiree fund $3,096,69

daniel A. gorman 
financial secretary-treasurer

Pictured above is President Emeritus Frank Salazar as he  
poses with the US Flag that was presented to him by  
Congressman Brad Sherman for all his years of dedicated  
service as branch 2902 president.

Pictured above is Larry Quintanilla with Director of Retirees  
Bev Sucich as she presents Larry with his 35 year union  
membership pin at the retiree’s luncheon.
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the national institute for occupational safety and health (niosh) and  
occupational safety and health Administration (oshA) have collaborated to update 
oshA’s original heat safety tool app for smartphones.

the updated app, available for both Android and iPhone, provides a clearer user 
interface while still providing the same information to help keep employees safe when 
working outdoors in hot weather.

extreme heat causes more deaths than any other weather-related hazard; each 
year more than 65,000 people seek medical treatment for extreme heat exposure.

letter carriers who are exposed to hot and humid conditions can use the app 
to check the heat index and learn about the relevant protective measures. the  
app displays the heat index in the user’s location and shows the current risk level. 

the app also forecasts the hourly heat index throughout the entire workday,  
giving employers information they can use to adjust the work environment as needed 
to protect workers.

Note: if you have the original oshA app on your phone, it will no longer function 
after september 30.

To download the updated app and get more information on OSHA’s efforts to help 
protect employees from the heat, visit oshA’s heat campaign web page.

To Update: Visit the niosh page in support of the app to learn more about it 
and to get answers to frequently asked questions, such as “What is a heat index?,” 
“When should I use the heat index,?” and “Is monitoring the heat index enough to 
keep workers safe?”

Redesigned Heat Safety Tool App Released 
(updated)

Know Your Rights 
M39-122.33
the employee, upon request, will be provided a form 3996, 
Carrier - Auxiliary Control, after the supervisor has been verbally 
informed as to the reason for the request. the employee shall 
not be denied the form and, upon request, a duplicate of the 
completed form will be provided the employee.

M41-28
g. Item L — Auxiliary Assistance. if assistance is approved the 
manager shall initial form 3996 and return it to the carrier for 
completion of route information.
h. Overtime. if overtime is approved, the manager shall initial 
the form and enter near his initials the amount of overtime in 
minutes. After advising the carrier, the form is then deposited in 
a designated place for use later when the timecard or printout 
is verified.

M41-28
d. Item J. show the reason in detail for requesting assistance. 
The phrase “Heavy Mail” is not suitable explanation. (Omit  
reason for requesting assistance during the christmas period.)

M39-111.2 Daily Operations
the delivery service manager must on a daily basis:
j. Issue Form 1571 when the carrier is instructed to curtail mail, 
indicating action thereon. upon request, a duplicate of the  
completed form will be provided the carrier.

M39-126.12 
Verify the type and amount of mail curtailed to see if it agrees 
with that shown on forms 1571, Undelivered Mail Report,  
and 3921, Daily Delivery Unit Volume Recording Worksheet. 
(A simple system is to measure in linear feet and inches the 
amount of mail curtailed and multiply by the number of  
pieces per foot per class of mail; 225 pieces per foot for  
average letter-size circulars, 115 pieces per foot for average 
flat circulars, and 1,200 pieces per foot for average post card 
circulars.) (see handbook m-32, Management Operating Data 
System for MOD 1 Offices.)

step 4 - October 6, 1989, h7n-2b-c-20490    
when a route is adjusted by providing router assistance,  
the work assigned to the router is not part of the route for  
overtime purposes.
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retirees lunch
raffle at 12:30

Where: Tropical Buffet & Grill 
 19530 Nordhoff St.  
 northridge

When: thursday,  
 july 20, 2017

time: 11 am to 1 pm

Where: Hometown Buffet 
 fallbrook mall 
 6633 fallbrook Ave. 
 west hills

When: thursday,  
 August 17, 2017

time:  11 am to 1 pm
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branch #2902 Officers shOP steWarD list

PRESIDENT

• Ray Hill  

EXECUTIVE VICE PRESIDENT

• Paul Drapkin  

SENIOR VICE PRESIDENT

• James Perryman  

VICE PRESIDENT

• Alex Lopez  

TREASURER/FINANCIAL SECRETARY

• Dan Gorman 

RECORDING SECRETARY

• Laura Rowe 

DIRECTOR OF RETIREES

• Bev Sucich 

MBA/NSBA REPRESENTATIVE

• Chris Alessi 

HEALTH BENEFIT OFFICER

• Joe Gutierrez  

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

• Mary Stanley 

SGT.-AT-ARMS

• Bob Golden 

TRUSTEES:

• Debbie Riggs 

• Louie Rodriguez 

• Sandy Dearborn 

• Greg Gaddis 

• David Hyman  

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Angel Hale  

Fillmore Chief S.S.  Call Office  

Moorpark Chief S.S.  Lori Stewart  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Onofre Varela  

Porter Ranch  Onofre Varela  

Ojai Chief S.S.  Philip Navarro  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

 Alternate  Aileen Rios

Pacoima Chief S.S.  Lorie Moore  

Reseda Chief S.S.  Jeff Hastert  

Alternate Shop Steward Eddie Ventura

San Fernando Chief S.S.  James Perryman  

M.C.A.  James Perryman  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Shop Steward    

Simi Valley Chief S.S.  Sandra Dearborn  

 Dan Cabrera 

Mt. McCoy Station  Sal Lopez  

Thousand Oaks Chief S.S  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Newbury Park  Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura  Laura Rowe  

Woodland Hills Chief S.S.  Nilo Gatus  
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the Mail baG neWs
nalc branch 2902
21540 PrAirie street, # c
chAtsworth, cA 91311
(818) 700-9615   fAx (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

non Profit org.
u.s. PostAge

PaiD
Permit no. 41

canoga Park, cA

BEV SUCICH
Will be serving SNACKS at the  

August Union Meeting
Snacks start at 6 pm

jul 18 regular branch meeting 7 pm 
  union hall-chatsworth 
  dinner served

jul 20 retiree lunch 11 am 
  Tropical Buffet & Grill-Northridge

Aug  1 executive board meeting 6 pm 
  executive council meeting 7 pm

Aug 12 membership Appreciation night 
  At dodgers stadium 6:10 pm

Aug 15 regular branch meeting 7 pm 
  union hall-chatsworth 
  snacks served

Aug 17 retiree lunch 11 am 
  HomeTown Buffet-West Hills

seP  4 labor day-holiday

seP  5 executive board meeting 6 pm 
  executive council meeting 7 pm

seP 19 regular branch meeting 7 pm 
  union hall-chatsworth 
  dinner served

seP 21 retiree lunch 11 am 
  Tropical Buffet & Grill-Northridge

oct 3 executive board meeting 6 pm 
  executive council meeting 7 pm

TRI-VALLEY  
BRANCH 2902

ANNOUNCES

MEMBERSHIP  
APPRECIATION NIGHT AT 

DODGERS STADIUM
Los Angeles Dodgers  

vs  
San Diego Padres

Saturday, August 12, 2017  
6:10 pm

Tickets are in the Right Field Pavilion  
and include all you can eat: 

 DODGER DOGS, PEANUTS, NACHOS,  
POPCORN & SODA

Tickets: $40 each
Contact David Hyman at 

(818) 893-8613 or at davidahyman@aol .com
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Proudly rePresenting: AgourA, ArletA, cAlAbAsAs, chAtsworth, fillmore, grAnAdA hills, mission hills, moorPArk,  
newbury PArk, north hills, north hollywood, northridge, ojAi, oxnArd, PAcoimA, Port hueneme, resedA, sAn fernAndo,  

sAntA PAulA, simi VAlley, sylmAr, thousAnd oAks, VenturA, westlAke And woodlAnd hills
member: los  Angeles federAtion of lAbor, Afl-cio member: tri-counties centrAl lAbor council, Afl-cio

Volume 59, No. 5 CirCulatioN 2,500 SePtemBer - oCtoBer 2017

Official PublicatiOn Of tri-Valley branch 2902  
natiOnal assOciatiOn Of letter carriers afl-ciO

	 	 H  SOLIDARITY 

	 H	EDUCATION  

H	ORGANIZATION

RATIFIED

AGREEMENT
Election Notice

This is official notice to all members of Branch 2902  
that nominations for branch officers and convention 
delegates for the 2018 National Convention will be 
accepted at the October 17, 2017 and November 21, 

2017 meetings beginning at 7:00 p.m. at the Jon Gaunce Union 
Hall, 21540 Prairie St., Ste. C, Chatsworth, CA. Ballots will be 
counted on December 19, 2017.

The following officer positions will be open for nomination: 
President, Executive Vice President, Senior Vice President,  
Vice President, Treasurer-Financial Secretary, Recording 
Secretary, Director of Retirees, MBA/NSBA officer, Health 
Benefit officer, Assistant Health Benefit officer, Sergeant  
at Arms and five Trustee positions. These officers serve a  
three year term. The president, executive vice-president, 
senior vice-president, vice-president, secretary-treasurer, and 

recording secretary shall be delegates to state and national 
conventions by virtue of their office. The number of convention 
delegates and compensation will be decided at the October 
meeting prior to nominations.

All nominations may be accepted or declined verbally at 
the nominating meetings, or in writing no later than seven 
calendar days after the close of nominations. Failure to accept 
nominations as stated will result in an automatic decline. 

The election will be conducted by secret ballot. Ballots will 
be mailed to each member in good standing at their last known 
address. Completed ballots will be accepted up to 5 pm on 
December 19, 2017 at Jon Gaunce Union hall.

Laura Rowe, Recording Secretary



2

NALC-USPS Contract is Ratified
By Ray Hill, President

A s you all know by now, the active membership of  
the NALC has overwhelmingly ratified the proposed 
2016-2019 National Agreement with the USPS by 
a margin exceeding 16 to 1. On August 7th, it was  

reported on the NALC website that the Ballot Committee had 
concluded their ballot tabulations and had reported that 78,935 
eligible members voted to accept the tentative agreement while 
4,732 eligible members voted to reject it. NALC then officially  
notified USPS of the August 7 ratification date of the new  
contract, which covers a 40-month term from May 16, 2016 to 
September 20, 2019.

Most NALC members are mainly interested in the pay  
provisions of our new contract, understandably so. As of this 
writing, we have no information on when to expect any back 
pay or when the new contract will officially be implemented. 
The back pay calculations will be quite time consuming, so it’s 
impossible to predict the date we can expect to see any of the 
money we have coming from our new contract. As soon as the 
dates are known, NALC will notify the membership.

finally, hours are hours!
Besides the pay increases in our new contract, I was most 

pleased with the new Article 8 provision (Article 8.C.2.e)  
that changes the way in which overtime equitability is  
calculated. This new provision reads as follows, “All overtime 
hours worked by, and all opportunities offered to, employees  
on the ‘Overtime Desired’ list, regardless of whether the  
overtime/opportunity is on or off the employees own route,  
will be considered and counted when determining equitability.”  
Hallelujah, it’s about time! 

The way overtime equitability has been determined until  
now was idiotic, as only the overtime hours worked off a  
carrier’s route were considered and counted when determining 
equitability. 

At the nalc national conventions that take place  
biennially (every two years), the delegates vote on resolutions 
submitted by various branches that are attempting to change 
or clarify existing contractual language. In 1980, at the NA-
LC’s 52nd Biennial Convention, the delegates voted in favor of  
Resolution #3 regarding Overtime Equitability that resolved, in 
relevant part, “overtime worked on a carrier’s own route 

to be used to determine equitability.” In 1990 at the  
NALC’s 57th Biennial Convention the delegates voted in favor of  
Resolution #46 that resolved that the parties should “count all 
OT hours to determine equitability.”

Once the NALC Convention votes in favor of a Resolution  
to attempt to change or clarify contractual language, the  
Resolution becomes an “Official Position” of the NALC. 
Our National Officers attempt to implement those “Official  
Positions” when bargaining our national agreement  
(contract). So, NALC has been trying to negotiate this  
provision with USPS since it was adopted as an “Official Po-
sition” at our 52nd biennial National Convention in Atlanta in 
1980. In all contract negotiations from 1980 until now, NALC 
had unsuccessfully attempted to convince USPS to agree that 
an hour of overtime is an hour of overtime, no matter where 
that hour is worked. finally, USPS has come to their senses 
(at least about this issue) and agreed to add the new provision 
to our contract. The excessive amount of time that has been 
spent by USPS tracking overtime and by NALC investigating 
overtime equitability under the old tracking system, each and 
every quarter, has been ridiculous. This new provision will make 
it much easier for NALC and USPS to ensure overtime hours are 
distributed equitably in the future.  

Route Inspections
Several of the Post Offices represented by Branch 2902 

are scheduled for six-day route inspections during the weeks 
of September 9th and September 16th of 2017. These offices  
are Agoura Hills, North Hollywood (Chandler station and Studio 
City station), San Fernando, Santa Paula and Woodland Hills. 
I’m a bit worried about the route inspection teams the District is 
going to have to “cobble together,” because there are going to 
be so many inspections going on in so many offices at the same 
time. Stay tuned for more information on these inspections after 
they are completed. 

Rest in Peace, Joaquin Planells
As I have written here before, we have lost many members 

over the years who I have known and worked with, but I am 
hesitant to write about their passing for fear that I will neglect 
to mention someone who has passed and in doing so insult 



3

his family and friends. But I felt the need to write a few words 
about one of our members, Joaquin Planells, who passed away 
on July 15, 2017. Joaquin was a Sylmar Letter Carrier and a  
long-time Branch 2902 Union member. He started as a letter 
carrier in the San Fernando Installation in June,1980. Only three 
of the letter carriers still working in the San Fernando Installation 
were there when Joaquin began his career. I never worked with 
Joaquin, but had met him in 2006 when I became a full-time 
officer of Branch 2902 and started visiting the Sylmar station 
once a month. Joaquin was a likeable guy with a very cool, 
easy-going demeanor and a great sense of humor. When I first 
met Joaquin, he told me that he knew I was a Dodgers fan 
but wanted me to know that he was an Angels fan. This led to 
some good-natured ribbing between the two of us over years I 
have been visiting the Sylmar office. However, during the past 
two baseball seasons, Joaquin told me that he was starting to  
follow, and to root for, the Dodgers and he stopped talking to 
me about the Angels. It took him awhile, but Joaquin finally 
came to his senses and became a Dodgers fan.

There was a memorial service for Joaquin on July 21, 2017 
that was well attended by his co-workers, most of whom had 
to case and carry their routes that day. The service started at  
10 am so the carriers had to leave their routes, attend the  
service and then return to complete their routes. Thanks to  
San Fernando Postmaster Amber Pember for allowing all of the 
carriers who wanted to attend Joaquin’s memorial service to 
do so. It is always difficult to lose a co-worker, especially one 
who had been in the office since the first day you began your 
career, which was the case with Joaquin for all but three of his 
co-workers.

The last time I saw Joaquin, which was in June, he told me 
that he was finally going to retire very soon, probably in August. 
Although Joaquin never got the chance to enjoy his retirement 
here on earth, I’m sure he made it to that great retirement home 
in the sky. We will miss you, Joaquin. May you rest in peace.

Until next time, remember to cherish your loved ones and 
friends because as Vin Scully used to say, “We are all really just 
day to day.” 

Pictured above is retiree Ralph Esparza as he is presented  
with his 35-year membership pin by Beverly Sucich, Director of 
Retirees.

Pictured above is Charlie Barnes, a retiree out of Ventura and our 
newest member of the 50-year Gold Card membership club.
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You may have noticed by now that there have been  
several changes here at the Branch 2902 Union Hall 
over the past few months. One of which is that after 
more than 30 years working for the Postal Service and 

the NALC, President (Emeritus) Frank Salazar has retired.
As the branch by-laws dictate, Executive Vice President Ray 

Hill has become President of the branch and I have moved from 
Senior VP to Executive VP at the union hall. Along with the new 
position comes a lot more responsibility to help run the branch 
and represent the Letter Carriers of Branch 2902. I am definitely 
up for the challenge as I truly believe in our cause, which is to  
insure that Carriers are properly represented and the National  
Agreement enforced. I have very big shoes to fill as I have  
seen our past Presidents Bev Mattes and Frank. and now Ray 
in this same position as EVP over the many years that I have 
been a member of our branch. In a lot of ways, what I am doing 
for the branch (you the members) now is the same as I have 
always done as a Union Steward over the past 25 years or so, 
just on a larger scale. Representing Carriers is a responsibility  
I take very seriously and I will do my best to represent  
the membership.

As I travel from station to station, I really look forward to  
meeting all the members that Tri-Valley Branch 2902 represents. 
I even look forward to meeting the few non-members that for 
whatever reason have chosen not to join our cause. Perhaps  
I will have an opportunity to discuss with them the importance 
of membership and how much the union has fought for the 
wages, benefits and working conditions that we enjoy. I can 
assure you that we do not work for a magnanimous employer. 
Like most other employers, the Postal Service is only concerned 
with its numbers and could care less about you as person.  
You are simply a mule to them to carry the mail. And just like 
Amazon, if they could replace you with computer controlled 
drones they would do so (management LOVES computers!). 
All the more reason membership in the NALC is so important. 
While Amazon looks to cut out the Postal Service from the  
delivery of their parcels with their own fleet of delivery personnel, 
and management looks for ways to diminish the importance of 
our jobs, we as union activists fight to preserve our careers and 
way of life. But it is not a foregone conclusion that all we have 
won so far in the fight for our way of life will continue. We must 
stay vigilant to protect what we have. That can only be done 
through our membership in the NALC, our fight in the halls of 

Congress, and sometimes in the courts, to keep those at bay 
that want to destroy the Postal Service. 

it’s all about the Money
As I write this article, our national leaders have brought before 

us a new national agreement that has now been ratified. Before 
being ratified, I have had many people ask if they got to vote 
on the then tentative agreement. The answer of course was 
yes. This union is not a dictatorship. Just as we have the right 
to decide to become members, we have the choice to accept 
what has been brought before us. That is part of what being in a 
union is all about, the ability to steer our own course. Of course 
those Carriers who are not union members were not afforded 
the opportunity to render a decision on the new agreement, but 
of course they will be the first to complain that they do not like 
what has been offered as a negotiated agreement. Well when 
they choose not to join the union then they also lose the right to 
complain because they are not participants in their own future. 
Most of the time it just comes down to money. Those that refuse 
to join are always willing to accept all the benefits that a union 
negotiated contract brings but don’t feel that they are obligated 
to help pay for it. Nothing is free and the ability to have a national 
agreement negotiated for us cost money. The ability to be able 
to grieve a letter of discipline cost money. The ability to grieve 
when management has forced a non-overtime desired person 
to work unnecessary overtime cost money. The ability to appeal 
an unjust removal of a Carrier cost money.  And to get our na-
tional leaders to go before congress and ask for Postal reform 
that may save the Postal Service, and in turn our jobs and our 
way of life, costs money. Those of us who are members of the 
NALC get it. The shortsightedness and downright cheapness 
of those who choose not to be members is disheartening, but 
they don’t realize how lucky they are to even have a union who 
will negotiate for their wages, benefits and working conditions 
on their behalf even when they are unwilling to help pay for that 
privilege. No matter what those non-members say, it’s almost 
always all about the money!

taking it all away
The conservative movement in this country seeks to take it all 

away. If they have their way, labor unions will become as extinct 
as a brontosaurus. Conservative groups are wasting little time in 
trying to deal a crippling blow to labor unions now that Justice 

A Different Way of Life
By Paul Drapkin, Executive Vice President
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Neil Gorsuch has joined the Supreme Court.
A First Amendment clash over public sector unions left the 

justices deadlocked after the death of Justice Antonin Scalia. 
But union opponents have quickly steered a new case through 
federal courts in Illinois and they plan to appeal it to the high 
court in the near future.

The groups say unions representing government employees 
violate the free speech rights of workers by collecting money 
from people who don’t want to join. 

The Illinois case involves a state employee who says Illinois  
law violates his free speech rights by requiring him to pay  
fees subsidizing a union he doesn’t support, the American  
Federation of State, County and Municipal Employees. About 
half the states have similar laws covering so-called “fair share” 
fees that cover bargaining costs for nonmembers.

This employee is seeking to overturn a 1977 Supreme Court 
case that said public workers who refuse to join a union can  
still be required to pay for bargaining costs, as long as the 
fees don’t go toward political purposes. The arrangement was  
supposed to prevent nonmembers from “free riding,” since the 
union has a legal duty to represent all workers.

In addition, just have a look at who the president has  
nominated for the vacant positions on the board at the National 
Labor Relations Board (NLRB). Management-side labor law  
attorney William Emanuel of Los Angeles and Marvin Kaplan, 
a former top GOP congressional staffer on labor issues, by  
party-line votes. President Trump nominated the two to fill  
vacant seats on the five-person board, which oversees and 
judges labor-management cases in most of the private sector 
and some public sector firms and enterprises. Their confirma-
tion would give the board a 3-2 GOP majority, a prospect that 
the radical right and their business allies anticipate with glee – 

and that workers do not. 
If anyone thinks that either of these two guys is going to be 

overly concerned with the rights and protections guaranteed by 
labor laws, then there is a bridge in Brooklyn I believe you might 
be interested in purchasing.

While Postal Union membership is strictly voluntarily, you 
can be sure that this is only the first step in what is surely a  
movement to eliminate the rights of unions in this country.  
This is not a Letter Carrier, or even just a Postal craft employee 
issue, it is a national workers rights issue that needs the atten-
tion of all working people. The only way that can happen is with 
our support of not only our union but the support of all the other 
unions that the right is trying to eviscerate with legislation meant 
to weaken working people’s rights.

While I hate getting involved in politics, we have no choice. 
Our voice being heard by our elected officials is the only way 
we can stop the march by the conservatives to drive us into 
the sea.

For unions, the loss of millions of dollars in fees would re-
duce their power to bargain for higher wages and benefits for  
government employees. It is all an attempt to undermine union’s 
ability to operate by forcing unions to represent people for free.

Understand that it is never going to be enough for the one 
percenters. They want it all in an effort to preserve their control, 
their legacy, their children’s legacy and their children’s children’s 
legacy. It’s all about preservation of their wealth and when we 
as union members actually make a living wage they see it as us 
taking directly from their pockets. 

My new job as the EVP of our branch may be a different way 
of life for me but the struggle to preserve what our union and 
all other unions has fought so very hard for has not changed in 
the least. 

In Memoriam
Joaquin Planells
Active - Sylmar

Mike Arditto
Retired - North Hills

Mark Lescher
Retired - Reseda

Pictured above is Susan Degenhardt as she is presented with  
a plaque by President Hill honoring her for her many years of  
dedicated service to the branch as the Recording Secretary.  
Susan is off enjoying retirement in style!
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MBA’S New Whole Life Insurance Plan
By Chris Alessi, MBA/NSBA Representative

A s of September 1, 2017 the MBA will have a new  
product for the Letter Carriers and their families.  
With as little as $4 a pay period, this new Whole 
life Plan is very affordable and it is backed by the 

NALC. Whole Life Insurance provides a way to give your family  
financial security both during your lifetime and beyond. In the 
event of your death, survivors receive the full benefit amount 
of your policy. While you are alive, you are setting aside money 
you can use as a nest egg for your family. In order to keep 
your premiums low as possible, premiums are paid throughout 
the insured’s lifetime, and your premiums will never go up, they  
stay the same amount your whole life. 

In times of need, you can borrow against the cash value at 
a low interest rate and still keep your policy in force. Your nest 
egg or the “cash value” is a portion of your premiums that is  
set aside to grow as you earn tax Deferred interest at  
above-market rates.

Every year, the MBA determines whether your policy will 
share in the divisible surplus that builds from all the participating 

policies in the way of dividends. You may choose to receive 
your dividends as a cash payment each year, to buy additional 
insurance coverage, or to keep them on deposit with the MBA 
to earn more interest.

If you have life insurance with the Postal Service, you should 
know that it is a term insurance plan where your premiums go 
up every five years, and if you have Option B where you can 
contribute five times your base, it will be extremely expensive 
to keep it when you retire!!  

With the MBA’S Whole Life Plan, you can choose the amount 
of protection up to $100,000. You can decide how often you 
want to pay your premiums. Monthly, annually or biweekly.  
The MBA gives its members 30 days to review the policy with 
a full refund of all the premiums paid if they decide not to keep 
the policy. Now is the time to lock in your cheaper premiums at 
an early age with your Union plan through the Mba’s Whole 
Life Policy.

In closing, I hope you had a great summer and I wish all of 
our members a great fall season ahead. God bless you all.

The Mail Bag News is the official publication of Tri-Valley  
Branch 2902 (Chatsworth, California) of the National  
Association of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily 
reflect the opinions of the NALC or its officers. The Mail 
Bag News welcomes articles and letters to the editor;  
however the editorial staff of The Mail Bag News assumes 
complete authority to decide which letters are presented 
for publication. Anonymous articles are not accepted. 
Permission is hereby granted to re-print articles. We  
just ask that you give the author and the publication  
appropriate credit.

By the Numbers
Membership 2017

By Laura Rowe,
Branch 2902 Recording Secretary

as of Pay Period 15, 2017:
Active  1336 
Retired         440 (including 28 Gold Card members) = 

 1776 total members

During the last year:
Separated* 286
Retired  41
Deaths (active members) 5
Transfers out 23
Cancel 9
Total 364

New Members* 96
Transfers In 7
Re activate 6
total 109

*Numbers are high due to hiring and separation of CCAs

Branch 2902 is 96.6% Organized!!!
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Don’t Fear Retaliation
By Albert Reyes, San Fernando Shop Steward

U nited States Postal Service  
employees such as Letter Carriers 
and CCAs who have a complaint 
about discrimination or harass-

ment are protected from retaliation from 
their supervisors or 204b’s. This means you are protected by 
state and federal laws for asserting your rights. You cannot be 
punished for making discrimination or harassment complaints 
or participating in workplace investigations. 

For example, have you ever tried to put your name on the 
Shop Steward list to only be approached by management  
asking questions on why you’re signing the list? Are you now 
afraid management will retaliate against you for exercising your 
rights? Don’t let that stop you from seeing your Shop Steward 
and standing up for your rights!

What is retaliation? Any Supervisor or 204b may not fire, 
harass or otherwise “retaliate” or make threats against a  
Letter Carrier or CCA for filing a complaint of discrimination, 
participating in a discrimination proceeding, or otherwise  
opposing discrimination. If you suspect you are being retaliated  

against, document the alleged behavior. Take notes, keep  
important records, and see your Shop Steward immediately. 

 On the other hand, if something clearly negative happens 
shortly after you make a complaint, like firing or cut back in 
hours, you’ll have good reason to be suspicious. And remem-
ber, not every retaliatory act is obvious and means that your 
job is in jeopardy. It may come in the form of an unexpected 
street observation or piece count. Management has every right 
to conduct these observations; however, there are protocols 
that management must follow. Keep notes and see your Shop 
Steward immediately.

To the younger CCA’s, please be aware of what is being said 
to you by management. Your union, NALC, has been fighting 
and advocating for your rights for over 100 years. To solely  
rely on a 204b’s experience or knowledge about your rights 
rather than meet with your Steward is completely inexcus-
able, especially, when these 204b’s have less seniority than any  
Steward in your office. Beware. Thanks for your time and  
be safe out there! Download the NALC app if you haven’t done 
so already. 

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 

Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Po-
litical Fund from soliciting contributions from individuals 
who are not NALC members, executive and administra-
tive staff or their families. Any contribution received from 
such an individual will be refunded to that contributor. 
Federal law requires us to use our best efforts to collect 
and report the name, mailing address, occupation and 
name of employer of individuals whose contributions 
exceed $200 per calendar year. Any guideline amount 
is merely a suggestion, and an individual is free to con-
tribute more or less than the guideline suggests and the 
Union will not favor or disadvantage anyone by reason 
of the amount of their contribution or their decision not 
to contribute.



8

Dodger Baseball & Politics…Part II
By David Hyman, Branch 2902 Trustee & Political Liaison

G reetings Brothers and Sisters. We had 69 letter  
carriers, family and friends at our Branch 2902 an-
nual social event at Dodgers Stadium. This year I even  
delivered tickets for James and Nuci by airmail.  

James met me at the Way Point Cafe in Camarillo after I flew in 
for lunch for the ticket pick up. 

I’m sure most of us had our fill of Dodger Dogs that  
evening as we cheered our Dodgers onto a come-from-behind 
win. Looks like that 29-year-drought of waiting to be World 
Champions again has a chance of ending this year.

On the political front, there are no updates on the Postal 
Reform legislation we have been pushing for. Steve Knight is 

only on one of our three bills, whereas Brownley, Cardenas 
and Sherman are on three bills. Bob Golden and I recently  
attended  our first L.A. Federation of Labor sub group meeting 
of FORUM, Federation of Retired Union Members. The main 
topic of discussion was the California State Healthcare bill,  
Senate Bill 562. It is currently stalled in the Assembly waiting for 
a potential revenue plan to be worked out to fund it. If you are 
not sure who your Member of Congress is, text your address to 
(520) 200-2223 for a return text with the answer.  

Look for my wife and me to lead the USPS Aids Walk  
Los Angeles team Sunday October 15th in downtown L.A. Feel 
free to join or sponsor us. Be well.
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retirees lunch
RAFFLE AT 12:30

Where: Tropical Buffet & Grill 
 19530 Nordhoff St.  
 Northridge

When: Thursday,  
 September 21, 2017

time: 11 am to 1 pm

Where: Hometown Buffet 
 Fallbrook Mall 
 6633 Fallbrook Ave. 
 West Hills

When: Thursday,  
 October 19, 2017

time:  11 am to 1 pm
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branch #2902 Officers shOP steWarD list

PRESIDENT

 

EXECUTIVE VICE PRESIDENT

 

SENIOR VICE PRESIDENT

 

VICE PRESIDENT

 

TREASURER/FINANCIAL SECRETARY

 

RECORDING SECRETARY

 

DIRECTOR OF RETIREES

 

MBA/NSBA REPRESENTATIVE

 

HEALTH BENEFIT OFFICER

 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

 

SGT.-AT-ARMS

 

TRUSTEES:

 

 

 

 

 

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Angel Hale  

Fillmore Chief S.S.  Call Office  

Moorpark Chief S.S.  Lori Stewart  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Onofre Varela  

Porter Ranch  Onofre Varela  

Ojai Chief S.S.  Philip Navarro  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

 Alternate  Aileen Rios

Pacoima Chief S.S.  Lorie Moore  

Reseda Chief S.S.  Jeff Hastert  

Alternate Shop Steward Eddie Ventura

San Fernando Chief S.S.  James Perryman  

M.C.A.  James Perryman  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Shop Steward    

Simi Valley Chief S.S.  Sandra Dearborn  

 Dan Cabrera 

Mt. McCoy Station  Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Newbury Park  Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura  Laura Rowe  

Woodland Hills Chief S.S.  Nilo Gatus  

• Ray Hill   

• Paul Drapkin  

• James Perryman  

• Alex Lopez 

• Dan Gorman 

• Laura Rowe 

• Bev Sucich

• Chris Alessi 

• Joe Gutierrez 

• Mary Stanley 

• Bob Golden

• Debbie Riggs 

• Louie Rodriguez 

• Sandy Dearborn  

• Greg Gaddis  

• David Hyman  
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Canoga Park, CA

BEV SUCICH
Will be serving DINNER at the  

September Union Meeting
Dinner starts at 6 pm

 SEP  4 Labor Day - Holiday
 SEP  5 Executive Board Meeting 6pm 

   Executive Council Meeting 7pm
 SEP 19 Regular Branch Meeting 7pm 

   Union Hall-Chatsworth 
   Dinner served

 SEP 21 Retiree Lunch 11am 
   Tropical Buffet & Grill-Northridge

 OCT  3 Executive Board Meeting 6pm 
   Executive Council Meeting 7pm

 OCT  9 Columbus Day - Holiday
 OCT 17 Regular Branch Meeting 7pm 

   Union Hall-Chatsworth 
   Snacks served

 OCT 19 Retiree Lunch 11am 
   HomeTown Buffet-West Hills

 NOV  5 Daylight Savings Time Ends
 NOV  7 Executive Board Meeting 6pm 

   Executive Council Meeting 7pm
 NOV 10 Veterans Day - Holiday Observed
 NOV 11 Veterans Day
 NOV 16 Retiree Lunch 11am 

   Tropical Buffet & Grill-Northridge
 NOV 21 Regular Branch Meeting 7pm 

   Union Hall-Chatsworth 
   Dinner served

The AIDS walk 
Los Angeles 
is coming up  

Sunday, October 15, 2017.

The USPS is a Corporate Sponsor and 
encourages all members to participate by 

either walking or sponsoring 
someone on the 10 Kilometer walk! 

In Hollywood starting at 10 a.m.

                                                 David Hyman, Retiree out of North Hills 
(818) 893-8613 will be walking in case you’d

like to sponsor a Branch 2902 member.

For walk forms or more info, call 
(213) 201-WALK or visit their web site at

www.aidswalk.net
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Excessing/Withholding;  
Here we Go Again

By Ray Hill, President

Our National Business Agent’s (NBA’s) Office has  
notified the local NALC branches that USPS will be  
excessing full-time regular clerk employees in the  
Pacific Area, including the Sierra Coastal District. 

Our NBA’s office also recently notified the local branches that 
USPS also plans to excess 236 Letter Carriers in the Pacific  
Area. Consequently USPS is now “withholding” residual  
assignments in Post Offices within 100 miles of those offices 
that are anticipated to be impacted by excessing. I will discuss 
withholding in detail later in this article.

A residual assignment is one that is “left over” and does not 
have a regular carrier that bid on or was assigned to it. Usually 
a residual assignment is created by the “domino effect” that 
occurs after a carrier bids off their assignment onto another  
assignment, then another carrier bids on the assignment  
vacated by that carrier, etc. The left over assignment that no 
one bids on becomes a residual assignment. 

Normally, when a vacant assignment becomes a residual  
assignment, the Memorandum of Understanding (MOU) 
M-01876 regarding “full-time regular Opportunities-city 
letter carrier craft” applies. 

In a paraphrased nutshell, the M-01876 pecking order for 
filling residual assignments is as follows:

• If any assignment(s) become residual, USPS should  
first assign any unassigned regular(s) to the assignment(s) 
in reverse seniority order. If there are no unassigned  
regulars, then 

• USPS is required to convert any Part-time Flexible (PTF) 
carriers to full-time and assign the residual assignment  
to them. 

• Assignments that cannot be filled per the two bullet points 
printed above will be filled by PTFs who have an active 
transfer request (in eReassign) pending to the installation 
where the residual assignment exists. If there are no active 
PTF Transfer requests:

• The residual assignments will be filled by either:
— Conversion of City Carrier Assistants (CCAs) to full-time 

regular career status, or
— if there is an active transfer request (Non-PTF) in the 

eReassign system USPS may 
— accept the transfer and assign the transferee to the 

residual position.

In the large offices in our branch (North Hollywood, Oxnard, 
San Fernando and Thousand Oaks) there is a one-in-four ratio  
between CCA conversions and the acceptance of transfer  
requests to fill residual assignments. What this means is that for 
every four residual assignments, Management should convert  
three CCAs to full-time and accept one transfer to fill those  
four assignments. In all other branch 2902 offices, the ratio is 
one- in-six, meaning that for every six residual assignments, 
USPS should convert five CCAs to full-time and accept one 
transfer to fill the six residual assignments. 

the bad news
Now that residual assignments are being withheld in the  

Pacific Area for excessed clerks and carriers, USPS is no longer 
following the pecking order of MOU M-01876 for filling residual  
assignments. The bad news is that while withholding takes 
place our CCAs will be further delayed from being converted 
to full-time regular status. It is within the complicated language 
written in Article 12 of our National Agreement that withholding 
of full time residual assignments is discussed and explained.

Article 12.5.B.2 of the National Agreement reads as follows:
12.5.b.2 The Vice Presidents Area Operations shall give full 
consideration to withholding sufficient full-time and part-time 
flexible positions within the area for full-time and part-time 
flexible employees who may be involuntarily reassigned. 
When positions are withheld, management will periodically 
review the continuing need for withholding such positions 
and discuss with the NBA the results of such review.

The NALC-USPS Joint Contract Administration Manual or 
“JCAM” discusses and elaborates on withholding. Here are a 
few pertinent excerpts from the JCAM regarding withholding:

Withholding full and part-time residual vacancies under  
this provision is not merely a management right, it is an  
obligation in order to keep “dislocation and inconvenience”  
to full-time and part-time flexible employees to the minimum 
consistent with the needs of the service. National Arbitra-
tor Gamser, wrote in NC-E-16340, December 7, 1979 (C-
5904) as follows: There is no question that [the] National  
Agreement imposed upon management an obligation to 
anticipate dislocations which might occur and to withhold 
full-time vacancies for the purpose of preserving as many 
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opportunities for regular full-time employees to avoid the 
dislocation of moving out of the area by bidding into such 
full-time positions when they were forced out of their regular 
 positions. Such a requirement was agreed to by the parties 
 to several previous national negotiations, regardless of  
the craft or crafts represented on the union side of the  
bargaining table, because both labor and management 
recognized that full-time employees, in this instance, were 
members of a career work force, with tenure and stability of 
employment to be protected wherever possible, with rights 
which superseded those with a less protected career status 
regardless of craft… 

Thus, it is a violation of the National Agreement for 
management to fail to withhold residual positions un-
der the provisions of Article 12.5.B.2 when it can rea-
sonably be anticipated that there will be a need to 
excess employees. If, for example, a letter carrier is ex-
cessed to another installation because management 
failed to withhold a residual position in the carrier’s 
own installation even though the need for excessing 
could reasonably have been anticipated, a contract 
violation has occurred… 

The goal should be to keep “dislocation and inconvenience 
to full-time and part-time flexible employees... to the mini-
mum consistent with the needs of the service.”

So, our National Agreement and the Arbitration Award of 
National Arbitrator Gamser obligate Management to “anticipate  
dislocations which might occur and to withhold full time  
vacancies” for employees so that they are not dislocated. usPs 
has a contractual obligation to withhold enough full-time 
positions to ensure that any excessed employees have a 
job to which they can be assigned. As of this writing, USPS 
has only notified branch 2902 of 2 residual positions being  
withheld in our branch, both in the North Hollywood Installation. 

When branch 2902 receives notice of withheld assignments, 
we will investigate to determine if they were appropriately  
withheld (i.e. posted and not bid on and associated with a with-
holding event). If a withheld assignment is not appropriately 
withheld in accordance with the provisions of Article 12, we will 
file an appropriate grievance. We will also determine whether 
or not USPS is withholding a Letter Carrier position for which 
a clerk or other craft may not be qualified (i.e. a T-6 position) 
and file the appropriate grievances as necessary. We have gone 
through the excessing/withholding process in the past and 
it was a pain in the rear then and it will be a pain in the rear 
now. However, there really is a noble and practical purpose for  
withholding, when done properly, and that is why NALC  
bargained for the complicated provisions written in Article 12 
of our National Agreement. These provisions were negotiated 
to ensure that any and all excessed employees have a land-
ing spot and are not left unemployed. In most other industries, 

when Management abolishes a job they deem to be unneces-
sary or are “downsizing”, the affected employee(s) will be s - - t 
out of luck and will find themselves jobless. Not so in the USPS.   

in spite of all the above-written mumbo-jumbo,  
the nalc does not necessarily agree that usPs is  
contractually justified in withholding all of the  
assignments that are currently being withheld or will 
be withheld in the near future. With the help of the local  
branches, our NBA’s office is closely monitoring the  
withholding/excessing events in our area and we will file the ap-
propriate grievances if the withholdings are improper and not 
in accordance with the complicated provisions of Article 12.  
Although NALC understands that proper withholding is a  
necessary evil, NALC also understands that improper withhold-
ing is an unnecessary evil that must be vigorously challenged in 
the grievance procedure.

Ot equitability hours Posted Weekly
Article 8.5.C.2.c of the recently ratified 2016 National 

agreement requires Management to post the Overtime Hours  
worked by Overtime Desired List (ODL) carriers and the  
Overtime Opportunities offered to the ODL Carriers on a  
weekly basis. This new provision went into effect on October 
1, 2017. Our stewards should be monitoring this new contrac-
tual requirement but if you find the ODL hours and opportunities 
are not being posted on a weekly basis in your office, please 
notify your steward or contact us here at the branch office.

Until next time, enjoy your Thanksgiving Day Holiday. 

Pictured above is Fred Shaw as he accepts his 55-year union 
membership pin at the September union meeting.
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I  never stop being amazed by the way in which that  
management finds a way to indulge in propaganda 
that they think we will bite on hook, line and sinker.  
Management from the first day I began in the Postal  

Service has exclaimed that employee safety is their number 
one priority. However, my experience has been that just as 
soon as we bring to management’s attention any safety related  
issues, management does it’s best to disavow any knowledge 
of the issue or any responsibility for abating the problem. I have 
personally witnessed obvious safety infractions occur right in 
front of Supervisors and/or Postmasters who not only fail to  
address, but obviously turn a blind eye to the behavior be-
cause they know that if they actually address the problem it is  
going to cost them 
more time. Most of 
the time, manage-
ment attempts to 
persuade us that we 
are overreacting to 
something of a mi-
nor or nonexistent 
nature.

Over the years 
I have filled out 
countless PS Form 
1767’s in an attempt 
to have manage-
ment pay attention 
to safety related  
issues that they are unwilling to address on their own or  
simply by asking a Supervisor or Post-
master to abate what is clearly a safety  
hazard. I gave up attempting to have management live up to 
their promise of making safety a priority and realized many years 
ago that the only way to insure my own safety is to make sure 
that I work safe all the time in order to insure I do not get injured. 
Of course management does not like my idea because being 
safe all the time, takes time, and taking time to management is 
the same as poisoning one of their children. 

Time is the enemy of management. Time cost’s money  
and management is under the mistaken impression that their 
number one responsibility is to save the Postal Service money; 

nonsense! Management’s number one responsibility is to insure 
that you are safe while at work. However, your Supervisor has 
been drinking the “Kool Aid” that their managers, Postmasters, 
MPOO’s and whatever other titled boss they all have, who insist 
that they must get Carriers to deliver the mail faster, even at the 
cost of safety. 

My point to all this is that the only way to insure you go home 
safe to your family tonight is to take safety into your own hands 
and work safely at all times. I can promise you that you are nev-
er going to get into trouble for working safely. I can also promise 
that you will get into trouble if you are caught working unsafely. 
Driving a vehicle while wearing a seat belt will never get you in 
trouble, while driving a Postal vehicle around while not wearing a 

seat belt (and getting 
caught) will definitely 
get you in trouble 
and probably placed 
out of work on an 
emergency suspen-
sion. Why would 
you do that? For  
fear of some sort 
of repercussion 
from management  
because you might 
have to ask for ex-
tra time to complete 
your assignment? 
Really? In all my 

years of carrying mail, I have never been reprimanded even 
one time for calling in from the street and asking for more time, 
simply because I was working in a safe manner. Of course I 
was considered a “dog” of a carrier. That never bothered me 
because I knew at the end of the day I was going to go home 
without being injured by some completely avoidable accident. 

Working at the union hall I am now exposed to all the of-
fices in our branch and the daily reports of who has been 
involved in safety related issues. Most of what I am now 
witness to are incidents that are completely in our own 
hands to avoid. When I hear of a carrier being placed out 
on an emergency suspension because they were caught 
driving around without a seat belt, especially right after  

Safety First... Nonsense!
By Paul Drapkin, Executive Vice President

Talking out of both sides of their mouth. The banner says yes, yes, yes, but their actions  
say no, no, no!
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being re-trained by management as part of the resolution to 
having just been caught doing the same thing or some other 
safety related issue, I am convinced that the person involved 
does not value their own safety sufficiently and must have 
been drinking the same Kool Aid that management has been  
passing around to themselves. STOP DRINKING THE KOOL 
AID. Start making a promise to yourself and to your family that if  
management is unwilling to insure your safety, then you will. 
When I make an outrageous statement such as Safety First... 
Nonsense, it is not because I find safety to be nonsense. In 
fact, I feel the exact opposite. It is because I believe it to be  
nonsense to believe that management actually is concerned 
with your safety. Every time management comes out with some 
new safety program designed to show how much safety is a 
high priority, I find that it is basically the flavor of the month. 
It begins with a big rah, rah stand up about how important 
this new program is and how much it will show how commit-
ted management is to safety and then, unfortunately, quickly 
fades as management continues placing the emphasis on the  
workplace on how quickly the mail can be delivered even at 
the expense of their newly implemented safety program. I know 
how skeptical my words sound. It only comes from 29+ years 
of having been duped many times into participating in the  
latest and greatest safety program that management rolls out 
exclaiming that the union has an obligation to participate in 
safety. Yes, management is correct in that the union has an  
obligation to cooperate and participate in safety, but 
management cannot simply shift the burden on to the back 
of the union with that exclamation. Management controls the 

workroom floor and the culture of safety. The culture of safety 
that management presents is all done with a wink and a nod.

YOU are responsible for YOU. Make safety your priority. If 
you see something unsafe that needs to be attended to by 
management say something. If they ignore your request for 
attention to the unsafe situation, fill out a 1767 and document 
your request so that when management once again fails to 
abate the situation, we can either file the appropriate grievance 
or even report the issue to OSHA.

Do get involved with your safety committee and attempt to 
make a difference. Let us not be the ones that management 
can point to as failing to help insure that our work environment 
is safe because of our failure to make safety important, even if 
management’s halfhearted commitment is, well, nonsense!  

treasurer’s report
8/12/17 - 9/18/17

General account
Previous Balance $85,796.91
Receipts $38,535.32
Sub-Total $124,332.23
Disbursements ($34,647.58)
Total-on-Hand $89,684.65

Payroll account
Previous Balance $86,186.81
Receipts $28,000.00
Sub-Total $114,186.81
Disbursements ($23,554.68)
Total-on-Hand $90,632.13

convention fund
Checking Acct # 7 .15% rate-USPS-C.U. 49,668.04
Total of Convention Fund $49,668.04

contingency fund
C.D. 6mos .747% rate-Premier C.U.-#1 $85,613.02
C.D. 6mos .648% rate-Premier C.U.-#2 $11,603.36
C.D. (1) year 1.094% rate Premier C.U.- #3 $106,902,77
MM Cert #14 26wks .25% rate-USPS-CU $24,363.50
MM Cert #18 26wks .25% rate-USPS-CU $22,606.46
MM Cert # 19 26wks .25% rate-USPS-CU  $66,751.95
MM Checking # 8 26wks . 
15% rate-USPS-CU $45,759.80
C.D. 6mos .380% Priority One C.U. $33,321.22
Shares acct USPS-CU  $7.11
Total of Contingency Fund $396,929.19

Retiree Fund $3,947.53

Daniel A. Gorman 
Financial Secretary-Treasurer

Apparently we ARE special! We knew that all along. 
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Happy Thanksgiving and  
Merry Christmas

By Chris Alessi, MBA/NSBA Representative

A s we start into the holiday season it would be a good 
time to review your insurance needs to see if your  
family protection is accurate for your life now and 
the future ahead. It is important to make sure that if 

the breadwinner is not there because of death, will there be  
sufficient income to take care of all the family’s needs. The  
simplest rule of thumb is the multiple of income rule. This  
is by far the most popular rule of thumb and is a recommen- 
dation that the amount of life insurance should be seven to  
ten times your annual income. When it comes to nailing  
down the actual amount to purchase, your best move is to  
consult a fee-based financial professional.

These life insurance plans are for members of the NALC and 
the spouse, children, grandchildren, great grandchildren, step 
children, step grandchildren, and step-great grandchildren. The 
MBA offers the following:

Mba Whole life - This is a whole life policy that you  
choose coverage from $10,000 to $100,000. To keep your 
costs as low as possible your premiums remain the same 
throughout your lifetime. You can borrow against your cash 
buildup and still keep policy in force. Every year the MBA  
determines whether your policy will share in the divisible 
surplus that builds from all participating policies. You may 

choose to receive your dividends as a cash payment each 
year, to buy additional insurance coverage or to keep them 
on deposit with the MBA to earn interest.

MBA Whole Life Paid Up at Age 65 - This is a limited 
whole life policy that you choose coverage from $10,000 
to $100,000. This policy offers lifelong insurance protection  
without lifelong payments. This plan is paid up on the  
anniversary after the insured’s 65th birthday. You can borrow 
against your cash build up and still keep policy in force.

Mba Whole life Paid up in 20 years - This is a limited 
whole life policy that you choose coverage from $10,000 to 
$100,000. This policy is good for letter carriers who want to 
insure their young children. After 20 years the plan is paid up 
and you can keep the coverage at no cost, or surrender your 
policy for its cash value.

independence - This is a whole life policy that you  
choose coverage from $5,000 to $100,000. This is the 
most convenient plan with “single, once-in-a-lifetime  
premium payment”. You get immediate real cash value, tax  
free interest earnings, and low interest loans, a no  
cancellation guarantee, and full death benefits.

Mba 10-year renewable and convertible – This is a 
term policy that you choose from $10,000 to $100,000. 
Your premium will remain the same until the 10 year term 
has ended. You can renew for another 10 years of coverage  
without a medical exam. At each renewal period, your  
premium increases according to your age. You can continue 
coverage until age 80, and you can convert this term policy 
to a whole life policy without taking a medical exam if the 
insured is under the age 65.

All of these plans can be paid annually, monthly, or through  
biweekly payroll deductions. All plan premiums are based  
on the insured’s age at time of purchase, and all have a  
30-day review period with a full refund  to decide if the plans  
are right for you.

In closing, I would like to say thank you to all the officers of 
2902 for another great year of dedication and hard work, thanks 
for keeping our Union strong!! May you and your families have a 
great thanksgiving and a very Merry christmas. In Solidarity 
Always, God Bless you.

Pictured above is Branch 2902 Health Benefits Representative 
Joe Gutierrez as he receives a special gift at the Health Benefits  
seminar in Florida honoring him for his 20+ years as a NALC Health 
Plan Representative. Thanks for your many years of service, Joe.
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‘Tis the Season
By Mary Stanley, Assistant Health Benefits Representative

Oh, did you think I meant the Christmas Holiday  
Season? Totally my fault. No, No, No, I’m talking about  
“Open Season” for 2018. That’s right, it’s that time 
again. November 13 through December 11 will be our 

annual Open Season. It’s the one time of the year when you 
can choose to continue your current health plan or decide  
if you want a different one. 

I can guess that some of you are probably thinking that  
I’m going to give you a sales pitch on our NALC Health  
Benefit Plan. Well, guess what? Wrong! What, you say?  
I don’t have to. The reason why is because our plan speaks 
for itself. The NALC Health Plan outdoes them all. When  
you add the quality of medical care AND the affordability that 
our plan has to offer, it out beats all the others. Speaking  
of affordability, check out how much your plan will be increasing 
in premiums for 2018. The improvement is posted on the OPM 
website. Just google “OPM health insurance premiums 2018” 
and you can easily compare for yourself.

Remember our NALC Health Benefit Plan was made  
with you and me in mind. Our plan is union owned, operated,  
and is not-for-profit. That’s what makes us different than  
the other health benefit plans. 

The other day as I was going through a desk drawer at home. 
I came across a misplaced pay stub dating back from 2010.  
I looked up the health plan I had back then. I won’t tell you  
who it was (in my article). It almost doubled in its premiums  
for myself and family. If I still had them today, I think I would be 
crying the blues.

If you’re still hesitant about making that big switch over, you 
can go to the OPM website. They have a comparison chart 
that will compare your plan to at least three other plans. Or you  
can call one of your two Health Benefits Representatives,  
Joe Gutierrez or me, and we will be glad to help you.

Wishing you all a very Healthy and Happy Gobble Gobble 
Day. Happy Holidays and Merry Christmas, and have a Very 
Happy New Year of 2018.

Pictured above is Scott Campbell as he accepts his 45-year union 
membership pin from Director of Retirees, Bev Sucich at the  
retiree luncheon.

Pictured above are Don and Cynthia Draper. Don accepted 
his 30-year union pin and Cynthia her 35-year union pin at the  
retiree luncheon in September. Thanks to both of them on their 
continued union support. 
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For the Good Life
By Beverly Sucich, Director of Retirees

Hi to all the retirees and new retirees of Branch 2902. 
Debbie Riggs from Newbury Park retired a few months 
ago. For years she has been helping me with the  
dinners at the union hall when we have meetings  

and said she will still help me with the dinners 
when she can. Sue Degenhardt also helps me with  
the dinners. Congratulations Debbie, I know you are enjoying 
your retirement. 

We had quite a few retirees receiving their union pins for 
years of service in the union.

A 30-year pin went to Cynthia Smith and 35-year pins went 
to Larry Quintanilla, Don Draper and Ralph Esparza. Steve 
Parker and Scott Campbell received their 45-year pins, and our 
55-year pin will go to Fred Shaw. Congratulations to all of our 
retiree members and thanks for your continued membership.

June was a dark month for the luncheon. The retirees voted 
to not have a luncheon in this December in order to build up our 
budget for the future.

Our raffle winners for the following months were;
• March 2017 - Rich Thatcher, Bob Golden, Lee Leighton 

and Steve Parker
• April 2017 - Paul Decareau, Jim Yamamota, Sandy  

Dearborn and Chris Alessi
• May 2017 - Jon McClaran, Sue Degenhardt, Jeff Ross, 

Sandy Dearborn and Gurden Dhindsa
• June - We were dark
• July 2017 - Bob Golden, Jon McClaran and David Hyman
• August 2017 - Sandy Dearborn, Jim Dearborn,  

Dennis Graham, Bob Golden Larry Quintanilla,  
Alan Takagi, Paulette Dyer and Chris Alessi

• September 2017 - Cynthia Smith, Bob Schroeder,  
Bob Golden, Dan Gorman, Ed Smith and Chris Alessi

Our condolences go out to the families of Mark Lescher from 
Reseda and Mike Arditto from North Hills, both of whom were 
retirees, and Joaquin Planells from Sylmar, who was an active 
carrier. Also, Lynda Gomez was a carrier out of Northridge for 
about 37 years and then worked in Personnel for about eight 
more years. She helped a lot of carriers who wanted to retire 
and was a member of our Branch 2902 for many years. Lynda 
passed away on September 9, 2017. Our prayers are with all of 
you and your families.

On November 16, our luncheon will be at Hometown Buffet 
in West Hills. I am going to check The Golden Panda Chinese 
Buffet in Simi Valley about possibly make arrangements to start 
having luncheons there in 2018. 

IMPORTANT NOTICE
ON NOVEMBER 16 2017, WE ARE GOING TO HAVE OUR LUNCHEON  

AT HOMETOWN BUFFET - SO OCTOBER AND NOVEMBER WILL  
BOTH BE AT HOMETOWN BUFFET IN WEST HILLS.

I have to brag about my grandson, Gabriel Sucich. He took 
all AP classes his four years in high school. and earned a 5.2 
grade point average. On his SAT tests (four of them), he never 
missed one question - he received a perfect score of 1600. He 
also received a four-year scholarship to University of California, 
Berkeley. His family, and I (his grandma) are very proud of him.

Please donate to the Letter Carrier Political Fund (LCPF).  
All carriers and retirees need your help when it comes to  
legislation concerning Postal Reform.

The kids are back in school, so drive carefully and be safe, 
and if you have any news that you want to be announced in 
the MBN, please let me know and I will do my best to share  
it with everyone.

The Mail Bag News is the official publication of Tri-Valley  
Branch 2902 (Chatsworth, California) of the National  
Association of Letter Carriers. All opinions expressed are 
those of the individual author(s) and do not necessarily 
reflect the opinions of the NALC or its officers. The Mail 
Bag News welcomes articles and letters to the editor;  
however the editorial staff of The Mail Bag News assumes 
complete authority to decide which letters are presented 
for publication. Anonymous articles are not accepted. 
Permission is hereby granted to re-print articles. We  
just ask that you give the author and the publication  
appropriate credit.
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Help Wanted
By David Hyman, Branch 2902 Trustee & Political Liaison

G reetings Brothers and Sisters, Dodger baseball is  
over for this season and what a season it has been!  
I was fortunate enough to attend the first playoff game  
and victory. Let’s hope they can make it all the way.

The election season is starting early. For those keeping 
score, Steve Knight has a 16% voting record on working-fam-
ily issues. We had given him some support three years ago in 
his runoff election with Tony Strickland, when he pledged to  
support our issues. However, he has only been supportive  
of one of our three main bills each session of Congress. The 
Federation of Labor has a campaign to make Steve Knight 
more accountable. They have opened two offices to do out-
reach about his bad votes against working families. If you would 
like to participate in sharing the message to union households  
that Knight needs to represent working families, volunteer  
opportunities are available in Palmdale and Santa Clarita. The 
Palmdale office is at 533 E. Palmdale Blvd., Suite #E (near the 
14 Freeway) or in Santa Clarita at 24458 Lyons Ave., Suite #25 
(near the 5 Freeway). They need help phoning labor households 
Mondays and Wednesdays from 4 to 8 pm. For information, 
contact the political director at (213) 381-5611, extension 117 
or at Devin@thelafed.org.

Unions are bracing for a Supreme Court ruling on fees.  
Potentially, justices could strike down the required dues of  
non-union members to support collective bargaining rights. 
This decision is expected by next June. The Abood vs Detroit 
decision 40 years ago allowed unions to collect dues from all 
public employees to recoup the cost of collective bargaining.  
Presently all public employees in 22 states pay this “agency 

fee” which benefits workers in these states. The other 28 states 
are “right to work (for less)” states that have weaker unions 
due to this lack of support for collective bargaining. Although 
this decision might not affect us presently, the concern is that  
after potentially weakening our public sector, brothers and  
sisters, we could be next. Last year the court deadlocked  
4-4 on a similar case, Friedrichs vs the California Teachers’  
Association but with the new jurist, Neil Gorsuch, there is a 
strong probability the Supreme Court will not be good for  
working families. Keep an eye on the Janus vs AFSCME “fair 
share” fees case. An injury to one union is an injury to us all.

Good news for California elections, Governor Jerry Brown 
signed the “California Disclose Act” requiring the top three 
funders of political ads to be shown clearly and prominently on 
a solid black background on TV ads. Now it will be easier to 
track down the funding sources of the numerous independent 
expenditures.   

Last month our USPS team raised over $300 for the Aids 
Walk Los Angeles. Thanks again to those who pitched in and 
sponsored me. Have a nice holiday season and be well!

Pictured above is Branch 2902 Trustee and Political Liaison David 
Hyman as he crosses the finish line at the 2017 AIDS Walk LA. 
David participates in this event every year to help raise money for 
this very worthy cause.
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Holes in Your Pockets
By Albert Reyes, San Fernando Shop Steward

Have you ever placed money in a pocket and hours later 
realized you’ve lost it all because of a silly tear or hole  
at the bottom? After realizing what was lost you probably 
looked around the floor in a panic then started cursing 

because this was something that was preventable.
What if this was your annual or sick leave? Now, obvious-

ly we can’t put our sick or annual leave in our pockets, but  
think about this for minute. How would that make you feel if  
you lost a few annual or sick leave hours each day? You 
 probably wouldn’t like it very much, but chances are you’re los-
ing valuable annual or sick leave.

Here’s an example of possibly losing your precious leave. 
Have you ever finished your tour early? Has management  
ever “promised” that if you were to finish early you would  
be given “guaranteed time”? Yes, I’m speaking of the 7:01 rule. 

Well, have you? If so, did you get this “promise” in writing on PS 
FORM 3971? It’s on there, check it out.

How do you know that you are getting this “guaranteed 
time?” What would you say if management was taking the  
balance of your eight-hour day from your annual or sick leave? 
Do you check your pay stubs every two weeks? Slowly you may 
be losing your annual or sick leave. A few hours here and a few 
hours there will add up. This is an all too common occurrence.

If management is cheating you, they’re probably cheating 
your co-workers as well. If you find that this is happening to 
you then see your shop steward immediately. Always make  
multiple copies of your PS FORM 3971 as proof. Create a paper 
trail that supports your concerns. And always get a supervisor’s 
signature. Check your pay stubs. Thanks for your time and be 
safe out there.

Letter Carrier Political Fund
By making a contribution to the Letter Carrier Political 

Fund, you are doing so voluntarily with the understand-
ing that your contribution is not a condition of member-
ship in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union 
dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund will use the 
money it receives to contribute to candidates for federal 
office and undertake other political spending as permit-
ted by law. Your selection shall remain in full force and 
effect until cancelled. Contributions to the Letter Carrier 
Political Fund are not deductible for federal income tax 
purposes. Federal law prohibits the Letter Carrier Po-
litical Fund from soliciting contributions from individuals 
who are not NALC members, executive and administra-
tive staff or their families. Any contribution received from 
such an individual will be refunded to that contributor. 
Federal law requires us to use our best efforts to collect 
and report the name, mailing address, occupation and 
name of employer of individuals whose contributions 
exceed $200 per calendar year. Any guideline amount 
is merely a suggestion, and an individual is free to con-
tribute more or less than the guideline suggests and the 
Union will not favor or disadvantage anyone by reason 
of the amount of their contribution or their decision not 
to contribute.
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Date _______________________     (PLEASE PRINT CLEARLY)
Please send instructions as to how I can compete for a scholarship 
award. I am a senior in the 2017-18 school year.

I am the                                                                              of

letter carrier  ________________________________________________
       
of Branch No. ___________  City __________________  State _______

My name is ________________________________________________

My address is_______________________________________________

City ________________________ State _____________  ZIP ________

Phone No. __________________          __________________________ 
                                                                                   Signature of branch officer       

  __________________________            __________________________
  Signature of NALC parent member             Printed name of branch officer 
 

  ______  ______  ______  ______           __________________________
   Last 4 digits of Social Security No.    Title  Date 

This form must be returned no later than December 31, 2017, to 
the NALC Scholarship Committee, 

in care of the National Association of Letter Carriers, 
100 Indiana Ave. NW, Washington, DC 20001-2144.

* Stepchildren and grandchildren are eligible if they live with 
   the letter carrier in a regular parent‑child relationship.

Eligibility
n Applicant must be the son, 
daughter or legally adopted 
child of a letter carrier NALC 
member in good standing— 
active, retired or deceased.  
Stepchildren and grandchil-
dren are eligible if they live 
with the letter carrier in a 
regular parent-child  
relationship.

n Applicant’s parent must be  
a member in good standing 
of NALC for at least one year 
prior to making application.

n Applicant must be a high 
school senior when mak-
ing application and must 
submit the form provided at 
right, signed by the NALC 
member and an officer of 
the member’s NALC branch. 
This form must be returned 
to NALC Headquarters by 
December 31, 2017.

Requirements
n All applicants must take 
the Scholastic Assessment 
Test (SAT) or the American 
College Test (ACT) in either 
their junior or senior year. A 
copy of the official scores 
from the administering or-
ganization must be received 
at NALC Headquarters by 
midnight, March 31, 2018. 
(Computer-generated print-
outs of test scores will not 
be accepted.)

n All biographical question-
naires and secondary school 
reports must be received at 
NALC Headquarters by mid-
night, March 31, 2018.

Regulations
n Scholarship is to be used 
toward pursuing undergradu-

ate degree at an accredited 
college of recipient’s choice.

n Winners may accept other 
college scholarship assis-
tance in addition to the NALC 
award.

n Any change of schools 
or course of study must be 
done only with the permis-
sion of the NALC Scholar-
ship Committee.

n A transcript of grades 
must be forwarded to the 
committee at the end of 
each school year.

n If winner suffers certified se-
rious illness, scholarship will 
be held in abeyance for not 
more than one year.

n If unusual conditions are 
going to require an inter-
ruption in schooling, recipi-
ent must state reason(s) in 
writing to the Scholarship 
Committee and request that 
the scholarship be held in 
abeyance. Request(s) will be 
reviewed by the Committee 
and a decision rendered.

n If the NALC member is sus-
pended by his/her local NALC 
branch or enters supervision, 
scholarship will be cancelled.

Terms of awards
n The official scholarship 
judges will award one Wil-
liam C. Doherty Scholarship 
in each of the five USPS 
Regions and one John T. 
Donelon Scholarship. Win-
ners are judged on the basis 
of secondary school records, 
personal qualifications and 
test scores. As in the past, 
the scholarship judges will 
consist of experienced per-
sons in the educational field. 
Decisions of the judges will 
be final.

n Doherty Scholarship awards 
will be $4,000 per year and the 
Donelon Scholarship award 
will be $1,000 per year. Each 
scholarship is renewable 
for three consecutive years 
thereafter providing the winner 
maintains satisfactory grades. 
Award money will be depos-
ited annually with the college. 
It will be credited to the win-
ner’s account to be drawn 
upon under the rules and 
regulations which the college 
has established for handling 
scholarship funds. Award 
money is to be used for re-
quired college fees, including 
room and board and transpor-
tation fees.

n Children of NALC national  
officers are not eligible. 

In honor of NALC’s 
president from 1941 
to 1962, the Wil-
liam C. Doherty 
Scholarship Fund 
will again award five 
$4,000 scholarships to 
children of members 
in good standing. The 
John T. Donelon 
Scholarship Fund 
will award one schol-
arship in honor of 
Donelon, longtime 
NALC assistant to the 
president. Applicants 
must be high school 
seniors and must 
meet all of the follow-
ing eligibility criteria 
to be considered.

&

r  active 
r  retired
r  deceased

r  daughter                 r  son
r  *stepdaughter       r  *stepson
r  *granddaughter    r  *grandson

Deadline: This form must be returned to NALC Headquarters no later than December 31, 2017.

 (or spouse if deceased)

DOHERTY           DONELON 
SCHOLARSHIPS

SCHOLARSHIP APPLICATION
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Suicide Awareness — Know the Signs 
Warning Signs and Risk Factors 

Many people who commit suicide communicate their intent ahead of time. Suicide is always a risk for people who 
show the signs and symptoms of major depression. Warning signs include:  

 Withdrawal and isolation from family and friends 

 Loss of interest in activities, friends, school, and work 

 Giving away prized possessions 

 Persistent hopelessness, depressed mood, or a sudden change from a depressed mood to an energetic one 
(this may indicate the person has made a decision to take his or her life) 

 Talking about death and making statements such as, “There’s nothing to live for” or “The world is better off 
without me” 

 Looking for and obtaining a way to end his or her own life, such as a gun or medications 

 Having a plan to die and the ability to carry it out. 

While suicide touches all ages, genders and ethnicities, there are certain risk factors that increase its likelihood: 

 Prior suicide attempts 

 Mental health disorders such as major depression 

 Alcohol and/or drug use 

 Physical illness 

 Family history of suicide or violence 

 Access to lethal means, such as firearms or medications 

Prevention Tips 

If you believe someone may be thinking about suicide: 

 Ask the person directly and listen without judging 

 Stay with the person until you can get further help 

 Remove any objects that could be used in a suicide attempt 

 Call a suicide hotline such as the National Suicide Prevention Lifeline at 800-273-TALK (8255) and follow 
their advice 

 Call 911 if the person is in immediate danger 

This material was developed exclusively at private expense by Magellan Healthcare, Inc. (Magellan) and its subsidiaries, subcontractors, or vendors and 
constitutes limited rights data/restricted special works consistent with the provisions of the United States Postal Service (USPS) Supplying Principles 
and Practices.  Use of this material is authorized in connection with EAP services provided by Magellan under contract no. 2Bemme 12-B0479 and 
conveys no additional rights beyond those noted here.  Upon termination or expiration of the contract, the USPS will, as requested by Magellan, return 
or destroy all such materials.  

If you recognize the warning signs in 
yourself or a friend, it’s critical to contact a 

mental health provider, physician, or 
suicide/crisis hotline for advice and help. 
Acting quickly can make the difference 

between life and death. 
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retirees lunch
RAFFLE AT 12:30

Where: Hometown Buffet 
 Fallbrook Mall 
 6633 Fallbrook Ave. 
 west hills

When: Thursday,  
 November 16, 2017

time: 11 am to 1 pm

Where: Hometown Buffet 
 Fallbrook Mall 
 6633 Fallbrook Ave. 
 west hills

When: Thursday,  
 December 21, 2017

time:  11 am to 1 pm

CANCELLED
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branch #2902 Officers shOP steWarD list

PRESIDENT

 

EXECUTIVE VICE PRESIDENT

 

SENIOR VICE PRESIDENT

 

VICE PRESIDENT

 

TREASURER/FINANCIAL SECRETARY

 

RECORDING SECRETARY

 

DIRECTOR OF RETIREES

 

MBA/NSBA REPRESENTATIVE

 

HEALTH BENEFIT OFFICER

 

ASSISTANT HEALTH BENEFITS REPRESENTATIVE

 

SGT.-AT-ARMS

 

TRUSTEES:

 

 

 

 

 

WEBMASTER

• Larry Orcutt 

Agoura Hills Chief S.S.  Greg Gaddis  

Chatsworth Chief S.S.  Angel Hale  

Fillmore Chief S.S.  Call Office  

Moorpark Chief S.S.  Lori Stewart  

No. Hollywood Chief S.S.  Louie Rodriguez  

Chandler  Greg Gaddis  

Laurel Canyon  Louie Rodriguez  

Studio City  Greg Gaddis 

Valley Village  Louie Rodriguez  

Northridge Chief S.S.  Onofre Varela  

Porter Ranch  Onofre Varela  

Ojai Chief S.S.  Philip Navarro  

Oxnard Chief S.S.  Johnny Boyd  

 Kathi Albritten  

 Pablo Galvan  

 Alternate  Aileen Rios

Pacoima Chief S.S.  Lorie Moore  

Reseda Chief S.S.  Jeff Hastert  

Alternate Shop Steward Eddie Ventura

San Fernando Chief S.S.  James Perryman  

M.C.A.  James Perryman  

North Hills  Albert Reyes  

Sylmar / Main Office  Martin Diaz  

 Robert Tracy  

Santa Paula Shop Steward    

Simi Valley Chief S.S.  Sandra Dearborn  

 Dan Cabrera 

Mt. McCoy Station  Sal Lopez  

Thousand Oaks Chief S.S.  Alex Lopez  

 Walter Williams  

 Mary Stanley  

Newbury Park  Alex Lopez  

Ventura Chief S.S.  Laura Rowe  

East Ventura  Laura Rowe  

Woodland Hills Chief S.S.  Nilo Gatus  

• Ray Hill 

• Paul Drapkin 

• James Perryman 

• Alex Lopez 

• Dan Gorman

• Laura Rowe 

• Bev Sucich  

• Chris Alessi 

• Joe Gutierrez 

• Mary Stanley 

• Bob Golden

• Debbie Riggs 

• Louie Rodriguez 

• Sandy Dearborn 

• Greg Gaddis  

• David Hyman 

                   

 Call office



16

the Mail baG neWs
nalc branch 2902
21540 PRAIRIE STREET, # C
CHATSWORTH, CA 91311
(818) 700-9615   FAx (818) 700-9755
br2902@sbcglobal.net
www.nalcbranch2902.org

Address Service Requested

NON PROFIT ORG.
U.S. POSTAGE

PaiD
PERMIT NO. 41

Canoga Park, CA

BEV SUCICH
Will be serving DINNER at the  

November Union Meeting
Dinner starts at 6 pm

 NOV 5 Daylight Savings Time Ends

 NOV 7 Executive Board Meeting 6pm 
   Executive Council Meeting 7pm

 NOV 10 Veterans Day - Holiday Observed

 NOV 11 Veterans Day

 NOV 16 Retiree Lunch 11am 
   Tropical Buffet & Grill-Northridge

 NOV 21 Regular Branch Meeting 7pm 
   Union Hall-Chatsworth 
   Dinner served

 NOV 23 Thanksgiving Day - Holiday

 DEC  5 Executive Board Meeting 6pm

   Executive Council Meeting 7pm

 DEC 19 Regular Branch Meeting 7pm 
   Union Hall-Chatsworth 
   Snacks served

 DEC  21 Retiree Lunch 11:am 
   cancelleD

 DEC 25 Christmas Day - Holiday

 JAN  1 New Year’s Day - Holiday

 JAN 2 Executive Board Meeting 6pm 
   Executive Council Meeting 7pm

 JAN 15 Martin Luther King Jr. Day - Holiday

SAVE THE DATE
nalc & MDa annual 
Deliver the Cure

Bowl-A-Thon
Sunday, November 12, 2017

9:00 - 11:30 a.m.
Sign up or see your Shop Steward
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